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Glossary of Terms and Acronyms
 
Definitions of certain terms and acronyms that may appear in this report are provided below. The defined terms and acronyms identified below are used throughout the
document.
 
AIG   AIG Specialty Insurance Company
ASC   Accounting Standards Codification
ASU   Accounting Standards Update
Board   Board of Directors
CEO   Chief Executive Officer
CFO   Chief Financial Officer
CODM   Chief Operating Decision Maker
COLA   Cost-of-Living Adjustment
Common Stock   The Company’s common stock, par value $0.001 per share
Compensation Committee   Compensation and Stock Option Committee
COO   Chief Operating Officer
CR   Continuing Resolution
Credit Facility   The Company’s credit facility under a Second Amended and Restated Revolving Credit, Term Loan and Security Agreement,

dated May 8, 2020, as amended, entered into with PNC National Association, acting as agent and lender, with a maturity date of
May 15, 2027, consisting of (i) up to $12,500,000 revolving credit (“Revolving Credit), which borrowing capacity is subject to
eligible receivables (as defined) and reduced by outstanding standby letters of credit and borrowing reductions that our lender
may impose from time to time; (ii) a term loan of $2,500,000 (“Term Loan”), and (iii) a capital loan (“Capital Loan”) of
approximately $524,000

D&D   Decontamination and Decommissioning
DFLAW   Direct-Feed Low-Activity Waste
DOE   U.S. Department of Energy
DOW   U.S. Department of War
EVP   Executive Vice President
EWOC   Environmental Waste Operations Center, an operating facility of the Company.
Exchange Act   The Securities Exchange Act of 1934 (as amended)
FASB   Financial Accounting Standards Board
IH   Industrial Hygiene
ISO   Incentive Stock Option
MD&A   Management’s Discussion and Analysis of Financial Condition and Results of Operations
MIP   Management Incentive Plan
MMDA   Money Market Deposit Account
NEOSH   Nuclear, Environmental, and Occupational Safety and Health
NOV   Notice of Violation
NQSO   Non-Qualified Stock Option
OSHA   U.S. Occupational Safety and Health Administration
PFAS   Per- and polyfluoroalkyl substances, a group of thousands of synthetic “forever chemicals” manufactured since the 1940s that

resist heat, water, stains, and grease. They are found in non-stick cookware, stain-resistant fabrics, food packaging, and
firefighting foam, and they persist in the environment and human body, posing significant, long-term health risks

PFF   Perma-Fix of Florida, Inc., a wholly-owned subsidiary of the Company
PFNWR   Perma-Fix Northwest Richland, Inc., a wholly-owned subsidiary of the Company
PFSG   Perma-Fix South Georgia, Inc., a wholly-owned subsidiary of the Company within its discontinued operations
PNC Loan Agreement   Second Amended and Restated Revolving Credit, Term Loan and Security Agreement, dated May 8, 2020, as amended, entered

into with PNC National Association, acting as agent and lender, with a maturity date of May 15, 2027
R&D   Research and Development
ROU   Right-of-Use
SEC   The U.S. Securities and Exchange Commission
SG&A   Selling, General and Administrative expenses
SOFR   Secured Overnight Finance Rate
U.S. GAAP   Accounting principles generally accepted in the United States of America
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PERMA-FIX ENVIRONMENTAL SERVICES, INC.
Condensed Consolidated Balance Sheets

 
(Amounts in Thousands, Except for Share and Per Share Amounts)   March 31, 2026     December 31, 2025  
    (Unaudited)        
ASSETS              
Current assets:              

Cash   $ 6,664    $ 11,768 
Accounts receivable, net of allowance for credit losses of $329 and $309, respectively     9,215      11,228 
Unbilled receivables     8,001      8,781 
Inventories     1,913      1,563 
Prepaid and other assets     3,577      2,971 
Current assets related to discontinued operations     61      60 

Total current assets     29,431      36,371 
               
Property and equipment:              

Buildings and land     24,672      24,672 
Equipment     27,953      27,365 
Vehicles     411      411 
Leasehold improvements     8      8 
Office furniture and equipment     1,076      1,076 
Construction-in-progress     4,284      3,998 

Total property and equipment     58,404      57,530 
Less accumulated depreciation     (33,403)     (32,930)

Net property and equipment     25,001      24,600 
               
Property and equipment related to discontinued operations     146      146 
               
Operating lease right-of-use assets     1,406      1,445 
               
Intangibles and other long term assets:              

Permits     10,750      10,722 
Other intangible assets - net     423      362 
Finite risk sinking fund (restricted cash)     13,341      13,216 
Other assets     1,193      1,172 

Total assets   $ 81,691    $ 88,034 
 

The accompanying notes are an integral part of these condensed consolidated financial statements.
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PERMA-FIX ENVIRONMENTAL SERVICES, INC.
Condensed Consolidated Balance Sheets, Continued

 
(Amounts in Thousands, Except for Share and per Share Amounts)   March 31, 2026     December 31, 2025  

  (Unaudited)        
LIABILITIES AND STOCKHOLDERS’ EQUITY              
Current liabilities:              

Accounts payable   $ 6,793    $ 7,007 
Accrued expenses     5,833      5,222 
Disposal/transportation accrual     2,505      1,744 
Deferred revenue     6,769      7,007 
Accrued closure costs - current     27      27 
Current portion of long-term debt     574      562 
Current portion of operating lease liabilities     483      416 
Current portion of finance lease liabilities     310      313 
Current liabilities related to discontinued operations     243      270 

Total current liabilities     23,537      22,568 
               
Accrued closure costs     8,833      8,698 
Long-term debt, less current portion     1,206      1,310 
Long-term operating lease liabilities, less current portion     995      1,102 
Long-term finance lease liabilities, less current portion     541      619 
Long-term liabilities related to discontinued operations     3,600      3,598 

Total long-term liabilities     15,175      15,327 
               

Total liabilities     38,712      37,895 
               
Commitments and Contingencies (Note 9)            
               
Stockholders’ Equity:              

Preferred Stock, $.001 par value; 2,000,000 shares authorized, no shares issued and outstanding     —      — 
Common Stock, $.001 par value; 30,000,000 shares authorized; 18,555,181 and 18,525,823 shares
issued, respectively; 18,547,539 and 18,518,181 shares outstanding, respectively     18      18 
Additional paid-in capital     161,408      161,057 
Accumulated deficit     (118,201)     (110,714)
Accumulated other comprehensive loss     (158)     (134)
Less Common Stock in treasury, at cost; 7,642 shares     (88)     (88)

Total stockholders’ equity     42,979      50,139 
               

Total liabilities and stockholders’ equity   $ 81,691    $ 88,034 
 

The accompanying notes are an integral part of these condensed consolidated financial statements.
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PERMA-FIX ENVIRONMENTAL SERVICES, INC.
Condensed Consolidated Statements of Operations

(Unaudited)
 

    Three Months Ended March 31,  
(Amounts in Thousands, Except for Per Share Amounts)   2026     2025  
             
Revenues   $ 11,126    $ 13,919 
Cost of goods sold     14,007      13,262 

Gross (loss) profit     (2,881)     657 
               
Selling, general and administrative expenses     4,299      4,015 
Gain on disposal of property and equipment     —      (5)
Research and development     303      383 

Loss from operations     (7,483)     (3,736)
               
Other income (expense):              
Interest income     180      335 
Interest expense     (59)     (112)
Interest expense-financing fees     (21)     (20)
Other     8      33 
Loss from continuing operations before taxes     (7,375)     (3,500)
Income tax expense     —      — 
Loss from continuing operations, net of taxes     (7,375)     (3,500)
               
Loss from discontinued operations (net of taxes) (Note 10)     (112)     (73)

Net loss   $ (7,487)   $ (3,573)
               
Net loss per common share - basic and diluted:              
               

Continuing operations   $ (.40)   $ (.19)
Discontinued operations     —      — 

Net loss per common share   $ (.40)   $ (.19)
               
Weighted average number of common shares used in computing net loss per share:              

Basic     18,542      18,424 
Diluted     18,542      18,424 

 
The accompanying notes are an integral part of these condensed consolidated financial statements.
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PERMA-FIX ENVIRONMENTAL SERVICES, INC.
Condensed Consolidated Statements of Comprehensive Loss

(Unaudited)
 
    Three Months Ended March 31,  
(Amounts in Thousands)   2026     2025  
             
Net loss   $ (7,487)   $ (3,573)
Other comprehensive (loss) income:              

Foreign currency translation (loss) gain     (24)     17 
Total other comprehensive (loss) income     (24)     17 
               
Comprehensive loss   $ (7,511)   $ (3,556)
 

The accompanying notes are an integral part of these condensed consolidated financial statements.
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PERMA-FIX ENVIRONMENTAL SERVICES, INC
Condensed Consolidated Statement of Stockholders’ Equity

(Unaudited)
 

(Amounts in thousands, except for share amounts)
 

                Additional    
Common

Stock    
Accumulated

Other           Total  
    Common Stock     Paid-In     Held In     Comprehensive    Accumulated    Stockholders’ 
    Shares     Amount     Capital     Treasury     Loss     Deficit     Equity  
Balance at December 31, 2025     18,525,823    $ 18    $ 161,057    $ (88)   $ (134)   $ (110,714)   $ 50,139 

Net loss     —      —      —      —      —      (7,487)     (7,487)
Foreign currency translation     —      —      —      —      (24)     —      (24)
Issuance of Common Stock for services     9,514      —      119      —      —      —      119 
Issuance of Common Stock upon exercise of options     19,844      —      16      —      —      —      16 
Stock-Based Compensation     —      —      216      —      —      —      216 
Balance at March 31, 2026     18,555,181    $ 18    $ 161,408    $ (88)   $ (158)   $ (118,201)   $ 42,979 

                                                  
Balance at December 31, 2024     18,384,879    $ 18    $ 159,590    $ (88)   $ (200)   $ (96,930)   $ 62,390 

Net loss     —      —      —      —      —      (3,573)     (3,573)
Foreign currency translation     —      —      —      —      17      —      17 
Issuance of Common Stock for services     10,565      —      117      —      —      —      117 
Issuance of Common Stock upon exercise of options     40,591      —      41      —      —      —      41 
Stock-Based Compensation     —      —      196      —      —      —      196 
Balance at March 31, 2025     18,436,035    $ 18    $ 159,944    $ (88)   $ (183)   $ (100,503)   $ 59,188 

 
The accompanying notes are an integral part of these condensed consolidated financial statements.
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PERMA-FIX ENVIRONMENTAL SERVICES, INC.
Condensed Consolidated Statements of Cash Flows

(Unaudited)
 

   
Three Months Ended

March 31,  
(Amounts in Thousands)   2026     2025  
Cash flows from operating activities:              
Net loss   $ (7,487)   $ (3,573)
Less: loss from discontinued operations, net of taxes (Note 10)     (112)     (73)
               

Loss from continuing operations, net of taxes     (7,375)     (3,500)
Adjustments to reconcile loss from continuing operations to cash used in operating activities:              

Depreciation and amortization     490      436 
Amortization of debt issuance costs     21      20 
Provision for credit losses on accounts receivable     21      20 
Issuance of common stock for services     119      117 
Stock-based compensation     216      196 
Gain on disposal of property and equipment     —      (5)
Changes in operating assets and liabilities of continuing operations:              

Accounts receivable     1,992      2,248 
Unbilled receivables     780      (178)
Prepaid expenses, inventories and other assets     (352)     (30)
Accounts payable, accrued expenses, unearned revenue and other liabilities     440      (1,372)

Cash used in continuing operations     (3,648)     (2,048)
Cash used in discontinued operations     (136)     (56)

Cash used in operating activities     (3,784)     (2,104)
               
Cash flows from investing activities:              

Purchases of property and equipment (net of financed amount)     (859)     (523)
Proceeds from sale of property and equipment     —      5 
Addition to permits and other intangible assets     (105)     (53)

Cash used in investing activities of continuing operations     (964)     (571)
Cash used in investing activities of discontinued operations     (1)     (15)

Cash used in investing activities     (965)     (586)
               
Cash flows from financing activities:              

Repayments of revolving credit borrowings     (19,823)     (18,849)
Borrowing on revolving credit     19,823      18,849 
Proceeds from issuance of Common Stock upon exercise of options     16      41 
Principal repayments of finance lease liabilities     (81)     (71)
Principal repayments of long term debt     (162)     (157)
Payments of offering costs from sale of Common Stock completed in December 2024     —      (194)
Payment of debt issuance costs     —      (15)

Cash used in financing activities     (227)     (396)
               
Effect of exchange rate changes on cash     (3)     — 
               
Decrease in cash and finite risk sinking fund (restricted cash)     (4,979)     (3,086)
Cash and finite risk sinking fund (restricted cash) at beginning of period     24,984      41,655 
Cash and finite risk sinking fund (restricted cash) at end of period   $ 20,005    $ 38,569 
               
Supplemental disclosure:              

Interest paid, net of capitalized amount of $34 and $0, respectively   $ 62    $ 112 
Income taxes paid     —      — 
Non-cash investing and financing activities:              
Equipment purchase subject to finance lease     —      132 
Advance for equipment purchase subject to financing     47      — 

 
The accompanying notes are an integral part of these condensed consolidated financial statements.
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PERMA-FIX ENVIRONMENTAL SERVICES, INC.
Notes to Condensed Consolidated Financial Statements

 
March 31, 2026

(Unaudited)
 

Reference is made herein to the notes to consolidated financial statements included in our Annual Report on Form 10-K for the year ended December 31, 2025.
 
1. Basis of Presentation
 
The condensed consolidated financial statements included herein have been prepared by the Company (which may be referred to as we, us or our), without an audit, pursuant to
the rules and regulations of the SEC. Certain information and note disclosures normally included in financial statements prepared in accordance with U.S. GAAP have been
condensed or omitted pursuant to such rules and regulations, although the Company believes the disclosures which are made are adequate to make the information presented
not misleading. Further, the condensed consolidated financial statements reflect, in the opinion of management, all adjustments (which include only normal recurring
adjustments) necessary to present fairly the financial position and results of operations as of and for the periods indicated. The results of operations for the three months ended
March 31, 2026, are not necessarily indicative of results to be expected for the fiscal year ending December 31, 2026.
 
These condensed consolidated financial statements should be read in conjunction with the consolidated financial statements and the notes thereto included in the Company’s
Annual Report on Form 10-K as of and for the year ended December 31, 2025.
 
The condensed consolidated financial statements include the accounts of our wholly-owned subsidiaries.
 
Financial Position and Liquidity
 
These condensed consolidated financial statements have been prepared in accordance with U.S. GAAP assuming the Company will continue as a going concern. The going
concern assumption contemplates the realization of assets and the satisfaction of liabilities in the normal course of business.
 
The Company incurred losses from continuing operations before tax of $15,134,000 during 2024, $10,665,000 during 2025, and $7,375,000 during the first quarter of 2026.
The Company also experienced cash used in continuing operations of $14,146,000 during 2024, $10,311,000 during 2025, and $3,648,000 during the first quarter of 2026,
which contributed to declines in cash balances as the Company continued to fund operations and investments. These results were due in part to delays in the passage of a
Federal Budget and the continued use of continuing resolutions by Congress, as well as increased investments in PFAS technology, expansion of treatment capacity, workforce
growth, and infrastructure enhancements intended to support anticipated waste treatment volumes, including those related to the DFLAW program. As of March 31, 2026, the
Company had cash of $6,664,000. The Company’s expected cash requirements over the next twelve months include working capital needs, scheduled principal payments on
debt, costs associated with the administration and monitoring of discontinued operations, R&D expenditures related to PFAS technology, and capital expenditures.
 
These conditions and events, when considered in the aggregate, raise substantial doubt about the Company’s ability to continue as a going concern within one year after the date
these financial statements are issued. The Company expects to fund its anticipated cash requirements from cash on hand, expected cash flows from operations, and borrowing
availability under its Revolving Credit facility. However, borrowing availability under the Revolving Credit facility is subject to compliance with applicable financial covenants
and other conditions, and projected cash flows from operations are subject to timing and uncertainty, including those resulting from ongoing federal spending constraints.
Accordingly, if the Company’s current funding sources are negatively impacted by these uncertainties or are otherwise insufficient, additional liquidity would be required to
continue operations over the next twelve months.
 
The Company continues to evaluate strategies intended to supplement its current funding sources and support future operations and investments. Such strategies may include
obtaining equity financing, entering into additional financing arrangements, and disposing of certain assets. However, the successful execution of these strategies is dependent
on factors outside of the Company’s control, and there can be no assurance that the Company will be able to obtain additional liquidity on acceptable terms, or at all.
 
The condensed consolidated financial statements do not include any adjustments to the carrying amounts or classification of assets and liabilities that might result from the
outcome of this uncertainty.
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2. Summary of Significant Accounting Policies
 
Our accounting policies are as set forth in the notes to the December 31, 2025, consolidated financial statements referred to above.
 
Recently Issued Accounting Standards –Adopted
 
In July 2025, the FASB issued ASU 2025-05, “Financial Instruments - Credit Losses (Topic 326), Measurement of Credit Losses for Accounts Receivable and Contract Assets.”
ASU 2025-05 provides the option to elect a practical expedient to assume that the current conditions as of the balance sheet date will remain unchanged for the remaining life
of the asset when developing a reasonable and supportable forecast as part of estimating expected credit losses on these assets. The adoption of ASU 2025-05 by the Company
in the first quarter of 2026 on a prospective basis did not have a material impact on its condensed consolidated financial statements.
 
Recently Issued Accounting Standards – Not Yet Adopted
 
In December 2025, the FASB issued ASU 2025-11, “Interim Reporting (Topic 270): Narrow-Scope Improvements.” ASU 2025-11 clarifies interim disclosure requirements and
the applicability of Topic 270. The objective of the update is to provide clarity about current interim requirements. The amendments in this Update also include a disclosure
principle that requires entities to disclose events since the end of the last annual reporting period that have a material impact on the entity. The amendments in this ASU are
required to be adopted for interim periods within annual reporting periods beginning after December 15, 2027. Early adoption is permitted. The Company is currently
evaluating the impact of this standard on its consolidated financial statements.
 
In November 2024, the FASB issued ASU 2024-03, “Income Statement— Reporting Comprehensive Income—Expense Disaggregation Disclosures (Subtopic 220-40) -
Disaggregation of Income Statement Expenses,” which enhances the disclosures required for certain expense captions in the Company’s annual and interim consolidated
financial statements. ASU 2024-03 is effective prospectively or retrospectively for fiscal years beginning after December 15, 2026, and for interim periods beginning after
December 15, 2027. Early adoption is permitted. The Company is currently evaluating the impact of this standard on its consolidated financial statements.
 
In September 2025, the FASB issued ASU 2025-06, “Intangible - Goodwill and Other - Internal-Use Software (Subtopic 350-40): Targeted Improvements to the Accounting for
Internal-Use Software.” ASU 2025-06 removes all references to prescriptive and sequential software development stages. The ASU requires entities to begin capitalizing
software costs when management authorizes and commits to funding the software project, and it is probable that the project will be completed, and the software will be used for
its intended purpose. The amendments in this ASU are effective for the Company for fiscal years beginning after December 15, 2027, and interim periods within those annual
reporting periods. The standard allows for prospective, modified, or retrospective transition. Early adoption is permitted. The Company is currently evaluating the impact of this
standard on its consolidated financial statements.
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3. Revenue
 
Disaggregation of Revenue
 
In general, the Company’s business segmentation is aligned according to the nature and economic characteristics of our services and provides meaningful disaggregation of
each business segment’s results of operations. The nature of the Company’s performance obligations within our Treatment and Services Segments results in the recognition of
our revenue primarily over time. The following tables present further disaggregation of our revenues by different categories for our Services and Treatment Segments:
 
Revenue by Contract Type (In thousands)   Three Months Ended     Three Months Ended  
    March 31, 2026     March 31, 2025  

    Treatment     Services     Total     Treatment     Services     Total  
Fixed price   $ 7,878    $ 232    $ 8,110    $ 9,186    $ 2,930    $ 12,116 
Time and materials      —      3,016      3,016       —      1,803      1,803 
Total   $ 7,878    $ 3,248    $ 11,126    $ 9,186    $ 4,733    $ 13,919 
 
Revenue by generator (In thousands)   Three Months Ended     Three Months Ended  
    March 31, 2026     March 31, 2025  
    Treatment     Services     Total     Treatment     Services     Total  
Domestic government   $ 4,705    $ 2,900    $ 7,605    $ 5,250    $ 4,534    $ 9,784 
Domestic commercial     2,361      233      2,594      1,467      111      1,578 
Foreign government     589      80      669      2,207      54      2,261 
Foreign commercial     223      35      258      262      34      296 
Total   $ 7,878    $ 3,248    $ 11,126    $ 9,186    $ 4,733    $ 13,919 
 
Revenues generated from fixed unit rate contracts within the Services Segment are included within “time and material” caption under the disaggregation table above due to
similarity of the revenue recognition methodology.
 
Contract Balances
 
The timing of revenue recognition and billings can result in unbilled receivables (contract assets). The Company’s contract liabilities consist of deferred revenues which
represent advance payment from customers in advance of the completion of the Company’s performance obligation. The following table represents changes in our contract
asset and contract liabilities balances for the periods noted:
 

(In thousands)   March 31, 2026     December 31, 2025    
Year-to-date
Change ($)    

Year-to-date
Change (%)  

Contract assets                            
Unbilled receivables - current   $ 8,001    $ 8,781    $ (780)     -8.9%
                             
Contract liabilities                            
Deferred revenue   $ 6,769    $ 7,007    $ (238)     -3.4%
 

(In thousands)   March 31, 2025     December 31, 2024    
Year-to-date
Change ($)    

Year-to-date
Change (%)  

Contract assets                            
Unbilled receivables - current   $ 5,168    $ 4,990    $ 178      3.6%
                             
Contract liabilities                            
Deferred revenue   $ 5,881    $ 6,711    $ (830)     -12.4%
 
During the three months ended March 31, 2026, and 2025, the Company recognized revenue of $4,826,000 and $2,934,000 respectively, related to untreated waste that was in
the Company’s control as of the beginning of each respective year. Revenue recognized in each period relates to performance obligations satisfied within the respective period.
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Accounts Receivable
 
The following table represents changes in accounts receivable, net of credit losses, for the periods noted:
 

(In thousands)   March 31, 2026     December 31, 2025    
Year-to-date
Change ($)    

Year-to-date
Change (%)  

                         
Accounts Receivable (net)   $ 9,215    $ 11,228    $ (2,013)     -17.9%
 

    March 31, 2025     December 31, 2024    
Year-to-date
Change ($)    

Year-to-date
Change (%)  

                             
Accounts Receivable (net)   $ 9,311    $ 11,579    $ (2,268)     -19.6%
 
Remaining Performance Obligations
 
The Company applies the practical expedient in ASC 606-10-50-14 and does not disclose information about remaining performance obligations that have original expected
durations of one year or less.
 
Within our Services Segment, there are service contracts which provide that the Company has a right to consideration from a customer in an amount that corresponds directly
with the value to the customer of our performance completed to date. For those contracts, the Company has utilized the practical expedient in ASC 606-10-55-18, which allows
the Company to recognize revenue in the amount for which we have the right to invoice; accordingly, the Company does not disclose the value of remaining performance
obligations for those contracts.
 
The Company’s contracts and subcontracts relating to activities at governmental sites generally allow for termination for convenience at any time at the government’s option
without payment of a substantial penalty. The Company does not disclose remaining performance obligations on these contracts.
 
4. Leases
 
At the inception of an arrangement, the Company determines if an arrangement is, or contains, a lease based on facts and circumstances present in that arrangement. Lease
classifications, recognition, and measurement are then determined at the lease commencement date.
 
The Company’s operating lease ROU assets and operating lease liabilities primarily include leases for office and warehouse spaces used to conduct our business. Finance leases
primarily consist of lab and processing equipment and motor vehicles used by the Company’s facilities’ operations.
 
The components of lease cost for the Company’s leases were as follows (in thousands):
 
    Three Months Ended  
    March 31,  
    2026     2025  
Operating Lease:              
Lease cost   $ 141    $ 121 
               
Finance Leases:              

Amortization of ROU assets     82      63 
Interst on lease liablity     22      23 

    104      86 
               
Short-term lease rent expense     2      2 
               
Total lease cost   $ 247    $ 209 
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The weighted average remaining lease term and the weighted average discount rate for operating and finance leases as of March 31, 2026, were:
 
    Operating Leases     Finance Leases  
Weighted average remaining lease terms (years)     3.5      2.9 
               
Weighted average discount rate     7.8%    9.7%
 
The weighted average remaining lease term and the weighted average discount rate for operating and finance leases as of March 31, 2025, were:
 
    Operating Leases     Finance Leases  
Weighted average remaining lease terms (years)     4.5      3.7 
               
Weighted average discount rate     7.7%    9.4%
 
The following table reconciles the undiscounted cash flows for the operating and finance leases as of March 31, 2026, to the operating and finance lease liabilities recorded on
the balance sheet (in thousands):
 
    Operating Leases     Finance Leases  
2026 (Remaining)   $ 437    $ 286 
2027     492      372 
2028     355      198 
2029     349      118 
2030     77      4 
Total undiscounted lease payments     1,710      978 
Less: Imputed interest     (232)     (127)
Present value of lease payments   $ 1,478    $ 851 
               
Current portion of operating lease obligations   $ 483    $  N/A 
Long-term operating lease obligations, less current portion   $ 995    $  N/A 
Current portion of finance lease obligations   $  N/A    $ 310 
Long-term finance lease obligations, less current portion   $  N/A    $ 541 
 
Supplemental cash flow and other information related to our leases were as follows (in thousands):
 
    Three Months Ended  
    March 31,  
    2026     2025  
Cash paid for amounts included in the measurement of lease liabilities:            

Operating cash flow from operating leases   $ 142    $ 113 
Operating cash flow from finance leases   $ 22    $ 23 
Financing cash flow from finance leases   $ 81    $ 71 

               
ROU assets obtained in exchange for lease obligations for:              

Finance liabilities   $ —    $ 132 
Operating liabilities   $ 70    $ — 

 
 
5. Intangible Assets
 
The following table summarizes information relating to the Company’s definite-lived intangible assets:
 
          March 31, 2026     December 31, 2025  

   

Weighted
Average

Amortization    Gross           Net     Gross           Net  
    Period     Carrying     Accumulated    Carrying     Carrying     Accumulated    Carrying  

  (Years)     Amount     Amortization    Amount     Amount     Amortization    Amount  
Other Intangibles
(amount in thousands)                                          
Patents     5.9     $ 765    $ (462)   $ 303    $ 760    $ (456)   $ 304 
Software     3       746      (626)     120      676      (618)     58 
Permits     10       83      (3)     80      —      —      — 
Total          $ 1,549    $ (1,091)   $ 503    $ 1,436    $ (1,074)   $ 362 
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The intangible assets noted above are amortized on a straight-line basis over their useful lives.
 
The permits disclosed above reflect the capitalization of costs associated with the renewal of certain regulatory permits. These costs represent fees paid to secure the Company’s
right to operate for a defined ten-year period and are therefore amortized on a straight-line basis over that period.

The following table summarizes the expected amortization over the next five years for our definite-lived intangible assets:
 

    Amount  
Year   (In thousands)  
       
2026 (Remaining)   $ 40 
2027     36 
2028     25 
2029     22 
2030     19 

 
Amortization expenses relating to the definite-lived intangible assets as discussed above were $17,000 and $15,000 for the three months ended March 31, 2026, and 2025,
respectively.
 
6. Capital Stock, Stock Plans, Warrants and Stock Based Compensation
 
The Company has certain stock option plans under which it may award ISO and/or NQSOs to employees, officers, outside directors, and outside consultants. No option was
granted during the first quarter of 2026.
 
The following table summarizes stock-based compensation recognized for the three months ended March 31, 2026, and 2025, for our employee and director stock options.
 

    Three Months Ended  
Stock Options   March 31,  
    2026     2025  
Employee Stock Options   $ 106,000    $ 107,000 
Director Stock Options     110,000      89,000 
Total   $ 216,000    $ 196,000 

 
As March 31, 2026, the Company had approximately $1,694,000 of total unrecognized compensation costs related to unvested options for employees and directors. The
weighted average period over which the unrecognized compensation costs are expected to be recognized is approximately 2.6 years.
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The summary of the Company’s total stock option plans as of March 31, 2026, and March 31, 2025, along with changes during the periods then ended, is presented below. The
Company’s stock option plans consist of the 2017 Stock Option Plan and the 2003 Outside Directors Stock Plan:
 

    Shares    
Weighted Average

Exercise Price    

Weighted Average
Remaining

Contractual Term
(years)    

Aggregate Intrinsic
Value (4)  

Options outstanding January 1, 2026     982,000    $ 7.04               
Granted     —    $ —               
Exercised     (32,000)   $ 5.98           $ 267,095 
Options outstanding end of period (1)     950,000    $ 7.08      4.4    $ 3,536,448 

Options exercisable at March 31, 2026(2)     518,000    $ 6.53      3.9    $ 2,322,727 
 

    Shares    
Weighted Average

Exercise Price    

Weighted Average
Remaining

Contractual Term
(years)    

Aggregate Intrinsic
Value (4)  

Options outstanding January 1, 2025     1,000,900    $ 6.18               
Granted     50,000    $ 10.70               
Exercised     (52,500)   $ 3.18           $ 389,555 
Options outstanding end of period (2)     998,400    $ 6.56      4.8    $ 1,392,954 

Options exercisable at March 31, 2025(3)     415,500    $ 5.75      4.1    $ 685,432 
 
(1) Options with exercise prices ranging from $3.31 to $12.23
(2) Options with exercise prices ranging from $3.31 to $10.70
(3) Options with exercise prices ranging from $3.31 to $9.81
(4) The intrinsic value of a stock option is the amount by which the market value of the underlying stock exceeds the exercise price of the option.
 
During the three months ended March 31, 2026, the Company issued a total of 9,514 shares of its Common Stock under the 2003 Outside Directors Stock Plan to its outside
directors as compensation for serving on the Board. The Company recorded approximately $119,000 in compensation expenses (included in SG&A) in connection with the
issuance of shares of its Common Stock to outside directors.
 
During the three months ended March 31, 2026, the Company issued an aggregate 15,844 shares of its Common Stock from cashless exercises of options for the purchase of
28,000 shares of the Company’s Common Stock ranging from $3.95 per share to $7.75 per share. Additionally, the Company issued an aggregate 4,000 shares of its Common
Stock from cash exercises of options for the purchase of 4,000 shares of the Company’s Common Stock, at exercise prices of $3.95 per share, resulting in proceeds of
approximately $16,000.
 
In connection with the Company’s sales of its Common Stock in May 2024 and December 2024, the Company issued warrants to certain underwriter, placement agents and
their designees to purchase up to an aggregate 188,038 shares of the Company’s Common Stock at exercise prices of $11.50 and $12.19 per share. These warrants remained
outstanding as of March 31, 2026.
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7. Loss Per Share
 
Basic loss per share is calculated based on the weighted-average number of outstanding common shares during the applicable period. Diluted loss per share is based on the
weighted-average number of outstanding common shares plus the weighted-average number of potential outstanding common shares. In periods where they are anti-dilutive,
such amounts are excluded from the calculations of dilutive loss per shares. The following table reconciles the loss and average share amounts used to compute both basic and
diluted loss per share:
 
    Three Months Ended  
    (Unaudited)  
    March 31,  
(Amounts in Thousands, Except for Per Share Amounts)   2026     2025  
Loss per common share from continuing operations            
Loss from continuing operations, net of taxes   $ (7,375)   $ (3,500)

Basic and diluted loss per share   $ (.40)   $ (.19)
               
Loss per common share from discontinued operations, net of taxes              
Loss from discontinued operations, net of taxes   $ (112)   $ (73)

Basic and diluted loss per share   $ —    $ — 
               
Net loss per common share              
Net loss   $ (7,487)   $ (3,573)

Basic and diluted loss per share   $ (.40)   $ (.19)
               
Weighted average shares outstanding:              
Basic weighted average shares outstanding     18,542      18,424 

Add: dilutive effect of stock options     —      — 
Add: dilutive effect of warrants     —      — 

Diluted weighted average shares outstanding     18,542      18,424 
 
For the three months ended March 31, 2026, 1,138,038 weighted average shares of Common Stock underlying options and warrants were excluded from the computation of
diluted loss per share because the effect would be anti-dilutive.
 
For the three months ended March 31, 2025, 1,174,216 weighted average shares of Common Stock underlying options and warrants were excluded from the computation of
diluted loss per share because the effect would be anti-dilutive.
 
8. Long Term Debt
 
Long-term debt consists of the following as of March 31, 2026, and December 31, 2025:
 
(Amounts in Thousands)   March 31, 2026     December 31, 2025  
Revolving Credit facility dated May 8, 2020, subject to monthly borrowing base calculation.
Effective interest rates for first quarter of 2026 was 8.7% (1)   $ —    $ — 
Term Loan dated July 31, 2023, payable in equal monthly installments in principal of approximately
$42. Effective interest rates for first quarter of 2026 was 7.6% (1)     1,208      1,333 
Capital Loan dated May 4, 2021, payable in equal monthly installments in principal of
approximately $9. Effective interest rates for first quarter of 2026 was 7.0% (1)     122      149 
Debt Issuance Costs (2)     (92)(2)     (114)(2)

Notes Payable up to 2044, with annual interest rates ranging from 8.2% to 10.7% (3)     542      504 
Total debt     1,780      1,872 
Less current portion of long-term debt     574      562 
Long-term debt   $ 1,206    $ 1,310 
 
(1) Under our Credit facility, our Revolving Credit facility is collateralized by our accounts receivable, and our Term Loan and Capital Loan are collateralized by our property,

plant, and equipment.
 
(2) Aggregate unamortized debt issuance costs in connection with the Company’s Credit Facility.
 
(3) Includes a promissory note entered into on July 24, 2024, in connection with the purchase of the Company’s EWOC property which include a variable interest rate

provision, which interest rate will be adjusted at the end of years five, ten and fifteen from the date of the note.
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Credit Facility
 
The Company’s Credit Facility, established pursuant to its PNC Loan Agreement, and maturing on May 15, 2027, consists of a Revolving Credit facility with a maximum
borrowing capacity of $12,500,000. Availability under the Revolving Credit facility is subject to a borrowing base comprised of eligible receivables (as defined in the
agreement) and is reduced by (i) outstanding standby letters of credit ($3,350,000 as of March 31, 2026) and (ii) discretionary reserves imposed by the lender ($750,000 as of
March 31, 2026). The Credit Facility also includes the Term Loan and the Capital Loan.
 
Pursuant to the PNC Loan Agreement, payments of annual interest rates are as follows: (i) interest due on the Revolving Credit is at prime (6.75% as of March 31, 2026) plus
2% or SOFR (as defined in the Loan Agreement) plus 3.00% plus an SOFR Adjustment applicable for an interest period selected by the Company; (ii) interest due on the
Capital Loan is at prime plus 2.50% or SOFR plus 3.50% plus an SOFR Adjustment applicable for an interest period selected by the Company; and (iii) interest due on the
Term Loan is at prime plus 3.00% or SOFR plus 4.00% plus an SOFR Adjustment applicable for an interest period selected by the Company. SOFR Adjustment rates of 0.10%
and 0.15% are applicable for a one-month interest period and three-month period, respectively, that may be selected by the Company.
 
As of March 31, 2026, no early termination fee applies to any future repayment of the outstanding balance under the Credit Facility.
 
As of March 31, 2026, the Company had no outstanding borrowing under its Revolving Credit and its Liquidity, defined under the PNC Loan Agreement as borrowing
availability under the Revolving Credit plus cash in the MMDA maintained with the Company’s lender, was approximately $10,720,000. Pursuant to the PNC Loan Agreement,
the Company is required to maintain a minimum of $5,000,000 in daily Liquidity.
 
The PNC Loan Agreement contains certain financial covenant requirements, along with customary representations and warranties. A breach of any of these financial covenant
requirements, unless waived by the lender, could result in a default under the PNC Loan Agreement allowing its lender to immediately require the repayment of all outstanding
debt under the PNC Loan Agreement and terminate all commitments to extend further credit. The Company met all of its financial covenant requirements in the first quarter of
2026.
 
 
9. Commitments and Contingencies
 
Hazardous Waste
 
In connection with our waste management services, the Company processes hazardous, non-hazardous, low-level radioactive and mixed (containing both hazardous and low-
level radioactive) waste, which we transport to our own, or other, facilities for destruction or disposal. As a result of disposing of hazardous substances, in the event any cleanup
is required at the disposal site, the Company could be a potentially responsible party for the costs of the cleanup notwithstanding any absence of fault on our part.
 
Legal Matters
 
In the normal course of conducting our business, the Company may be involved in various litigation. The Company is not a party to any litigation or governmental proceeding
which our management believes could result in any judgments or fines against us that would have a material adverse effect on our financial position, liquidity or results of
future operations.
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Michael O’Neill
 
On November 25, 2024, purported shareholder Michael O’Neill (the “Plaintiff”) filed a complaint in the Court of Chancery of the State of Delaware against the Company and
all current directors of the Company (the “Defendants”), asserting individual and class action claims for alleged breach of contract and breach of fiduciary duty. The case is
styled Michael O’Neill v. Perma-Fix Environmental Services, Inc., et al., C.A. No. 2024-1211-PAF.
 
The complaint purports to be brought by the named plaintiff individually and on behalf of all “similarly situated Perma-Fix stockholders.” The complaint alleged that a proposal
submitted to the Company’s stockholders at the Annual Meeting of Stockholders on July 20, 2023, with respect to the Second Amendment to the Company’s 2017 Stock Option
Plan, to increase the number of shares available to be issued thereunder by 600,000 shares (the “Share Increase Proposal”), failed to pass, despite the Company reporting on its
Current Report on Form 8-K filed with the SEC on July 24, 2023, that the Share Increase Proposal had in fact passed. Although the Company calculated the vote in accordance
with the vote requirement disclosed in the Company’s proxy statement relating to, among other matters, the Share Increase Proposal, the putative class action asserted that a
vote requirement set forth in Article II, Section 6 of the Bylaws compelled a different result, specifically, that broker non-votes should have been counted as votes against the
proposal, despite the fact that (i) the Company had consistently excluded broker non-votes as being considered voting present with respect to a proposal on which the broker is
not permitted to vote if not given instruction by the beneficial owner of the shares held of record by the broker, (ii) the vote requirement set forth in Article II, Section 6 of the
Company’s Bylaws (the “Bylaws”) was explicitly stated as being subject to law, the Certificate of Incorporation or the Bylaws, and (iii) the more specific voting requirement
set forth in Article II, Section 12 of the Bylaws clearly expressed that the voting requirement for all matters other than the election of Directors was “a majority of the votes that
could be cast at the meeting upon a given question.” Since broker non-votes represent shares that could not be cast on the Share Increase Proposal, the Company believes that it
appropriately excluded such shares from the calculation of the vote on the Share Increase Proposal.
 
However, after the Delaware Court of Chancery’s denial of the Company’s motion to dismiss, finding that the Bylaws could be read in more than one way, the Board acted to
eliminate any uncertainty as to the intent of the Bylaws regarding the counting of broker non-votes and as to the effectiveness of the approval of the Share Increase Proposal.
On November 13, 2025, the Board rescinded the Share Increase Proposal approved on July 20, 2023, and amended the Bylaws (the “Amended Bylaws”) in order to moot the
complaint. Additionally, the Board’s Compensation Committee recommended, and the Board approved, a new amendment to the Company’s 2017 Stock Option Plan to
increase the number of shares authorized under the 2017 Stock Option Plan by 600,000 shares (the “New Amendment”). The New Amendment, which essentially replaces the
rescinded Share Increase Proposal, is subject to approval by the Company’s stockholders either at a special meeting of the Company’s stockholders or at the 2026 Annual
Meeting of Stockholders, provided any such approval must be obtained within 12 months of the Board’s approval of the New Amendment. No options were granted pursuant to
the rescinded Share Increase Proposal.
 
After the plaintiff’s review of the Amended Bylaws, the plaintiff filed an amended and supplemented complaint (the Amended Complaint”) as permitted by the Delaware Court
of Chancery, alleging that certain provisions of the Amended Bylaws violated Delaware law (the “Challenged Bylaws).
 
The plaintiff is seeking a declaration of the Chancery Court that the Challenged Bylaws are invalid, illegal, and void, or, alternatively, an order of the Chancery Court
rescinding or enjoining the Challenged Bylaws.
 
The Company and the other Defendants are vigorously defending against the Amended Complaint.
 
The Company’s insurance carrier is providing a defense in connection with this lawsuit, subject to a reservation of rights, a $500,000 self-insured retention and the terms and
limitations contained in the insurance policy.
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Insurance
 
The Company has a 25-year finite risk insurance policy entered into in June 2003 (“2003 Closure Policy”) with AIG, which provides financial assurance to the applicable states
for our permitted facilities in the event of unforeseen closure. The 2003 Closure Policy, as amended, provides for a maximum allowable coverage of $28,177,000 which
includes available capacity to allow for annual inflation and other performance and surety bond requirements. Total coverage under the 2003 Closure Policy, as amended, was
$24,550,000 as of March 31, 2026. As of March 31, 2026, and December 31, 2025, finite risk sinking funds contributed by the Company related to the 2003 Closure Policy,
which is included in other long term assets on the accompanying Condensed Consolidated Balance Sheets, totaled $13,341,000 and $13,216,000, respectively. These amounts
included interest earned of $3,870,000 and $3,745,000 as of March 31, 2026 and December 31, 2025, respectively. Interest income for the three months ended March 31, 2026,
and 2025, was approximately $125,000 and $144,000, respectively. If the Company so elects, AIG is obligated to pay the Company an amount equal to 100% of the finite risk
sinking fund account balance in return for complete release of liability from both the Company and any applicable regulatory agency using this policy as an instrument to
comply with financial assurance requirements.
 
Letter of Credits and Bonding Requirements
 
From time to time, the Company is required to post standby letters of credit and various bonds to support contractual obligations to customers and other obligations, including
facility closures. As of March 31, 2026, the total amount of standby letters of credit outstanding was approximately $3,350,000 and the total amount of bonds outstanding was
approximately $12,296,000.
 
10. Discontinued Operations
 
The Company’s discontinued operations consist of all our subsidiaries included in our former Industrial Segment which encompasses subsidiaries divested in 2011 and prior
and three previously closed locations.
 
The Company’s discontinued operations had net losses of $112,000 and $73,000 for the three months ended March 31, 2026, and 2025 (net of taxes of $0 for each of the
periods). The losses were primarily due to costs incurred in the administration and continued monitoring of our discontinued operations. The Company’s discontinued
operations had no revenues for each of the periods noted above.
 
The following table presents the major class of assets of discontinued operations as of March 31, 2026, and December 31, 2025. No assets and liabilities were held for sale at
each of the periods noted.
 
(Amounts in Thousands)   March 31, 2026     December 31, 2025  
Current assets              
Other assets   $ 61    $ 60 

Total current assets     61      60 
Long-term assets              
Property, plant and equipment, net (1)     146      146 

Total long-term assets     146      146 
Total assets   $ 207    $ 206 
Current liabilities              
Accounts payable   $ 51    $ 67 
Accrued expenses and other liabilities     129      127 
Environmental liabilities     63      76 

Total current liabilities     243      270 
Long-term liabilities              
Closure liabilities     191      189 
Environmental liabilities     3,409      3,409 

Total long-term liabilities     3,600      3,598 
Total liabilities   $ 3,843    $ 3,868 
 

(1) net of accumulated depreciation of $10,000 for each period presented.
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11. Segment Reporting
 
In accordance with ASC 280, “Segment Reporting”, the Company defines an operating segment as a business activity: (1) from which we may earn revenue and incur expenses;
(2) whose operating results are regularly reviewed by the CODM to make decisions about resources to be allocated to the segment and assess its performance; and (3) for which
discrete financial information is available.
 
The Company has two reporting segments, consisting of the Treatment and Services Segments, which are primarily based on a service offering approach and defined as follow:
 
TREATMENT SEGMENT includes:
 

- nuclear, low-level radioactive, mixed waste (containing both hazardous and low-level radioactive constituents), hazardous and non-hazardous waste treatment,
processing and disposal services primarily through four uniquely licensed and permitted treatment and storage facilities; and

- R&D activities to identify, develop and implement innovative waste processing techniques for problematic waste streams.
 
SERVICES SEGMENT includes:
 

- Technical services:
○ professional radiological measurement and site survey of large government and commercial installations using advanced methods, technology and

engineering;
○ integrated occupational safety and health services including IH assessments; hazardous materials surveys, e.g., exposure monitoring; lead and asbestos

management/abatement oversight; indoor air quality evaluations; health risk and exposure assessments; health & safety plan/program development,
compliance auditing and training services; and OSHA citation assistance;

○ global technical services providing consulting, engineering, project management, waste management, environmental, and D&D field, technical, and
management personnel and services to commercial and government customers; and

○ on-site waste management services to commercial and governmental customers.
- Nuclear services:

○ technology-based services including engineering, D&D, specialty services and construction, logistics, transportation, processing and disposal;
○ remediation of nuclear licensed and federal facilities and the remediation cleanup of nuclear legacy sites. Such services capability includes project

investigation; radiological engineering; partial and total plant D&D; facility decontamination, dismantling, demolition, and planning; site restoration;
logistics; transportation; and emergency response; and

- A company owned equipment calibration and maintenance laboratory that services, maintains, calibrates, and sources (i.e., rental) health physics, IH and customized
NEOSH instrumentation.
 

The Company’s reporting segments exclude our corporate headquarter which serves to support its two reporting segments through various functions, such as our executives,
finance, treasury, human resources, accounting, and legal departments. Financial results for the corporate headquarter are not considered by the CODM in evaluating the
performance of the reportable segments. Our reporting segment also excludes our discontinued operations (see “Note 10 – Discontinued Operations”) which do not generate
revenues.
 
The Company’s CODM is represented by its CEO and COO (or “CODM group”). The CODM group evaluates the performance of the Treatment and Services segments and
allocates resources (including financial or capital resources) to each reporting segment based on revenue and income (loss) from operations by comparing actual results for
these metrics to budgeted and forecasted amounts on a monthly, quarterly and year-to-date basis. The Company’s CODM group does not evaluate and allocate resources for the
reportable segments using assets; therefore, the Company does not disclose assets for its reporting segments.
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The table below summarizes loss from operations for the Company’s two reporting segments and its corporate headquarter and provides reconciliation of such financial metric
to the Company’s consolidated totals for the three months ended March 31, 2026, and 2025 for our continuing operations. Significant segment expenses that are included in the
measure of segment profit or losses for each reportable segment and regularly provided to the CODM include payroll and benefit, material and supplies, disposal, transportation
and subcontract expenses and are reflected separately, where applicable (in thousands).
 
Segment Reporting for the Quarter Ended March 31, 2026
 
    Treatment     Services     Segments Total     Corporate (1)     Consolidated Total  
Revenue from external customers   $ 7,878    $ 3,248    $ 11,126    $ —    $ 11,126 
Cost of Goods Sold:                                   

Payroll and benefits expenses     4,764      2,128      6,892      —      6,892 
Material and supplies expenses     1,345      —      1,345      —      1,345 
Disposal expenses     1,455      —      1,455      —      1,455 
Transportation expenses     389      —      389      —      389 
Subcontract expenses     —      5      5      —      5 
Other cost of goods sold (2)     2,758      1,163      3,921      —      3,921 

Total cost of goods sold     10,711      3,296      14,007      —      14,007 
Gross loss     (2,833)     (48)     (2,881)     —      (2,881)
SG&A:                                   

Payroll and benefits     877      610      1,487      997      2,484 
Other SG&A (3)     562      207      769      1,046      1,815 

Total SG&A     1,439      817      2,256      2,043      4,299 
Research and development     230      1      231      72      303 
Loss from operations   $ (4,502)   $ (866)   $ (5,368)   $ (2,115)     (7,483)
Interest income                                 180 
Interest expense                                 (59)
Interest expense-financing fees                                 (21)
Other income                                 8 
Loss from continuing operations before
taxes                                 (7,375)
Income tax expense                                 — 
Loss from continuing operations, net of
taxes                               $ (7,375)
 
Segment Reporting for the Quarter Ended March 31, 2025
 
    Treatment     Services     Segments Total     Corporate (1)     Consolidated Total  
Revenue from external customers   $ 9,186    $ 4,733    $ 13,919    $ —    $ 13,919 
Cost of Goods Sold:                                   

Payroll and benefits expenses     4,437      2,013      6,450      —      6,450 
Material and supplies expenses     1,351      —      1,351      —      1,351 
Disposal expenses     220      —      220      —      220 
Transportation expenses     495      —      495      —      495 
Subcontract expenses     —      908      908      —      908 
Other cost of goods sold (2)     2,433      1,405      3,838      —      3,838 

Total cost of goods sold     8,936      4,326      13,262      —      13,262 
Gross profit     250      407      657      —      657 
SG&A:                                   

Payroll and benefits     873      538      1,411      931      2,342 
Other SG&A (3)     483      198      681      992      1,673 

Total SG&A     1,356      736      2,092      1,923      4,015 
Research and development     291      23      314      69      383 
Gain on disposal of property and equipment    —      (5)     (5)     —      (5)
Loss from operations   $ (1,397)   $ (347)   $ (1,744)   $ (1,992)     (3,736)
Interest income                                 335 
Interest expense                                 (112)
Interest expense-financing fees                                 (20)
Other income                                 33 
Loss from continuing operations before
taxes                                 (3,500)
Income tax expense                                 — 
Loss from continuing operations, net of
taxes                               $ (3,500)
 
(1) Amounts reflect the activity for corporate headquarters not included in the segment reporting information.
   
(2) Other cost of goods sold for each reportable segment includes:
   
  Treatment - lab, regulatory, maintenance, depreciation and amortization, travel, outside services and general expenses.

 
Services - material and supplies, disposal, transportation, lab, regulatory, maintenance, depreciation and amortization, travel, outside services and general expenses.

   
(3) Other SG&A for each reportable segment and Corporate includes:



   
  Treatment-depreciation and amortization, travel, outside services, maintenance and general expenses.

 
Services- travel, outside services, maintenance and general expenses.
 
Corporate-maintenance, depreciation and amortization, travel, outside services/public company and general expenses.
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The following table presents depreciation and amortization for the three months ended March 31, (in thousands):
    2026     2025  
Treatment   $ 455    $ 381 
Services     24      44 
Total segment     479      425 
Corporate     11      11 
Total   $ 490    $ 436 
 
The following table presents capital expenditures for the three months ended March 31, (net of financed amount of $0 and $132 for the three months ended March 31, 2026,
and 2025, respectively) (in thousands):
    2026     2025  
Treatment   $ 841    $ 487 
Services     18      36 
Total segment     859      523 
Corporate     —      — 
Total   $ 859    $ 523 
 
12. Income Taxes
 
The Company uses an estimated annual effective tax rate, which is based on expected annual income, statutory tax rates and tax planning opportunities available in the various
jurisdictions in which the Company operates, to determine its quarterly provision for income taxes.
 
The Company had income tax expense for continuing operations of $0 for both the three months ended March 31, 2026, and 2025. Our effective tax rate of 0% for each of the
periods disclosed above was impacted by our recognition of a full valuation allowance against our U.S federal and state deferred tax assets in the quarter ended September 30,
2024.
 
13. Executive Compensation
 
MIPs
 
On January 22, 2026, the Board (with Mr. Mark Duff and Dr. Louis Centofanti abstaining) and the Compensation Committee approved individual MIPs for the calendar year
2026 for each of the Company’s executive officers. Each MIP is effective January 1, 2026 and applicable for year 2026. Each MIP provides guidelines for the calculation of
annual cash incentive-based compensation, subject to Compensation Committee oversight and modification. The performance compensation under each of the MIPs is based
upon meeting certain of the Company’s separate target objectives during 2026. The total potential target performance compensation payable ranges from 25% to 150% of the
2026 base salary for the CEO ($107,417 to $644,505), 29% to 100% of the 2026 base salary for the Chief Financial Officer ($98,553 to $342,795), 29% to 100% of the 2026
base salary for the EVP of Strategic Initiatives ($82,127 to $285,666), 25% to 100% ($81,180 to $324,725) of the 2026 base salary for the EVP of Hanford and International
Waste Operations, and 25% to 100% of the 2026 base salary for the COO ($82,400 to $329,600).
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14. Subsequent Events
 
The Company evaluated subsequent events and transactions that occurred after the balance sheet date through May 7, 2026, the date that these consolidated financial statements
were available to be issued. Based upon this review, the Company did not identify any subsequent events that would have required adjustment or disclosure in the consolidated
financial statements other than the events described below.
 
Promissory Note
 
In April 2026, the Company purchased a piece of property which provides direct rail access adjacent to its PFNWR facility pursuant to a Purchase and Sales Agreement dated
November 17, 2025, for a purchase price of $350,000. The Company paid $87,500 in cash and entered into a promissory note dated April 15, 2026, in an amount of $262,500
with a bank (the “lender”) for the remaining balance of the purchase price, with a maturity date in ten years or April 15, 2036 (the “Note”). For the first five years starting May
15, 2026, monthly payments under the Note will consist of approximately $3,100 which include an annual fixed interest rate of 7.50%. Monthly payments under the Note will
then be adjusted at the end of year five, with interest calculated based on the weekly average five-year US Treasury Securities Rate plus 3.0%. Under no circumstances will the
variable interest rates on the Note be less than 4.0% per annum or more than (except in the case of default) the lesser of 20.5% per annum or the maximum rate allowed by
applicable law. The Company agreed to pay the lender 3.0% of the total outstanding principal balance under the Note if the Company pays off its obligations during the first
year of the Note. The prepayment penalty rate will be reduced by 1.0% at each subsequent annual anniversary of the Note. No prepayment penalty will apply in the event the
Company pays off the Note on the fourth anniversary of the Note or thereafter.
 
NOV
 
On April 30, 2026, the Company received an NOV from the Washington State Department of Ecology (the “Department of Ecology”) following a June 24, 2025 inspection of
the Company’s PFNWR facility in Richland, Washington. The NOV is based on an inspection report identifying alleged non-compliance with certain Department of Ecology
waste regulations and permit requirements and requires the Company to implement specified corrective actions and provide documentation of its compliance within prescribed
timeframes.
 
No administrative order has been issued and no monetary penalties have been assessed as of the date of this report. The Company is actively responding to the NOV and
implementing corrective measures. Based on information currently available and the Company’s ongoing response, the Company does not expect this matter to result in a
material adverse effect on its financial condition, results of operations, or cash flows.
 
The outcome of this matter remains subject to regulatory review. While the Department of Ecology may pursue escalated enforcement action in accordance with Washington
State Dangerous (Hazardous) Waste Regulations, the Company currently expects a favorable resolution of the NOV and is not able to reasonably estimate the amount or range
of any potential loss, if any, associated with this matter.
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Item 2. Management’s Discussion and Analysis of Financial Condition and Results of Operations
 
Forward-looking Statements
 
Certain statements contained within this report may be deemed “forward-looking statements” within the meaning of the “Private Securities Litigation Reform Act of 1995”. All
statements in this report other than a statement of historical fact are forward-looking statements that are subject to known and unknown risks, uncertainties and other factors,
which could cause actual results and performance of the Company to differ materially from such statements. The words “believe,” “expect,” “anticipate,” “intend,” “will,” and
similar expressions identify forward-looking statements. Forward-looking statements contained herein relate to, among other things,
 
  ● demand for our services;
  ● reductions in the level of government funding in future years;
  ● spending priorities of Congress;
  ● passage of U.S. fiscal year government budgets or enactment of CRs to keep government departments and agencies in operations;
  ● improvement in financial results in remainder of 2026;
  ● advancement of our Perma-FAS technology to support long-term growth;
  ● demand, pricing, or throughput levels for PFAS waste volumes are sufficient to offset costs incurred from PFAS initiatives;
  ● waste receipt related to DFLAW program in the second quarter of 2026;
  ● increase in Hanford waste receipts in 2026;
  ● delays in anticipated treatment waste volumes;
  ● reducing operating costs and non-essential expenditures;
  ● ability to meet our quarterly financial covenant requirements under our PNC Loan Agreement;
  ● expansion into international and commercial markets;
  ● cash flow requirements;
  ● expects to either enter into a new loan agreement or amend our existing PNC Loan Agreement with our lender;
  ● sufficient cash flow and liquidity to fund operations for the next twelve months;
  ● projected cash flows from operations subject to timing and uncertainty, including those resulting from ongoing federal spending constraints;
  ● amount and funding of capital expenditures;
  ● funding of operating and capital expenditures from existing cash from operations, Liquidity under our Credit Facility, and/or financing;
  ● ability to continue to operate as a going concern;
  ● improvement in operating margin from absorption of fixed costs with waste volume increase;
  ● pursue additional sources of liquidity, include raising capital through equity or other financing arrangements or disposing of certain assets;
  ● obtain additional liquidity on acceptable terms, or at all;
  ● the efficacy of our PFAS technology process compared to other PFAS destruction or treatment methods;
  ● adoption and acceptance of our PFAS technology are subject to regulatory and market factors;
  ● limited current treatment destruction options for these materials to eliminate generator liabilities;
  ● deployment of the second generation PFAS destruction unit in second half of 2026;
  ● expectation that the second generation PFAS destruction unit will triple our production capacity;
  ● funding of remediation expenditures for sites from funds generated internally;
  ● compliance with environmental regulations;
  ● positioning for procurements from DOE and other government agencies;
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  ● remediation of material weakness identified;
  ● potential effect of being a PRP;
  ● material adverse effect on financial condition, results of operations, or cash flow from NOV at the PFNWR facility;
  ● favorable resolution of the NOV at the PFNWR facility;
  ● potential violations of environmental laws and attendant remediation at our facilities.
  ● result of contract with Lawrence Livermore National Laboratory; and
  ● results of strategic operations.
 
While the Company believes the expectations reflected in such forward-looking statements are reasonable, it can give no assurance such expectations will prove to be correct.
There are a variety of factors which could cause future outcomes to differ materially from those described in this report, including, but not limited to:
 
  ● general economic conditions and uncertainties;
  ● inability to process waste at our facilities;
  ● inability to properly bid contracts;
  ● reduction in or inability to obtain new contracts with federal, state and local governments, agencies and departments, resulting in a reduction in revenue;
  ● changes in federal government budgeting and spending priorities;
  ● failure by Congress or other governmental bodies to approve budgets and debt ceiling increases in a timely fashion and related reductions in government spending;
  ● tariff actions and uncertainties related to trade wars;
  ● inability to meet PNC covenant requirements;
  ● inability to collect in a timely manner a material amount of receivables;
  ● increased competitive pressures;
  ● inability to maintain and obtain required permits and approvals to conduct operations;
  ● inability to develop new and existing technologies in the conduct of operations;
  ● inability to maintain and obtain closure and operating insurance requirements;
  ● discovery of additional contamination or expanded contamination at any of the sites or facilities leased or owned by us or our subsidiaries which would result in a

material increase in remediation expenditures;
  ● refusal of third-party disposal sites to accept our waste;
  ● changes in federal, state and local laws and regulations, especially environmental laws and regulations, or in interpretation of such;
  ● material adjustments to environmental remediation reserves;
  ● new or additional requirements to handle low-level radioactive and hazardous waste materials;
  ● management retention and development;
  ● financial valuation of intangible assets is substantially more/less than expected;
  ● the need to use internally generated funds for purposes not presently anticipated;
  ● inability of the Company to maintain the listing of its Common Stock on the Nasdaq;
  ● terminations of contracts with government agencies or subcontracts involving government agencies or reduction in amount of waste delivered to the Company under

the contracts or subcontracts;
  ● failure of our Italian team partner to perform its requirements in connection with the Italian project;
  ● changes in the scope of work relating to existing contracts;
  ● occurrence of a health pandemic having adverse effects on the U.S. and world economics;
  ● renegotiation or termination of contracts involving government agencies;
  ● disposal expense accrual could prove to be inadequate in the event the waste requires re-treatment;
  ● inability to raise capital on commercially reasonable terms;
  ● inability to increase profitable revenue;
  ● risks resulting from expanding our service offerings and client base;
  ● non-acceptance of our new technology;
  ● adjustments to our valuation allowance;
  ● supply chain difficulties;
  ● pricing adjustments;
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  ● cost reduction measures;
  ● new governmental regulations; and
  ● risk factors and other factors set forth in “Special Note Regarding Forward-Looking Statements” contained in the Company’s 2025 Form 10-K and the “Forward-

Looking Statements” contained in the MD&A of this first quarter 2026 Form 10-Q.
 
Our forward-looking statements are based on the beliefs and assumptions of our management and the information available to our management at the time these statements
were prepared. Although we believe the expectations reflected in these statements are reasonable, we cannot guarantee future results, levels of activity, performance, or
achievements. You should not place undue reliance on these forward-looking statements, which apply only as of the date of this Annual Report on Form 10-K. We undertake no
obligation to update these forward-looking statements, even if our situation changes in the future.
 
Overview
 
Our results from operations for the first quarter of 2026 were significantly impacted by lower revenues than anticipated due to reduced receipts in conjunction with planned
efforts to reduce waste inventories in support of second quarter anticipated receipts and program starts. Our prioritization of processing existing waste inventories, particularly
at the PFNWR facility, and the associated timing of these activities deferred revenue recognition into the second quarter.
 
The decrease in activity in the first quarter of 2026 was driven in part by deferred receipts now expected in the second quarter associated with the commencement and ramp-up
of the operational phase of DOE’s DFLAW program at Hanford Washington. The commencement, scope, and timing of DFLAW-related waste streams are controlled by the
DOE and subject to appropriations, procurement processes, and operational considerations beyond our control.
 
Additionally, seasonal factors, including winter weather and typical post-holiday slowdowns, reduced field activity and delayed waste shipments at each of our plants.
 
In anticipation of increased waste treatment volumes, including those under the DFLAW program, we have made investments to expand treatment capacity, increase our trained
workforce, and upgrade infrastructure. As previously disclosed, in December 2025, our PFNWR facility received its long-awaited permit renewal from state regulators. Among
other enhancements, this renewal approximately triples the facility’s permitted liquid mixed waste processing capacity to approximately 1,200,000 gallons per year and
authorizes the processing of up to 175,000 tons of waste annually through macroencapsulation. This expanded permit provides additional capacity and operational flexibility,
enhancing our ability to manage a broader range of complex waste treatment requirements. As waste volumes increase, we expect improved absorption of our fixed operating
costs, which we believe should positively impact operating margins.
 
As a result of the combined foregoing factors, revenue for the first quarter of 2026 decreased by approximately $2,793,000, or 20.1%, to $11,126,000, compared to
$13,919,000, for the first quarter of 2025, reflecting lower revenue in both the Treatment and Services segments. Overall cost of goods sold increased by $745,000 or
approximately 5.6% for the first quarter of 2026, compared to the corresponding period of 2025. Overall gross profit decreased by approximately $3,538,000 or 538.5% for the
first quarter of 2026, compared to the corresponding period of 2025, due to lower revenue, changes in waste and project mix across our segments and overall higher fixed costs.
 
Our overall SG&A increased by $284,000 or 7.1% for the three months ended March 31, 2026, compared to the corresponding period of 2025.
 
See below “Results of Operations” for further discussions of our financial results for our two segments.
 
As a result of our recurring losses and negative operating cash flows, our liquidity has declined, which raises substantial doubt about our ability to continue as a going concern
(See “Liquidity and Capital Resources” within this MD&A for a discussion of factors and conditions that raises substantial doubt about our ability to continue as a going
concern).
 
We believe we are positioned for potential improvements in our financial results for the remainder of 2026. We anticipate that our continuing initiatives include positioning
ourselves for further large and mid-size procurements within the DOE and DOW and waste treatment in support of DOE’s Hanford closure strategy. During the first quarter of
2026, our Services Segment was awarded a two-year master task agreement which we believe to be valued at approximately $24 million for demolition and disposal at
Lawrence Livermore National Laboratory.
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Additionally, we continue to focus on expansion into commercial and international markets. Furthermore, we are continuing our aggressive R&D, sales and marketing efforts
and capital expenditures related to our new patent-pending technology for the destruction of PFAS. These activities adversely impacted our results of operations for the first
quarter of 2026 but are expected to support long-term growth (See “Known Trends and Uncertainties – New Processing Technology” for a discussion of our new PFAS-
destruction technology).
 
We are continually monitoring our operating costs to ensure alignment with our revenue levels.
 
See “Federal Funding” and “Market Trends and Uncertainties” in “Known Trends and Uncertainties” within this MD&A for a discussion of factors that could negatively impact
our results of operations for the remainder of 2026.
 
Business Environment
 
Our Treatment and Services Segments’ business continue to be heavily dependent on services that we provide to federal governmental clients, primarily as subcontractors for
others who are contractors to government entities or directly as the prime contractor. We believe demand for our services will continue to be subject to fluctuations due to a
variety of factors beyond our control, including, without limitation, current economic and political conditions, government reductions, passage of government budgets,
government shutdowns and CRs, and the manner in which the applicable government authority will be required to spend funding to remediate various sites. In addition, our
governmental contracts and subcontracts relating to activities at federal governmental sites are generally subject to termination for convenience at any time, at the government’s
option. Significant reductions in the level of governmental funding, government shutdown or specifically mandated levels for different programs that are important to our
business could have a material adverse impact on our business, financial position, results of operations, liquidity and cash flows.
 
Results of Operations
 
The reporting of financial results and pertinent discussions are tailored to our two reportable segments: The Treatment and Services.
 
Summary – Three Months Ended March 31, 2026 and 2025
 

    Three Months Ended  
    March 31,  

Consolidated (amounts in thousands)   2026     %     2025     %  
Revenues   $ 11,126      100.0    $ 13,919      100.0 
Cost of good sold     14,007      125.9      13,262      95.3 

Gross (loss) profit     (2,881)     (25.9)     657      4.7 
Selling, general and administrative     4,299      38.6      4,015      28.8 
Gain on disposal of property and equipment     —      —      (5)     — 
Research and development     303      2.8      383      2.7 
Loss from operations   $ (7,483)     (67.3)   $ (3,736)     (26.8)
Other income (expense):                            
Interest income     180      1.6      335      2.4 
Interest expense     (59)     (.5)     (112)     (.8)
Interest expense-financing fees     (21)     (.2)     (20)     (.1)
Other     8      .1      33      .2 
Loss from continuing operations before taxes     (7,375)     (66.3)     (3,500)     (25.1)
Income tax expense     —      —      —      — 
Loss from continuing operations   $ (7,375)     (66.3)   $ (3,500)     (25.1)
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Revenues
 
Consolidated revenues decreased $2,793,000 for the three months ended March 31, 2026, compared to the three months ended March 31, 2025, as follows:
 

(In thousands)   2026    
%

Revenue     2025    
%

Revenue     Change    
%

Change  
Treatment                                          

Government waste   $ 4,782      43.0    $ 7,017      50.4    $ (2,235)     (31.9)
Hazardous/non-hazardous (1)     1,332      12.0      1,067      7.7      265      24.8 
Other nuclear waste     1,764      15.8      1,102      7.9      662      60.1 

Total     7,878      70.8      9,186      66.0      (1,308)     (14.2)
                                           
Services                                          

Nuclear services     2,061      18.5      3,375      24.2      (1,314)     (38.9)
Technical services     1,187      10.7      1,358      9.8      (171)     (12.6)

Total     3,248      29.2      4,733      34.0      (1,485)     (31.4)
                                           

Total   $ 11,126      100.0    $ 13,919      100.0    $ (2,793)     (20.1)
 
(1) Includes wastes generated by government clients of $512,000 and $440,000 for the three months ended March 31, 2026, and the corresponding period of 2025,

respectively.
 
Treatment Segment revenue decreased by $1,308,000 or 14.2%, for the three months ended March 31, 2026, compared to the same period in 2025. The decline was due to
lower waste volume from government- related customers, partially offset by increased waste volume from commercial clients, reflecting efforts to expand our commercial
customer base. Treatment Segment revenue was also negatively impacted from lower averaged price waste mix. The decrease in revenue in the Services Segment was due to
reasons as discussed in the “Overview” section. Additionally, our Services Segment revenues are project-based, and therefore subject to variability in project scope, duration,
and timing of completion.
 
Cost of Goods Sold
 
Cost of goods sold increased $745,000 for the quarter ended March 31, 2026, compared to the quarter ended March 31, 2025, as follows:
 
          %           %        
(In thousands)   2026     Revenue     2025     Revenue     Change  
Treatment   $ 10,711      136.0    $ 8,936      97.3    $ 1,775 
Services     3,296      101.5      4,326      91.4      (1,030)

Total   $ 14,007      125.9    $ 13,262      95.3    $ 745 
 
Cost of goods sold for the Treatment Segment increased by approximately $1,775,000, or 19.9%. Variable costs rose by approximately $1,209,000, driven primarily by higher
disposal costs of approximately $1,235,000, partially offset by lower transportation, materials and supplies, and laboratory costs totaling approximately $26,000. Within our
Treatment Segment, variable cost categories can fluctuate based on waste mix. Treatment Segment’s overall fixed costs increased by approximately $566,000 resulting from the
following: fixed salaries and payroll related expenses were higher by $313,000 due to COLA implemented in July 2025; maintenance costs were higher by approximately
$81,000 due to general equipment upkeep and facility security enhancements; depreciation expenses were higher by $74,000 due to increased capitalized equipment, including
our prototype PFAS reactor; regulatory expenses were higher by approximately $117,000 due to increased regulatory activities and higher fees from regulatory agencies; and
overall general expenses were lower by $19,000 primarily due to lower utility costs. Services Segment cost of goods sold decreased by $1,030,000, or 23.8%, primarily due to
lower revenue. The decrease was largely driven by reduced subcontract and outside services costs of approximately $931,000. Additional decreases included lower general
expenses of approximately $39,000 across various categories, reduced depreciation expense of approximately $20,000 as certain equipment became fully depreciated in 2025,
and an overall reduction in material and supplies, disposal, laboratory, and regulatory expenses totaling approximately $275,000. These decreases were partially offset by higher
salaries and payroll-related expenses of approximately $115,000 due to COLA implemented in July 2025, as well as increased travel expenses of approximately $120,000.
Within our Services Segment, fluctuations in expense categories are influenced by the type and scope of projects performed during the period. Certain projects require greater
reliance on subcontractors, specialized materials, regulatory compliance efforts, or travel, while others are more labor-driven or utilize in-house resources. As a result, the mix
of project work can significantly impact the composition and level of costs incurred. Included within cost of goods sold is depreciation and amortization expense of $475,000
and $421,000 for the three months ended March 31, 2026, and 2025, respectively.
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Gross (loss) profit
 
Gross profit decreased $3,538,000 for the quarter ended March 31, 2026, compared to the quarter ended March 31, 2025, as follows:
 
          %           %        
(In thousands)   2026     Revenue     2025     Revenue     Change  
Treatment   $ (2,833)     (36.0)   $ 250      2.7    $ (3,083)
Services     (48)     (1.5)     407      8.6      (455)

Total   $ (2,881)     (25.9)   $ 657      4.7    $ (3,538)
 
Treatment Segment gross profit decreased by $3,083,000 or approximately 1,233.2% and gross margin declined to (36.0%) from 2.7% primarily due to lower revenue driven by
lower waste volume and a less favorable waste mix. The increase in fixed costs within the Treatment Segment also negatively impacted gross margin and contributed to the
gross loss. Services Segment gross profit decreased by $455,000 or 111.8% and gross margin decreased to (1.5%) from 8.6% mainly due to lower revenue, partially offset by
reduced fixed costs. Additionally, overall Services Segment gross margin is impacted by the nature of its projects, which are competitively bid and therefore have varying
margin structures.
 
SG&A
 
SG&A increased $284,000 for the three months ended March 31, 2026, as compared to the corresponding period for 2025, as follows:
 

(In thousands)   2026    
%

Revenue     2025    
%

Revenue     Change  
Administrative   $ 2,043      —    $ 1,923      —    $ 120 
Treatment     1,439      18.3      1,356      14.8      83 
Services     817      25.2      736      15.6      81 

Total   $ 4,299      38.6    $ 4,015      28.8    $ 284 
 
Administrative SG&A increased primarily due to approximately $65,000 in higher salaries and payroll-related costs, driven by the addition of one employee and COLA
implemented in July 2025 for employees and January 2026 for executives. The remaining increase was attributable to higher outside services costs associated with increased
legal and business activities. Treatment Segment SG&A rose mainly due to higher outside services costs of approximately $60,000 from increased consulting and business
activities, as well as higher travel expenses of about $23,000. In the Services Segment, SG&A increased primarily due to approximately $72,000 in higher salaries and payroll-
related costs, reflecting additional hours spent supporting bids and proposals. Outside services expenses also increased by about $20,000 due to more consulting activities.
These increases were partially offset by a reduction of approximately $11,000 in general expenses across various categories. Included in SG&A is depreciation and amortization
expense of $15,000 for the three months ended March 31, 2026, and the corresponding period of 2025.
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Interest Income
 
Interest income decreased by approximately $155,000 in the first quarter of 2026 over to the corresponding period of 2025 primarily due less interest income earned from
reducing balances in the MMDA. Additionally, less interest income was earned from the finite sinking funds from lower interest rates.
 
Interest Expense
 
Interest expense decreased by approximately $53,000 for the first quarter of 2026 compared to the same period in 2025. The decrease was primarily due to the capitalization of
approximately $34,000 of interest related to debt incurred for construction projects, including the Company’s second PFAS reactor.
 
Income Taxes
 
We had income tax expense for continuing operations of $0 for both the three months ended March 31, 2026, and 2025. The effective tax rate was 0% in both periods, primarily
due to the full valuation allowance recorded in 2024 against the Company’s U.S. federal and state deferred tax assets.
 
Backlog
 
Our Treatment Segment maintains a backlog of stored waste, which represents waste that has not been processed. The backlog is principally a result of the timing and
complexity of the waste being brought into the facilities and the selling price per container. As of March 31, 2026, our Treatment Segment had a backlog of approximately
$12,248,000, as compared to approximately $11,861,000 as of December 31, 2025. Treatment Segment backlog does not guarantee immediate revenue, as the timing of backlog
processing may vary based on waste complexity, customer requirements, and operational considerations.
 
Liquidity and Capital Resources
 
Our cash flow requirements during the three months ended March 31, 2026, were primarily financed by our Liquidity, defined under our PNC Loan Agreement as borrowing
availability under the Revolving Credit portion of our Credit Facility plus cash in our MMDA maintained with our lender.
 
As of March 31, 2026, we had no outstanding borrowing under our Revolving Credit and our Liquidity was approximately $10,720,000, which included approximately
$6,545,000 of cash held in our MMDA. As of December 31, 2025, we had no outstanding borrowing under our Revolving Credit and our Liquidity was approximately
$18,126,000, which included approximately $11,529,000 of cash held in our MMDA.
 
We incurred losses from continuing operations before tax of $15,134,000 during 2024, $10,665,000 during 2025, and $7,375,000 during the first quarter of 2026. We also
experienced cash used in continuing operations of $14,146,000 during 2024, $10,311,000 during 2025, and $3,648,000 during the first quarter of 2026, which contributed to
declines in cash balances as we continued to fund operations and investments. These results were due in part to delays in the passage of a Federal Budget and the continued use
of continuing resolutions by Congress, as well as increased investments in PFAS technology (see “Known Trends and Uncertainties – New Processing Technology” within this
MD&A for a discussion of our new technology), expansion of treatment capacity, workforce growth, and infrastructure enhancements intended to support anticipated waste
treatment volumes, including those related to the DFLAW program. Our expected cash requirements over the next twelve months include working capital needs, scheduled
principal payments on debt, costs associated with the administration and monitoring of discontinued operations, R&D expenditures related to PFAS technology, and capital
expenditures.
 
These conditions and events, when considered in the aggregate, raise substantial doubt about our ability to continue as a going concern within one year after the date our
condensed consolidated financial statements contained within this Form 10-Q are issued. We expect to fund our anticipated cash requirements from cash on hand, expected cash
flows from operations, and borrowing availability under our Revolving Credit facility. However, borrowing availability under the Revolving Credit facility is subject to
compliance with applicable financial covenants and other conditions, and projected cash flows from operations are subject to timing and uncertainty, including those resulting
from ongoing federal spending constraints. Accordingly, if our current funding sources are negatively impacted by these uncertainties or are otherwise insufficient, additional
liquidity would be required to continue operations over the next twelve months. Additionally, continuing losses may require us to consider various reductions to operations,
including, but not limited to, reduction in R&D activities.
 
We continue to evaluate strategies intended to supplement our current funding sources and support future operations and investments. Such strategies may include obtaining
equity financing, entering into additional financing arrangements, and disposing of certain assets. However, the successful execution of these strategies is dependent on factors
outside of our control, and there can be no assurance that we will be able to obtain additional liquidity on acceptable terms, or at all.
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The following table reflects the cash flow activities during the first three months of 2026 and 2025:
 
    Three months ended  
    March 31,  
(In thousands)   2026     2025  
Cash used in operating activities of continuing operations   $ (3,648)   $ (2,048)
Cash used in operating activities of discontinued operations     (136)     (56)
Cash used in investing activities of continuing operations     (964)     (571)
Cash used in investing activities of discontinued operations     (1)     (15)
Cash used in financing activities of continuing operations     (227)     (396)
Effect of exchange rate on cash     (3)     — 
Decrease in cash and finite risk sinking fund (restricted cash)   $ (4,979)   $ (3,086)
 
As of March 31, 2026, we had cash on hand of approximately $6,664,000.
 
Operating Activities
 
Cash used in operating activities of our continuing operations during the first quarter of 2026 consisted mostly of the net loss that we incurred of approximately $7,375,000,
adjusted for certain non-cash items, such as $216,000 of stock-based compensation expenses and $490,000 of depreciation and amortization expenses. Cash flow increase of
approximately $2,860,000 resulting from net change in assets and liabilities reflects decreases in unbilled and accounts receivables (net of provision for credit losses) totaling
approximately $2,772,000, a net increase in accounts payables, accrued expenses, deferred revenue and other accruals totaling approximately $440,000, offset by a net increase
in inventories, prepaids and other assets totaling approximately of $352,000. Our accounts receivables are impacted by timing of invoicing and collections. Our unbilled
receivables are impacted by differences between invoicing timing and our revenue recognition methodology.
 
Cash used in operating activities of our continuing operations during the first quarter of 2025 consisted mostly of the net loss that we incurred of approximately $3,500,000,
adjusted for certain non-cash items, such as $196,000 of stock-based compensation expenses and $436,000 of depreciation and amortization expenses. Cash flow increase of
approximately $668,000 resulting from net change in assets and liabilities included a decrease in accounts receivables (net of provision for credit losses) of $2,248,000, offset
by an increase in unbilled receivables of $178,000, a net increase in inventories, prepaids and other assets totaling approximately $30,000 and a net decrease in accounts
payables, accrued expenses, deferred revenue and other accruals totaling approximately $1,372,000
 
Cash used in operating activities of our discontinued operations in the first quarter of 2026 and 2025 consisted primarily of expenses incurred in connection with management
of administrative and regulatory matters related to our remediation projects.
 
We had working capital of $5,894,000 (which included working capital of our discontinued operations) as of March 31, 2026, compared to working capital of $13,803,000 as of
December 31, 2025. The decrease in our working capital was primarily driven by the net loss incurred from our operations as previously discussed and increase in capital
expenditures discussed below.
 
Investing Activities
 
Cash used in investing activities from continuing operations during the first quarter of 2026 primarily consisted of purchases of property and equipment totaling approximately
$859,000. The remaining cash outflows related to expenditures for operating permits and certain intangible assets.
 
Cash used in investing activities from continuing operations during the first quarter of 2025 primarily consisted of purchases of property and equipment totaling approximately
$655,000, of which $132,000 was financed. The remaining cash outflows related to expenditures for operating permits and certain intangible assets.
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Capital expenditures in the first quarter of 2026 and 2025 included investments in our second and prototype generators, respectively, related to our PFAS technology.
 
Cash used in investing activities of our discontinued operations in the first quarter of 2026 and 2025 consisted of payments made in connection with a certain regulatory permit
at our PFSG subsidiary.
 
Capital Expenditures
 
We anticipate making capital expenditures of approximately $3,000,000 to $5,500,000 in 2026 to maintain operations and regulatory compliance requirements and support
revenue growth. In 2025, we made capital expenditure for our continuing operations of approximately $5,172,000, which included our PFAS reactors. Our anticipated capital
expenditures for 2026 include certain strategic project initiatives which include expenditures to complete our second generation reactor for our PFAS technology. We plan to
fund our capital expenditures for 2026 from cash from operations, Liquidity and/or financing. The initiation and timing of our capital expenditures in 2026 are subject to a
number of factors which include, among other things, cost/benefit analysis, the pace of our strategic project initiatives and improvement in our operations. However, continuing
losses may require us to consider various reductions to operations, including, but not limited to, reduction in R&D activities.
 
Financing Activities
 
Our cash used in financing during the first quarter of 2026 consisted mostly of principal payments of approximately $162,000 primarily for our Term and Capital Loans under
our Credit Facility (see below for a discussion of our Credit Facility), principal payments of $81,000 for our finance leases, partially offset by proceeds received from option
exercises of approximately $16,000.
 
Our cash used in financing during the first quarter of 2025 consisted mostly of principal payments of approximately $157,000 primarily for our Term and Capital Loans under
our Credit Facility, principal payments of $71,000 for our finance leases, payments of $194,000 of offering costs from the equity raise that we completed in December 2024,
partially offset by proceeds received from option exercises of approximately $41,000.
 
Credit Facility
 
Our Credit Facility, established pursuant to our PNC Loan Agreement, and maturing on May 15, 2027, consists of a Revolving Credit facility with a maximum borrowing
capacity of $12,500,000. Availability under the Revolving Credit facility is subject to a borrowing base comprised of eligible receivables (as defined in the agreement) and is
reduced by (i) outstanding standby letters of credit ($3,350,000 as of March 31, 2026) and (ii) discretionary reserves imposed by the lender ($750,000 as of March 31, 2026).
The Credit Facility also includes a Term Loan and a Capital Loan with outstanding balances of approximately $1,208,000 and $122,000, respectively, as of March 31, 2026. We
have initiated discussions with our lender regarding our Credit Facility and expect to either enter into a new loan agreement or amend our existing PNC Loan Agreement with
our lender. See discussion in Note 8 of the Financial Statements, “Long Term Debt – Credit Facility” included herein as to the Company’s Credit Facility.
 
Our PNC Loan Agreement contains certain financial covenant requirements, along with customary representations and warranties. A breach of any of these financial covenant
requirements, unless waived by our lender, could result in a default under our PNC Loan Agreement allowing our lender to immediately require the repayment of all
outstanding debt under our PNC Loan Agreement and terminate all commitments to extend further credit. We met all of our financial covenant requirements in the first quarter
of 2026, including maintenance of a minimum of $5,000,000 in daily Liquidity. We expect to meet our financial covenant requirements for the next twelve months.
 
Off Balance Sheet Arrangements
 
From time to time, we are required to post standby letters of credit and various bonds to support contractual obligations to customers and other obligations, including facility
closures. As of March 31, 2026, the total amount of standby letters of credit outstanding totaled approximately $3,350,000 and the total amount of bonds outstanding totaled
approximately $12,296,000. We also provide closure and post-closure requirements through a financial assurance policy for certain of our Treatment Segment facilities through
AIG. As of March 31, 2026, the closure and post-closure requirements for these facilities were approximately $24,550,000.
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Critical Accounting Policies and Estimates
 
There were no significant changes in our accounting policies or critical accounting estimates that are discussed in our Annual Report on Form 10-K for the year ended
December 31, 2025.
 
Recent Accounting Pronouncements
 
See “Note 2 – Summary of Significant Accounting Policies” in the “Notes to Condensed Consolidated Financial Statements” for the recent accounting pronouncement that was
adopted in the first quarter of 2026 and recent accounting pronouncements that will be adopted in future periods.
 
Known Trends and Uncertainties
 
Significant Customers. The contracts that we are a party to with others as subcontractors to the federal government or directly with the federal government generally provide
that the government may terminate the contract at any time for convenience at the government’s option. Our inability to continue under existing contracts that we have with the
federal government authorities (directly or indirectly as a subcontractor) or significant reductions in the level of governmental funding in any given year could have a material
adverse impact on our operations and financial condition. We performed services relating to waste generated by federal government clients, either indirectly as a subcontractor
or directly as a prime contractor to federal government entities, representing approximately $6,836,000 or 61.4% of our total revenue during the three months ended March 31,
2026, as compared to $8,404,00 or 60.4% of our total revenue during the corresponding period of 2025.
 
Federal Funding. As discussed above, a significant portion of our revenue is generated through contracts entered into indirectly as subcontractors for others who are prime
contractors or directly as the prime contractor to federal government authorities. The timeliness of annual appropriations for U.S. government departments and agencies remains
a recurrent risk for us. Uncertainties exist regarding how future federal government budgets and program and policy decisions will unfold, which include, the spending
priorities of Congress, passage of federal government fiscal year annual budgets and potential for enactment of CRs to keep government departments and agencies in
operations. The full impact of these uncertainties could negatively impact our financial results by impairing our ability to perform work on existing contracts, delaying or
cancelling procurement actions by government entities, and/or cause other disruptions or delays, including payment delays.
 
Market Trends and Uncertainties. Macroeconomic conditions which include recent government and policy changes implemented in the United States, government budget
issues, tariff actions and uncertainties related to trade wars, ambiguity around interest rates, softening labor markets and geopolitical instability, including ongoing conflicts and
unrest in the Middle East, have created significant uncertainty in the global economy, volatility in the capital markets and recessionary pressures. We continue to monitor
potential effects from these conditions that could impact our revenue and profitability which include supply chain challenges, cost volatility in goods that we utilize in our
revenue production, and economic pressures on our customers that may result in reduced and/or delayed spending. We continue to monitor, evaluate and implement a range of
strategic options which we believe will assist us to manage potential impacts from these factors, including supply chain optimization, pricing strategies, sourcing adjustments
and cost reduction measures in order to minimize impacts to our financial results.
 
New Processing Technology. With significant upgrades to our prototype Perma-FAS system (“System”) for PFAS destruction substantially completed in the latter part of 2025,
our System has achieved commercial operational status at our PFF facility. PFAS, commonly known as “forever chemicals,” is a diverse group of thousands of human-made
chemical pollutants that have the potential to persist in both the environment and the human body. An increasing number of studies have documented adverse health risks that
are associated with PFAS exposure, including increased risks of some cancers, reduced immune function, and developmental delays in children.
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Commercial destruction of PFAS offers a promising new source of revenue for us, as it complements our core waste remediation technologies. However, our PFAS technology
remains in an early stage of commercialization, and we continue to incur operating, R&D and capital costs associated with scaling, market development, and regulatory
acceptance. While we have filed patent applications relating to our System technology for PFAS destruction and have processed limited commercial quantities of PFAS-
containing waste materials with our System, there can be no assurance that demand, pricing, or throughput levels will be sufficient in the near term to offset these costs. Still,
we believe that there are limited treatment options currently available that are intended to permanently destroy these materials, as opposed to managing them through storage or
containment, which may be important to waste generators seeking to address potential long-term environmental liability. We believe that our System technology exceeds the
performance of other current destruction-based methods; however, adoption and acceptance of any such technology remain subject to regulatory and market factors.
 
Some of the sizable markets for PFAS include Aqueous Film-Foaming Foam (“AFFF”) firefighting foams, both expired concentrate and flushing liquids, contaminated liquids
from PFAS systems, and other water-based separation products from a variety of industrial systems.
 
With commercial operation of our System, we anticipate deployment of our second-generation unit in the second half of 2026 at our EWOC facility in Oak Ridge, Tennessee,
which we believe will allow us to triple our production capacity. We continue to market our System technology through various channels. In December 2025, we entered into a
joint distribution agreement with a U.S.-based company that manufactures fluorine-free firefighting agents and compressed air foam system, to promote our PFAS destruction
technology as a preferred treatment options for customers requiring, compliant, long-term destruction of legacy PFAS stockpiles. In the next several calendar quarters, we
expect to further advance our Perma-FAS technology from demonstrated successful bench-scale testing to pilot-scale applications for soil, biosolids, and filter media,
broadening the reach of our System’s PFAS destruction capabilities.
 
Environmental Contingencies
 
We are engaged in the waste management services segment of the pollution control industry. As a participant in the on-site treatment, storage and disposal market and the off-
site treatment and services market, we are subject to rigorous federal, state and local regulations. These regulations mandate strict compliance and therefore are a cost and
concern to us. Because of their integral role in providing quality environmental services, we make every reasonable attempt to maintain complete compliance with these
regulations; however, even with a diligent commitment, we, along with many of our competitors, may be required to pay fines for violations or investigate and potentially
remediate our waste management facilities.
 
On April 30, 2026, we received an NOV from the Washington State Department of Ecology (the “Department of Ecology”) following a June 24, 2025 inspection of our
PFNWR facility in Richland, Washington. The NOV is based on an inspection report identifying alleged non-compliance with certain Department of Ecology waste regulations
and permit requirements and requires us to implement specified corrective actions and provide documentation of its compliance within prescribed timeframes.
 
No administrative order has been issued and no monetary penalties have been assessed as of the date of this report. We are actively responding to the NOV and implementing
corrective measures. Based on information currently available and our ongoing response, we do not expect this matter to result in a material adverse effect on our financial
condition, results of operations, or cash flows.
 
The outcome of this matter remains subject to regulatory review. While the Department of Ecology may pursue escalated enforcement action in accordance with Washington
State Dangerous (Hazardous) Waste Regulations, we currently expect a favorable resolution of the NOV and is not able to reasonably estimate the amount or range of any
potential loss, if any, associated with this matter.
 
We routinely use third party disposal companies, who ultimately destroy, or secure landfill residual materials generated at our facilities or at a client’s site. In the past, numerous
third-party disposal sites have improperly managed waste and consequently require remedial action; consequently, any party utilizing these sites may be liable for some or all of
the remedial costs. Despite our aggressive compliance and auditing procedures for disposal of wastes, we could further be notified, in the future, that we are a potentially
responsible party (“PRP”) at a remedial action site, which could have a material adverse effect.
 
We have three environmental remediation projects, all within our discontinued operations, which principally entail the removal/remediation of contaminated soil, and, in most
cases, the remediation of surrounding ground water. We expect to fund the expenses to remediate these sites from funds generated from operations. As of March 31, 2026, we
had total environmental remediation liabilities of $3,472,000, a decrease of approximately $13,000 from the December 31, 2025 balance of $3,485,000. The decrease reflects
payments for our PFSG remediation project. As of March 31, 2026, approximately $63,000 of the total environmental remediation liabilities were recorded as current.
 
Litigation
 
We are involved in certain litigation currently pending in Delaware. See discussion in Note 9 of the Financial Statements, “Commitments and Contingencies – Legal Matters –
Michael O’Neill,” contained herein for a discussion of said litigation, which is incorporated herein by reference.
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Item 3. Quantitative and Qualitative Disclosures about Market Risks
 
Not required for smaller reporting companies.
 
Item 4. Controls and Procedures
   
(a) Evaluation of disclosure controls and procedures.
   

 We maintain disclosure controls and procedures that are designed to ensure that information required to be disclosed in our periodic reports filed with the SEC is
recorded, processed, summarized and reported within the time periods specified in the rules and forms of the SEC and that such information is accumulated and
communicated to our management. As of the end of the period covered by this report, we conducted an evaluation with the participation of our Principal Executive
Officer and Principal Financial Officer. Based on this recent assessment, our Principal Executive Officer and Principal Financial Officer have concluded that our
disclosure controls and procedures (as defined in Rules 13a-15(e) and 15d-15(e) of the Exchange Act) were not effective as of March 31, 2026, due to a material
weakness in our internal controls over financial reporting identified for the year ended December 31, 2025, as set forth below.
 
Material Weakness
 
For the Treatment Segment, management did not have a completeness check control that was effectively designed and implemented to provide assurance that revenue
for waste disposal was appropriately accounted for as part of the period-end revenue reconciliation process. The material weakness identified resulted in errors in our
books and records which led to identified adjustments during the year ended December 31, 2025. The errors arising from the underlying revenue adjustments were not
material to the financial statements previously reported in any interim or annual period.
 
Remediation of Material Weakness in Internal Control Over Financial Reporting
 
We are committed to maintaining a strong internal control. For the material weakness identified, we have commenced the process of developing and implementing our
remediation plan that includes completeness checks and additional reconciliation procedure related to processed waste and our inventory waste management systems at
our Treatment Segment. However, some of these steps will take time to be fully integrated and confirmed to be effective and sustainable. Additional controls may also
be required over time. Until the remediation steps set forth above are fully implemented and tested, the material weakness described above will continue to exist.

  
(b) Changes in internal control over financial reporting

 
Other than the identification of the material weakness and the related remediation plan described above, there have been no changes in our internal control over
financial reporting (as defined in Rules 13a-15(f) and 15d-15(f) under the Exchange Act) during our most recently completed fiscal quarter that has materially affected,
or is reasonably likely to materially affect, our internal control over financial reporting.
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PART II – OTHER INFORMATION
 

Item 1. Legal Proceedings
 
There are no material legal proceedings pending against us and/or our subsidiaries not previously reported by us in Item 3 of our Form 10-K for the year ended December 31,
2025, except as described in “Management’s Discussion and Analysis—Known Trends and Uncertainties—Environmental Contingencies” and “Note 14 – Subsequent Events –
NOV,” regarding an NOV received from the Washington State Department of Ecology, the description of which is incorporated herein by reference. Additionally, there has been
no material change in legal proceedings previously disclosed by us in our Form 10-K for the year ended December 31, 2025, other than as discussed in “Note 9 - Commitments
and Contingencies – Legal Matters – Michael O’Neill” of the “Note to Condensed Consolidated Financial Statements” contained herein, incorporated herein by reference.
 
Item 1A. Risk Factors
 
There has been no other material change from the risk factors previously disclosed in our Form 10-K for the year ended December 31, 2025, other than the below.
 
Risks Relating to our Financial Performance and Position and Need for Financing:
 
We have incurred recurring losses and negative operating cash flows, which have reduced our liquidity and raise substantial doubt about our ability to continue as a
going concern.
 
Our Liquidity (defined under our PNC Loan Agreement as borrowing availability under the Revolving Credit facility plus cash in our MMDA maintained with our lender)
declined from $18,126,000 at December 31, 2025 to $10,720,000 at March 31, 2026, driven by ongoing operating losses, investments in PFAS technology, and infrastructure
expansion, among other things. While we expect to fund operations through cash on hand, anticipated operating cash flows, and availability under our Revolving Credit facility,
these sources are subject to uncertainty, including federal budget constraints and compliance with financial covenants. If these sources are insufficient, we may need to obtain
additional financing or reduce expenditures, including R&D, which could materially adversely affect our business.
 
Item 5. Other Information
 
On May 1, 2026, subsequent to the end of the fiscal quarter ended March 31, 2026, and within four business days prior to the filing of this Quarterly Report on Form 10-Q, the
Company entered into executive employment agreements with certain of its executive officers. These agreements provide for, among other things, specified terms of
employment, compensation arrangements, and severance and change-in-control provisions, as described below. In accordance with Exchange Act Form 8-K Compliance and
Disclosure Interpretation (“CDI”) 101.01, the Company is disclosing this information in this Quarterly Report on Form 10-Q in lieu of filing a separate Current Report on Form
8-K.
 
On May 1, 2026, the Compensation Committee and the Board approved, and the Company entered into employment agreements, which became effective May 1, 2026, with
each of the Company’s executive officers (each, an “Executive” and, collectively, the “Executives”): Mark Duff, President and CEO; Ben Naccarato, CFO and EVP; Dr. Louis
Centofanti, EVP of Strategic Initiatives; Richard Grondin, EVP of Hanford Waste Operations; and Troy Eshleman, COO (each such employment agreement is, individually, a
“New Employment Agreement” and, collectively, the “New Employment Agreements”). The New Employment Agreements effectively replace existing employment
agreements that the Company had previously entered into with each of the Executives, all of which had expired on April 20, 2026.
 
The New Employment Agreements are substantially identical, except for compensation amounts and certain post-termination covenants. Pursuant to the New Employment
Agreements, each of the Executives is provided an annual salary, which annual salary may be increased from time to time, but not reduced, as determined by the Compensation
Committee. The base salary under the New Employment Agreement of each Executive is as follows: Mark Duff, $429,670; Troy Eshleman, $329,600; Ben Naccarato,
$342,795; Dr. Louis Centofanti, $285,666; and Richard Grondin, $324,725. In addition, each of the Executives is entitled to participate in the Company’s broad-based benefit
plans and is eligible to receive equity awards under the Company’s employee stock option plan and to receive certain performance-based compensation that may be payable
under the specific MIP applicable to each such Executive as approved by the Compensation Committee and the Board. Individual MIPs for the 2026 fiscal year commencing
January 1, 2026, were previously approved by the Compensation Committee and the Board on January 22, 2026, each of which remains effective for fiscal year 2026 (See
“Note 13 – Executive Compensation MIPs” for further discussion of the 2026 MIPs).
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Each of the New Employment Agreements is effective for three years from May 1, 2026 through April 30, 2029, unless earlier terminated by the Company or the Executive
under the circumstances described in the New Employment Agreements and discussed below.

 
Pursuant to the New Employment Agreements, if the Executive’s employment is terminated due to death or disability (as defined in the New Employment Agreements), the
Company will pay to the Executive or to his estate an amount equal to (a) the sum of any accrued and unpaid base salary, reimbursement for any unreimbursed expenses
properly incurred through the date of termination, accrued unused vacation time through the date of termination, and any benefits due to the Executive under any employee
benefit plan (the “Accrued Amounts”), (b) performance compensation payable pursuant to the MIP with respect to the fiscal year immediately preceding the date of
termination, if not already paid (“Prior Year Unpaid Bonuses”), (c) a pro-rata portion of the performance compensation payable pursuant to the MIP for the year of termination
based on the number of days employed during the year (“Pro Rata Incentive Bonus”), and (d) a lump-sum payment (the “Cash Medical Continuation Benefit”) equal to
eighteen times the monthly premium that would be required to be paid, pursuant to the Consolidated Omnibus Budget Reconciliation Act of 1985, as amended (“COBRA”), to
continue group health coverage for the Executive’s eligible covered dependents (in the event of death) or for the Executive and his eligible covered dependents (in the event of
disability), as in effect on the date of the Executive’s termination of employment, based on the premium for the first month of COBRA coverage. Such cash payment will be
taxable and will be made regardless of whether COBRA continuation coverage is elected by the Executive.

 
If the Executive terminates his employment for “good reason” (as defined in the New Employment Agreements) or is terminated by the Company “without cause” (as defined
in the New Employment Agreements), under circumstances not constituting a Change in Control (as defined in the New Employment Agreements), the Company will pay the
Executive, (a) the Accrued Amounts, (b) Prior Year Unpaid Bonuses, (c) two years of full base salary, (d) performance compensation amount under the MIP in effect for the
year in which the Executive is terminated, assuming for purpose of this payment that the Executive has achieved 100% of the performance target level identified in the MIP (the
“Target Bonus”), and (e) the Cash Medical Continuation Benefit.

 
If the Executive terminates his employment for “good reason” or is terminated by the Company without cause within 24 months following a “Change in Control (as defined in
the New Employment Agreements), the Company will pay the Executive (a) the Accrued Amounts, (b) Prior Year Unpaid Bonuses, (c) two years of full base salary, (d) two
times the Target Bonus, and (e) the Cash Medical Continuation Benefit.

 
If the Executive’s employment is terminated by the Company for “cause” (as defined in the New Employment Agreement) or the Executive terminates his employment for a
reason other than for “good reason,” the Company will pay to the Executive the Accrued Amounts and Prior Year Unpaid Bonuses.

 
Additionally, pursuant to the New Employment Agreements, in the event of the death or termination of the executive officer due to disability, all outstanding stock options to
purchase Common Stock of the Company held by the Executive will immediately become exercisable in full commencing on the date of death or termination due to disability,
with such options remaining exercisable for the earlier of the original option term or twelve months from the date of the Executive’s death or termination due to disability. In
the event an Executive terminates his employment for “good reason” or is terminated by the Company without cause, under circumstances not involving a change in control, all
then vested options at the time of termination will remain exercisable for the earlier of 12 months from the date of the Executive’s date of termination or the original term of the
options. In the event an Executive terminates his employment for “good reason” or is terminated by the Company without cause within 24 months following a Change in
Control, all outstanding stock options to purchase Common Stock held by the Executive will immediately become exercisable in full commencing on the date of termination
with such options remaining exercisable for the earlier of the original option term or twelve months from the date of termination.

 
Severance benefits payable with respect to a termination (other than Accrued Amounts) shall not be payable until the termination constitutes a “separation from service” (as
defined under Treasury Regulation Section 1.409A.

 
Each of the New Employment Agreements contain covenants relating to confidentiality and non-solicitation of employees, and, in the case of the New Employment
Agreements of the CEO and COO, non-competition covenants, all of which covenants extend for the twelve (12) month period immediately following the Executive’s
termination of employment with the Company for any reason.
 
The descriptions of the material terms of the New Employment Agreements contained herein are qualified in their entirety by reference to the text of the New Employment
Agreements attached as exhibits 10.6 to 10.10 to this Form 10-Q and incorporated herein by reference.
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Item 6. Exhibits  
     

(a) Exhibits  

 
10.1† 2026 Incentive Compensation Plan for Chief Executive Officer, effective January 1, 2026, as incorporated by reference from Exhibit 10.1 to the

Company’s Form 8-K filed on January 28, 2026.
  10.2† 2026 Incentive Compensation Plan for Chief Financial Officer, effective January 1, 2026, as incorporated by reference from Exhibit 10.2 to the

Company’s Form 8-K filed on January 28, 2026.
  10.3† 2026 Incentive Compensation Plan for EVP of Strategic Initiatives, effective January 1, 2026, as incorporated by reference from Exhibit 10.3 to the

Company’s Form 8-K filed on January 28, 2026.
  10.4† 2026 Incentive Compensation Plan for EVP of Hanford and International Waste Operations, effective January 1, 2026, as incorporated by reference from

Exhibit 10.4 to the Company’s Form 8-K filed on January 28, 2026.
  10.5† 2026 Incentive Compensation Plan for Chief Operating Officer, effective January 1, 2026, as incorporated by reference from Exhibit 10.5 to the

Company’s Form 8-K filed on January 28, 2026.
  10.6^ Employment Agreement dated May 1, 2026, between Mark Duff, President and Chief Executive Officer and Perma-Fix Environmental Services, Inc.
  10.7^ Employment Agreement dated May 1, 2026, between Ben Naccarato, EVP and Chief Financial Officer and Perma-Fix Environmental Services, Inc
  10.8^ Employment Agreement dated May 1, 2026, between Dr. Louis Centofanti, EVP of Strategic Initiatives and Perma-Fix Environmental Services, Inc.
  10.9^ Employment Agreement dated May 1, 2026, between Richard Grondin, EVP of Hanford Waste Operations and Perma-Fix Environmental Services, Inc.
  10.10^ Employment Agreement dated May 1, 2026, between Chief Operating Officer and Perma-Fix Environmental Services, Inc.
  31.1 Certification by Mark Duff, Chief Executive Officer of the Company pursuant to Rule 13a-14(a) or 15d-14(a).
  31.2 Certification by Ben Naccarato, Chief Financial Officer of the Company pursuant to Rule 13a-14(a) or 15d-14(a).
  32.1 Certification by Mark Duff, Chief Executive Officer of the Company furnished pursuant to 18 U.S.C. Section 1350.
  32.2 Certification by Ben Naccarato, Chief Financial Officer of the Company furnished pursuant to 18 U.S.C. Section 1350.
  101.INS* Inline XBRL Instance Document*
  101.SCH* Inline XBRL Taxonomy Extension Schema Document
  101.CAL* Inline XBRL Taxonomy Extension Calculation Linkbase Document
  101.DEF* Inline XBRL Taxonomy Extension Definition Linkbase Document
  101.LAB* Inline XBRL Taxonomy Extension Labels Linkbase Document
  101.PRE* Inline XBRL Taxonomy Extension Presentation Linkbase Document
  104 Cover Page Interactive Data File (formatted as an Inline XBRL document and included in Exhibit 101)

 
 

 

* Pursuant to Rule 406T of Regulation S-T, the Interactive Data File in Exhibit 101 hereto are deemed not filed or part of a registration statement or prospectus for
purposes of Section 11 or 12 of the Securities Act of 1933, as amended, are deemed not filed for purpose of Section 18 of the Exchange Act, and otherwise are not
subject to liability under those sections.
 
† Certain information within this Exhibit has been excluded because it is not material and would likely cause competitive harm to the Company if publicly disclosed.
Redacted information is indicated by [***]
 
^ Certain identified information has been excluded from these exhibits because it is not material and is the type of information that the Company customarily and
actually treats as private and confidential. Redacted information is indicated by [***].
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SIGNATURES
 

Pursuant to the requirements of the Exchange Act, the Registrant has duly caused this report to be signed on its behalf by the undersigned, hereunto duly authorized.
 
  PERMA-FIX ENVIRONMENTAL SERVICES
   
Date: May 7, 2026 By: /s/ Mark Duff
    Mark Duff
    President and Chief (Principal) Executive Officer
   
Date: May 7, 2026 By: /s/ Ben Naccarato
    Ben Naccarato
    Chief (Principal) Financial Officer
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Exhibit 10.6

 
* Certain identified information has been excluded from this exhibit because it is not material and is the type of information that the Company customarily and

actually treats as private and confidential. Redacted information is indicated by [***].
 

EXECUTIVE EMPLOYMENT AGREEMENT
 

This Executive Employment Agreement (this “Agreement”) is made and entered into effective May 1, 2026 (the “Effective Date”), by and between Perma-Fix
Environmental Services, Inc., a Delaware corporation (the “Company”), and Mark Duff (the “Executive”). Capitalized, bold-faced terms used in this Agreement and not
otherwise defined in the body of the Agreement have the meanings set forth in Appendix A (Definitions), which is incorporated by reference into and forms part of this
Agreement.
 

RECITALS
 

WHEREAS, the Company wishes to continue to employ the Executive following the expiration of the Executive’s prior employment agreement and to set forth the
terms and conditions of such employment in this Agreement; and
 

WHEREAS, the Company considers the Executive’s services to be unique and of special value and desires to provide for the Executive’s continued service to the
Company.
 

NOW, THEREFORE, in consideration of the mutual covenants, agreements, representations, and warranties set forth in this Agreement, the Company and the
Executive agree as follows:
 
1. TERM.
 

1.1 Initial Term. The term of this Agreement shall commence on the Effective Date and shall continue until April 30, 2029, unless earlier terminated in
accordance with Section 4 (the “Term”).

 
1.2 No Automatic Renewal. This Agreement does not automatically renew upon expiration of the Term. Any extension or renewal shall be in the sole discretion

of the Company’s Board of Directors (or its Compensation Committee) and must be set forth in a writing signed by both parties.
 
2. POSITION AND DUTIES.
 

2.1 Position. The Company employs the Executive as Chief Executive Officer and President of the Company (the “CEO”), reporting to the Company’s Board of
Directors (the “Board”). The Board may reasonably modify in good faith the Executive’s duties, authority, reporting relationships, and responsibilities from
time to time to reflect bona fide business needs, provided the role of the Executive retains substantially equivalent authority, responsibilities, stature, and
resources, and no “Material Diminution” occurs (as defined in Appendix A to this Agreement).

 
 



 
 

2.2 Location. The Executive’s principal place of employment will be in Knoxville, Tennessee, subject to reasonable business travel and temporary assignments
as required by the Executive’s duties.

 
2.3 Exclusive Services. During employment, the Executive shall devote substantially all business time and attention to the Company and shall faithfully perform

the duties assigned by the Board, subject to the Company’s policies and codes of conduct.
 
3. COMPENSATION AND BENEFITS.
 

3.1 Base Salary. The Executive’s annual base salary shall be $429,670 (“Base Salary”), payable in accordance with the Company’s payroll practices and subject
to required withholdings. The Compensation Committee may increase (but not decrease) Base Salary from time to time.

 
3.2 Annual Incentive Opportunity. In addition to the Base Salary, for each year (or portion thereof) during the Term the Company will pay to the Executive the

incentive compensation bonus, if any, that is payable pursuant to the Management Incentive Plan (“MIP”) for such Executive in effect for such year as may
be adopted by the Board of the Company or Compensation Committee and agreed to by the Executive with respect to the particular fiscal year of the
Company (the “Incentive Bonus”), subject to plan terms and applicable performance goals established in the Executive’s MIP. The Incentive Bonus, if any,
may be modified, changed or terminated at any time or for any reason by the Compensation Committee in its sole discretion in accordance with the terms of
the MIP applicable to the Executive.

 
3.3 Equity Awards. The Executive shall be eligible to receive equity awards under the Company’s equity incentive plans, subject to the terms of such plans and

as determined by the Compensation Committee.
 

3.4 Benefits. During the Term, the Executive shall be entitled to participate in all employee benefit plans that are generally made available to other employees of
the Company, subject to the terms and conditions of such benefits and plans, and as such benefits and plans may be changed by the Company from time to
time. Such benefits include, but are not limited to, (i) group medical insurance coverage, (ii) group life insurance coverage, (iii) 401(k) plan, and (iv) the
equity awards described in Section 3.3 of this Agreement. The Company reserves the right to amend or terminate any employee benefit plans at any time in its
sole discretion, subject to the terms of such employee benefit plan and applicable law.

 
2



 
 

3.5 Expenses. During the Term, the Company shall pay directly, or reimburse the Executive for, any reasonable and necessary expenses and costs incurred by the
Executive in connection with, or arising out of, the performance of the Executive’s duties hereunder, provided that such expenses and costs shall be paid or
reimbursed subject to such rules, regulations, and policies of the Company as established from time to time by the Company and the applicable laws to which
the Company is subject, and provided further that the Executive is not otherwise in breach of this Agreement with respect to the activity for which the
Executive is seeking reimbursement.

 
In the event the Executive incurs legal fees and expenses to enforce this Agreement, the Company shall promptly reimburse the Executive the reasonable and
necessary legal fees and expenses of the Executive in enforcing this Agreement, but only upon the adjudication by a court of competent jurisdiction that the
Executive is not otherwise in breach of this Agreement.

 
3.6 Fringe Benefits. During the Term, the Executive shall be entitled to all fringe benefits as in effect at any time during the Term with respect to other senior

executives of the Company, including, but not limited to, paid vacation in accordance with Section 3.7 of this Agreement.
 

3.7 Vacation. The Executive shall be entitled to five (5) weeks of paid vacation per year.
 
4. TERMINATION.
 

4.1. Termination by the Company as a Result of Death or Disability.
 

4.1.1 Death. The Executive’s employment with the Company shall terminate automatically upon the Executive’s death.
 

4.1.2 Disability. Subject to the terms of this Agreement, the Company may terminate the Executive’s employment with the Company after establishing the
Executive’s Disability, as defined in Appendix A hereto, by delivering written notice to the Executive of its intention to terminate the Executive’s
employment with the Company due to Disability (“Disability Termination Notice”). In such a case, the Executive’s employment with the Company
shall terminate effective on the earlier of the otherwise scheduled expiration of the Term pursuant to Section 1 of this Agreement or on the thirtieth
(30th) day following the Executive’s receipt of the Disability Termination Notice (the “Disability Termination Date”), provided that the Executive
has not returned to full-time performance of his duties under this Agreement prior to the Disability Termination Date.
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If the Executive recovers from such Disability and returns to full-time performance of his duties prior to the Disability Termination Date specified in
the applicable Disability Termination Notice, such Disability Termination Notice shall be null and void and of no further force or effect, and the
Company shall not terminate the Executive’s employment pursuant to such Disability Termination Notice. For the avoidance of doubt, nothing in this
Section 4.1.2 shall limit the Company’s right to terminate the Executive’s employment for a subsequent Disability, provided that any such
termination shall require a new determination of Disability and the delivery of a new Disability Termination Notice in accordance with this Section
4.1.2.

 
4.1.3 Payments upon Termination Due to Death or Disability. Upon the Executive’s separation from service as a result of the termination of

Executive’s employment with the Company due to the Executive’s Death or Disability, the Company shall make the following payments or provide
for the following benefits to be made to the Executive (or, in the case of Executive’s Death, the Executive’s estate and/or beneficiary), in a single
lump sum payment, in current funds, within thirty (30) days following termination; provided, however, any payment or provision of benefits required
under this Section 4.1.3 that cannot be made within the time periods specified due to the administrative requirements of applicable employee benefit
plans, equity compensation plans, third-party administrator timing, legal or regulatory constraints (including COBRA and bonus certification
requirements), or events or circumstances outside the reasonable control of the Company, shall be made or provided as soon as administratively
practicable thereafter and in accordance with the applicable terms of such plan, arrangement, or law:

 
(a) Earned but Unpaid Base Salary. Any earned but unpaid Base Salary through the date of termination (“Accrued Base Salary”);

 
(b) Reimbursement of Unreimbursed Business Expenses. Reimbursement for any unreimbursed expenses properly incurred and paid in

accordance with the terms of this Agreement, through the date of termination (“Reimbursements”);
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(c) Accrued but Unused Vacation. Payment for any accrued but unused vacation time in accordance with the terms of this Agreement and
Company policy (“Unused Vacation”);

 
(d) Vested Accrued Benefits. Such vested accrued benefits and other payments, if any, as to which the Executive (and his eligible dependents)

may be entitled under, and in accordance with the terms and conditions of, the Company’s employee benefit arrangements, other than any
severance pay plan (collectively, the “Vested Accrued Benefits”);

 
(e) Earned but Unpaid Bonuses. Any bonuses earned by the Executive but remaining unpaid for any year prior to the year in which the date of

termination occurs (the “Prior Year Unpaid Bonuses”);
 

(f) Pro-Rata Incentive Bonus. A pro-rata portion of the Incentive Bonus, if any, for the year of termination (“Pro-Rata Incentive Bonus”) due
to Executive’s Death or Disability, prorated based on days employed during such year and payable at the same time as similar such
payments are payable to senior executives generally, subject to any required performance certification;

 
(g) Cash Medical Continuation Benefit.

 
(i) Death. In the event of the Executive’s termination of employment due to Death, the Executive’s estate or beneficiaries shall be paid a
lump-sum payment (the “Cash Medical Continuation Benefit”) equal to (x) 18 multiplied by (y) the monthly premium that would be
required to be paid, pursuant to the Consolidated Omnibus Budget Reconciliation Act of 1985, as amended (“COBRA”), to continue group
health coverage for the Executive’s eligible covered dependents in effect on the date of the Executive’s termination of employment, based
on the premium for the first month of COBRA coverage.

 
(ii) Disability. In the event of the Executive’s termination of employment due to Disability, the Executive shall be paid the Cash Medical
Continuation Benefit” to continue group health coverage for the Executive and the Executive’s eligible covered dependents (if any) in effect
on the date of the Executive’s termination of employment, based on the premium for the first month of COBRA coverage.
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(iii) Taxability of Cash Payments. The Cash Medical Continuation Benefit payable pursuant to (i) or (ii) of this subsection (g) shall be
taxable and shall be paid regardless of whether COBRA continuation coverage is actually elected.

 
(h) Vesting of Outstanding Equity Awards. Notwithstanding anything to the contrary contained herein or in the vesting and exercisability

schedule in any stock option or other grant agreement between the Company and the Executive, all of the Executive’s then outstanding
stock options and other equity awards, if any, granted by the Company to the Executive pursuant to any such agreement shall, to the extent
not already vested, vest in their entirety and, as applicable, become immediately and automatically exercisable commencing on the date of
termination, with such options and awards remaining exercisable for the earlier of the original option term or twelve (12) months from the
date of termination.

 
4.2 Termination by the Company for Cause. Subject to the terms of this Agreement, the Company may terminate the Executive’s employment with the

Company at any time for “Cause,” as defined in Appendix A to this Agreement. Upon termination for Cause, the Company shall pay to the Executive only the
following:

 
4.2.1 Accrued Base Salary;

 
4.2.2 Reimbursements;

 
4.2.3 Unused Vacation;

 
4.2.4 Vested Accrued Benefits; and

 
4.2.5 Prior Year Unpaid Bonuses.

 
For the avoidance of doubt, the Executive shall not be entitled to any severance payments, continued medical benefits (except pursuant to the terms of any
Company-sponsored health insurance plan in which the Executive was a participant), equity acceleration, or other post-termination payments or benefits
except as expressly provided in this Section 4.2.
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4.3 Termination by the Company Without Cause or by the Executive for Good Reason. Subject to the terms of this Agreement, the Company may terminate
the Executive’s employment at any time during the Term without Cause, and the Executive may terminate his employment with the Company at any time
during the Term for “Good Reason,” as defined in Appendix A hereto.

 
4.3.1 Payments upon a Termination by the Company Without Cause or by the Executive for Good Reason (Non-Change in Control). If the

Executive terminates his employment under this Agreement for Good Reason or the Company terminates the Executive’s employment hereunder
without Cause (other than a termination by reason of Death or Disability) during the Term, and the Executive has not received and is not entitled to
any payment under Section 4.3.2 hereof, then the Company shall pay or provide the Executive the following severance benefits, subject to execution
by the Executive of a Release pursuant to and in accordance with Section 4.5.1 hereof:

 
(a) a lump sum cash payment in a total amount equal to the sum of (i) 2.0 times the amount of the Executive’s Base Salary as of the date of

termination, plus (ii) 1.0 times the amount of the Executive’s target Incentive Bonus under the MIP in effect for the year in which the
Executive’s termination by the Company without Cause or termination by the Executive for Good Reason occurs, assuming for purposes of
this clause (ii) that the Executive had achieved the 100% performance target level identified in the Executive’s MIP (the “Target Bonus,”
and, together with the payments identified in clause (i), the “Severance Payment”);

 
(b) Reimbursements;

 
(c) Unused Vacation;

 
(d) Vested Accrued Benefits;

 
(e) Prior Year Unpaid Bonuses;

 
(f) the lump-sum Cash Medical Continuation Benefit provided for in Section 4.1.3(g) of this Agreement, equal to 18× the monthly COBRA

premium for the Executive’s covered dependents in effect on the termination date (taxable).
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(g) in the event a Change in Control, as such term is defined in Section 4.4 and Appendix A hereto, shall not have theretofore occurred, and the
Company has terminated the Executive’s employment under this Agreement without Cause or the Executive has terminated his employment
under this Agreement for Good Reason, notwithstanding anything to the contrary contained herein or in the vesting and exercisability
schedule in any stock option or other grant agreement between the Company and the Executive, all of the Executive’s then outstanding
stock options and other equity awards, if any, granted by the Company to the Executive pursuant to any such agreement shall vest pro-rata
based on the portion of the vesting period elapsed through the Date of Termination, and the Executive shall be entitled to exercise such
options until the earliest of 12 months after the Date of Termination or the original option expiration date.

 
  4.3.2 Termination by the Company Without Cause or by the Executive for Good Reason Following a Change in Control. If within 24 months

following a Change in Control, as defined in Section 4.4 and Appendix A hereto, the Executive’s employment is terminated by Company without
Cause (other than by reason of death or Disability) or by Executive for Good Reason, then the Company shall pay or provide the Executive the
following severance benefits, subject to execution by the Executive of a Release pursuant to and in accordance with Section 4.5.1 hereof:

 
(a) a lump sum cash payment in the total amount equal to the sum of (a) 2.0 times the amount of the Executive’s Base Salary as of the date of

termination, plus 2.0 times the Target Bonus (collectively, the “Change in Control Severance Payment”);
 

(b) Reimbursements;
 

(c) Unused Vacation;
 

(d) Vested Accrued Benefits;
 

(e) Prior Year Unpaid Bonuses;
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(f) the lump-sum Cash Medical Continuation Benefit provided for in Section 4.1.3(g) of this Agreement, equal to 18× the monthly COBRA
premium for the Executive’s covered dependents in effect on the termination date (taxable); and

 
(g) notwithstanding anything to the contrary contained herein or in the vesting and exercisability schedule in any stock option or other grant

agreement between the Company and the Executive, in the event of a Change in Control, all of the Executive’s then outstanding stock
options and other equity awards, if any, granted by the Company to the Executive pursuant to any such agreement shall, to the extent not
already vested, vest in their entirety and, as applicable, become immediately and automatically exercisable commencing on the date of
termination until the earlier of 12 months post-termination or the original term of such option or equity award.

 
4.4 Change in Control. “Change in Control” has the meaning set forth in Code Section 409A(a)(2)(A)(v) and Treasury Regulation § 1.409A-3(i)(5), more

particularly described in Appendix A hereto.
 

4.5 Payments; Release; No Duty to Mitigate.
 

4.5.1 Release. The Company’s obligation to pay Executive the Severance Payment (Section 4.3.1) and the Change in Control Severance Payment (Section
4.3.2), shall be subject to the Executive executing a release of claims against the Company before the end of the Release Expiration Date (defined
below) and provided further that nothing contained in such release shall constitute a release of the Company from any obligations it may have to the
Executive (a) under this Agreement or any other written agreement between the Executive and the Company in effect as of the date of termination;
(b) relating to any employee benefit plan, stock option plan, stock option agreement or ownership of the Company’s stock or debt securities; or (c)
relating to any rights of indemnification and/or defense under the Company’s certificate of incorporation, bylaws, under any other written agreement
between the Executive and the Company or coverage under officers and directors insurance. The Company will deliver such release to Executive
pursuant to and in accordance with the terms of this Section 4.5.1 within ten (10) calendar days following the date on which such termination of
employment constitutes a separation of service under the terms of this Agreement, and the Company’s failure to deliver such release prior to the
expiration of such date of termination shall constitute a waiver of any requirement to execute such release. Assuming timely delivery of the release
by the Company, if the release is pursuant to and in accordance with this Section 4.5.1, and Executive fails to execute such release on or prior to the
Release Expiration Date, Executive will not be entitled to Severance Payments or the Change in Control Severance Payment. In any case where the
date of the separation from service and the Release Expiration Date fall in two separate taxable years, any payments required to be made to
Executive that are subject to the release condition and are treated as nonqualified deferred compensation for purposes of Section 409A shall be made
in the later taxable year. The term “Release Expiration Date” shall mean the date that is twenty-one (21) days following the date upon which the
Company timely delivers to Executive the release meeting the requirements as provided above, or in the event that Executive’s separation from
service is “in connection with an exit incentive or other employment termination program” (as such phrase is defined in the Age Discrimination in
Employment Act of 1967), the date that is forty-five (45) days following such delivery.
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As a further condition to the Executive’s entitlement to any remaining unpaid Severance Payment or Change in Control Severance Payment under
Section 4.3 hereof, the Executive shall remain in compliance with the covenants set forth in Section 8.5 (Mutual Non-Disparagement). In the event
of a material breach of Section 8.5 by the Executive following the Executive’s execution of the Release, the Company’s obligation to make any
unpaid Severance Payments or Change in Control Severance Payments shall immediately cease.

 
4.5.2 No Duty to Mitigate. The Executive shall not be required to mitigate the amount of any payment provided for in this Section 4 by seeking other

employment or otherwise, nor shall the amount of any payment provided for in this Section 4 be reduced by any compensation earned by the
Executive as the result of the Executive’s employment by another person, employer or business or by profits earned by the Executive from any other
source at any time before and after the Executive’s date of termination.

 
Without limiting the provisions of Section 4.1.3, the timing of any payment or provision of benefits under this Section 4 shall be subject to the
administrative requirements of applicable employee benefit plans, equity compensation plans, third-party administrators, and applicable law.

 
4.6 Termination by the Executive for Any Reason Other Than Good Reason. If Executive terminates his employment with the Company for any reason other

than for Good Reason during the Term, the Company shall pay or provide to the Executive:
 

4.6.1 Accrued Base Salary;
 

4.6.2 Reimbursements;
 

4.6.3 Unused Vacation.
 

4.6.4 Vested Accrued Benefits; and
 

4.6.5 Prior Year Unpaid Bonuses.
 

For the avoidance of doubt, the Executive shall not be entitled to any severance payments, continued medical benefits (except pursuant to the terms of any
Company-sponsored health insurance plan in which the Executive was a participant), equity acceleration, or other post-termination payments or benefits
except as expressly provided in this Section 4.6.

 
4.7 Resignation from All Other Positions. On termination of the Executive’s employment hereunder for any reason, the Executive shall be deemed to have

resigned from all positions that the Executive holds as an officer or member of the Board (or a committee thereof) of the Company or any of its affiliates.
 
5. NOTICE OF TERMINATION. Any termination by the Company for Cause, or by the Executive for Good Reason, shall be communicated by written notice stating

the specific basis and effective date, consistent with the cure periods set forth in Appendix A under the definition of “Good Reason.”
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6. INDEMNIFICATION.
 
  6.1. The Company shall indemnify, defend and hold harmless the Executive against any and all expenses reasonably incurred by him in connection with or arising

out of (a) the defense of any action, suit or proceeding, whether civil, criminal, administrative, or investigative (a “Proceeding”), in which he is a party, or (b)
any claim asserted or threatened against him, in either case by reason of or relating to his being or having been an employee, officer, director or agent of the
Company or a subsidiary of the Company or another company partnership, joint venture, trust or other enterprise for which he was serving in such capacity at
the request of the Company, whether or not he continues to be such an employee, officer, director or agent at the time of incurring such expenses, provided,
however, no such indemnification shall be made (i) if such indemnification is prohibited by law, (ii) with respect to any Proceeding initiated by the Executive
or the Company related to any contest or dispute between the Executive and the Company or any of its affiliates with respect to this Agreement or the
Executive’s employment hereunder, or (iii) if it is determined by a court of competent jurisdiction that the Executive did not (A) act in good faith, (B) act in a
manner he reasonably believed to be in or not opposed to the best interest of the Company or (C) have reasonable cause to believe his conduct was not
unlawful. Such expenses shall include, without limitation, the fees and disbursements of attorneys, amounts of judgments and amounts of any settlements.
The foregoing indemnification obligation is independent of any similar obligation provided in the Company’s certificate of incorporation or bylaws, and shall
apply with respect to any matters attributable to periods prior to or after the date of this Agreement, and to matters attributable to the Executive’s employment
hereunder, without regard to when asserted. In no event shall the Company be liable for the fees and expenses of more than one counsel (in addition to any
local counsel) separate from its own counsel, and the Company will not indemnify the Executive for the fees or expenses of the Executive’s counsel in
connection with any claim which is being defended by counsel appointed by the Company or the Company’s insurance carrier; provided, however, that if the
Executive shall have reasonably concluded (based on the advice of counsel) that there is a conflict of interest between the Company and the Executive for
counsel appointed by the Company or the Company’s insurance carrier that would prohibit the counsel retained by the Company or its insurance carrier from
representing the Executive, the Company shall reimburse the Executive for the reasonable fees and expenses of one (1) separate counsel in addition to any
local counsel for the Executive in connection with such claims, subject to the limitations set forth above in this Section 6.

     
  6.2. Costs and expenses incurred by the Executive in defense of any such Proceeding described in Section 6.1 above for which indemnification is to be made by

the Company (including attorneys’ fees) shall be paid by the Company in advance of the final disposition of such litigation upon receipt by the Company of:
(i) a written request for payment; (ii) appropriate documentation evidencing the incurrence, amount, and nature of the costs and expenses for which payment
is being sought; and (iii) an undertaking adequate under applicable law made by or on behalf of the Executive to repay the amounts so paid if it shall
ultimately be determined that the Executive is not entitled to be indemnified by the Company under this Agreement.
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7. SECTION 409A2; SECTION 280G; CLAWBACK.
 
  7.1. Compliance with Section 409A. It is intended that the provisions of this Agreement comply with or be excepted from Section 409A, as applicable, and all

provisions of this Agreement shall be construed in a manner consistent with the requirements for avoiding taxes or penalties under Section 409A. If any
provision of this Agreement (or of any award of compensation, including equity compensation or benefits) would cause the Executive to incur any additional
tax or interest under Section 409A, the Company shall, upon the specific request of the Executive, use its reasonable business efforts to, in good faith, reform
such provision to comply with Section 409A; provided, that to the maximum extent practicable, the original intent and economic benefit to the Executive and
the Company of the applicable provision shall be maintained, but the Company shall have no obligation to make any changes that could create any additional
economic cost or loss of benefit to the Company. The Company shall timely use its reasonable business efforts to amend any plan or program in which the
Executive participates to bring it in compliance with Section 409A to the extent such compliance is required. Notwithstanding the foregoing, the Company
shall have no liability with regard to any failure to comply with Section 409A so long as it has acted in good faith with regard to compliance therewith.

     
7.2. Separation From Service. A termination of employment shall not be deemed to have occurred for purposes of any provision of this Agreement providing for

the payment of any amounts or benefits upon or following a termination of employment unless such termination is also a “Separation from Service” within
the meaning of Section 409A and, for purposes of any such provision of this Agreement, references to a “resignation,” “termination,” “termination of
employment” or like terms shall mean Separation from Service. If the Executive is deemed on the date of termination of his employment to be a “specified
employee”, within the meaning of that term under Section 409A(a)(2)(B) of the Code and using the identification methodology selected by the Company
from time to time, or if none, the default methodology, then with regard to any payment, the providing of any benefit or any distribution of equity made
subject to this Section to the extent required to be delayed in compliance with Section 409A(a)(2)(B) of the Code, and any other payment, the provision of
any other benefit or any other distribution of equity that is required to be delayed in compliance with Section 409A(a)(2)(B) of the Code, such payment,
benefit or distribution shall not be made or provided prior to the earlier of (i) the expiration of the six-month period measured from the date of the Executive’s
Separation from Service or (ii) the date of the Executive’s death. On the first day of the seventh month following the date of the Executive’s Separation from
Service or, if earlier, on the date of his death, (x) all payments delayed pursuant to this Section (whether they would have otherwise been payable in a single
sum or in installments in the absence of such delay) shall be paid or reimbursed to the Executive in a lump sum, and any remaining payments and benefits due
under this Agreement shall be paid or provided in accordance with the normal payment dates specified for them herein and (y) all distributions of equity
delayed pursuant to this Section 7.2 shall be made to the Executive. In addition to the foregoing, to the extent required by Section 409A(a)(2)(B) of the Code,
prior to the occurrence of a Disability termination as provided in this Agreement, the payment of any compensation to the Executive under this Agreement
shall be suspended for a period of six months commencing at such time that the Executive shall be deemed to have had a Separation from Service because
either (A) a sick leave ceases to be a bona fide sick leave of absence, or (B) the permitted time period for a sick leave of absence expires (an “SFS
Disability”), without regard to whether such SFS Disability actually results in a Disability termination. Promptly following the expiration of such six-month
period, all compensation suspended pursuant to the foregoing sentence (whether it would have otherwise been payable in a single sum or in installments in the
absence of such suspension) shall be paid or reimbursed to the Executive in a lump sum. On any delayed payment date under this Section there shall be paid
to the Executive or, if the Executive has died, to his estate, in a single cash lump sum together with the payment of such delayed payment, interest on the
aggregate amount of such delayed payment at the Delayed Payment Interest Rate (defined below in this Section 7.2) computed from the date on which such
delayed payment otherwise would have been made to the Executive until the date paid. For purposes of the foregoing, the “Delayed Payment Interest Rate”
shall mean the short term applicable federal rate provided for in Section 1274(d) of the Code as of the business day immediately preceding the payment date
for the applicable delayed payment. To the extent that this Agreement provides for any payments of nonqualified deferred compensation (within the meaning
of Section 409A) to be made in installments (including, without limitation, any severance payments), each such installment shall be deemed to be a separate
and distinct payment for purposes of Section 409A.
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7.3. Reimbursement Provisions. With regard to any provision herein that provides for reimbursement of costs and expenses or in-kind benefits, except as
permitted by Section 409A, (i) the right to reimbursement or in-kind benefits shall not be subject to liquidation or exchange for another benefit, (ii) the
amount of expenses eligible for reimbursement, or in-kind benefits, provided during any taxable year shall not affect the expenses eligible for reimbursement,
or in-kind benefits to be provided, in any other taxable year, provided that the foregoing clause (ii) shall not be violated with regard to expenses reimbursed
under any arrangement covered by Section 105(b) of the Code solely because such expenses are subject to a limit related to the period the arrangement is in
effect and (iii) such payments shall be made on or before the last day of the Executive’s taxable year following the taxable year in which the expense was
incurred.

 
7.4. 280G Parachute Payments. In the event that any payments or benefits (whether made or provided pursuant to this Agreement or otherwise) provided to

Executive constitute “parachute payments”‘ within the meaning of Section 280G of the Code (“Parachute Payments”), and will be subject to an excise tax
imposed pursuant to Section 4999 of the Code, the Executive’s Parachute Payments will be reduced to an amount determined by the Company in good faith to
be the maximum amount that may be provided to the Executive without resulting in any portion of such Parachute Payments being subject to such excise tax
(the amount of such reduction, “Cutback Benefits”). The Parachute Payment reduction contemplated by the preceding sentence, if applicable, shall be
implemented by determining the “Parachute Payment Ratio” (as defined below) for each Parachute Payment and then reducing the Parachute Payment in
order beginning with the Parachute Payment with the highest Parachute Payment Ratio. For Parachute Payments with the same Parachute Payment Ratio,
such Parachute Payments shall be reduced based on the time of payment of such Parachute Payments, with amounts having later payment dates being reduced
first. For Parachute Payments with the same Parachute Payment Ratio and the same time of payment, such Parachute Payments shall be reduced on a pro rata
basis (but not below zero) prior to reducing Parachute Payments with a lower Parachute Payment Ratio. For purposes hereof, the term “Parachute Payment
Ratio” shall mean a fraction the numerator of which is the value of the applicable Parachute Payment for purposes of Section 280G of the Code and the
denominator of which is the intrinsic value of such Parachute Payment.

 
7.5. Clawback Provisions. Notwithstanding any provision of this Agreement to the contrary, Executive acknowledges that any incentive-based compensation

paid to Executive pursuant to this Agreement or any other agreement or arrangement with the Company which is subject to recovery under any law,
government regulation, or stock exchange listing requirement will be subject to such deductions and clawback as may be required to be made pursuant to such
law, government, regulation, or stock exchange listing requirement (or any policy adopted by the Company pursuant to any such law, government regulation
or stock exchange listing requirement),

 
13



 
 
8. CONFIDENTIALITY; RESTRICTIVE COVENANTS; STATE RIDERS.
 

8.1 Confidentiality. During employment and for 12 months thereafter (the “Restricted Period”), the Executive shall not disclose or use the Company’s
Confidential Information, as defined in Section 8.1.1.1 below, other than for the Company’s benefit, subject to customary exceptions as set forth in Section
8.1.1.2 below. Certain terms in boldface used within Section 8.1.1 are defined in Appendix A to this Agreement.

 
8.1.1 Confidential Information.

 
8.1.1.1 “Confidential Information” means information (in any form or medium—oral, written, electronic, visual, sample, prototype, or otherwise,

and whether fixed, stored, transmitted, or displayed) that is non-public, proprietary, or confidential to the Company, or to any third party
that has entrusted information to the Company, including without limitation: (1) Business/Commercial: customer and prospect lists; contact
and relationship histories; vendor/supplier lists; pricing, costs and margins; bids and proposals; commercial terms; sales pipelines and
forecasts; product or service roadmaps; strategic, marketing, and business plans; market analyses; and corporate development materials
(including diligence, valuations, and term sheets); (2) Financial/Operational: non-public financial statements and results; budgets; models
and analyses; capital plans; KPIs; inventory and logistics data; facility layouts; SOPs; quality, safety, compliance, and audit reports; (3)
Technical/IP: source code, object code, scripts, models, algorithms, data schemas, database designs, architectures, APIs, test suites,
technical specifications, prototypes, formulas, research notes, invention disclosures, and trade-secret know-how; (4) Data & Privacy:
Company Data and Personal Data (including any data subject to privacy, security, or sectoral regulation), tokens, telemetry, usage logs,
datasets (raw, labeled, or synthetic), analytics, dashboards, and system-generated metadata; (5) Cybersecurity & Trust: network diagrams,
infrastructure maps, asset inventories; security architectures and controls; vulnerability and penetration-test results; risk assessments;
incident response plans, playbooks, and records; security/audit logs; threat intelligence; Access Credentials or Authentication Materials,
API Keys, certificates, private keys, MFA Seed Material, and any information that could reasonably be used to compromise Company
Systems or Company Data; (6) Government/Third-Party Protected: information derived from or relating to government contracts
(including technical data and deliverables, program, site, and facility information), and any third-party confidential or proprietary
information the Company is obligated to protect by law, regulation, or agreement. For clarity, Confidential Information includes
information created by the Executive in the course of employment that is based on or incorporates any of the foregoing.
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8.1.1.2 “Confidential Information” does not include information that the Executive can demonstrate by competent written evidence is: (a)
generally available to and known by the public through no breach by the Executive or anyone acting in concert with the Executive; (b)
lawfully obtained by the Executive from a third party on a non-confidential basis without breach of any obligation to the Company; or (c)
independently developed by the Executive without use of or reference to the Company’s Confidential Information. Nothing in this
Agreement prohibits lawful communications with a government agency or regulator, or disclosures required by law, rule, or legal process;
provided that, where lawful, the Executive gives the Company reasonable advance notice and cooperates in seeking confidential treatment.

 
8.1.2 Data Security & Return/Deletion.

 
8.1.2.1 Data Security Obligations. The Executive shall use reasonable measures to protect the security of the Company’s systems and information,

including complying with all Company policies relating to information security, acceptable use, data retention, classification, and access
controls. The Executive shall not (i) circumvent or disable security features; (ii) store or transmit Company Confidential Information on
personal devices or accounts except as expressly authorized in writing; or (iii) copy, transfer, or export any Company credentials,
Encryption Keys, authentication tokens, MFA seed material, recovery codes, certificates, or other access-control artifacts.

 
8.1.2.2 Return of Company Property and Data. Upon termination of employment for any reason, or upon the Company’s request, the Executive

shall promptly return to the Company all Company Property and all Confidential Information in the Executive’s possession, custody, or
control, regardless of format (including laptops, external drives, mobile devices, security badges, documents, cloud-stored materials, and
system credentials).

 
8.1.2.3 Secure Deletion. To the extent any Confidential Information or Company Property is stored on any personal device, account, drive,

medium, or cloud service, the Executive shall (i) identify such storage to the Company upon request; (ii) cooperate in the secure deletion or
removal of the information; and (iii) certify in writing, upon request, that all such materials have been permanently deleted or returned.

 
8.1.2.4 Forensic Cooperation. The Executive shall reasonably cooperate with the Company, upon request, to confirm the return or secure deletion

of Company Confidential Information, including by enabling inspection or verification (through screen-share, logs, or third-party forensic
support) in a manner that does not unreasonably interfere with the Executive’s personal privacy or obligations.

 
8.1.2.5 Survival. The obligations of this Section shall survive termination of employment and apply in addition to the Executive’s confidentiality

obligations under this Agreement.
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8.2 Employee Non-Solicitation. During the Restricted Period, the Executive shall not directly or indirectly solicit any employee of the Company with whom the
Executive worked or over whom the Executive had supervisory responsibility during the 12 months preceding termination, to terminate such employee’s
employment with the Company or to accept employment elsewhere; general solicitations not targeted at Company employees are excluded.

 
8.3 Non-Competition; State-Specific Application. No post-employment non-competition covenant shall apply unless expressly set forth in an Applicable State

Rider. For the avoidance of doubt, if no Applicable State Rider is attached, no non-competition covenant applies.
 

8.4 Applicable State; Priority. “Applicable State” means the U.S. state in which the Executive primarily resides or works as of the termination date (or, for
equitable relief, as of the alleged breach). In the event of a conflict between a State Rider and this Agreement, the State Rider controls for disputes arising
under such state’s law and public policy.

 
8.5 Mutual Non-Disparagement.

 
Subject to applicable law, the Executive covenants and agrees that the Executive shall not in any way publicly disparage, call into disrepute, or otherwise
defame or slander the Company or any of its subsidiaries in any manner that would materially damage the business or reputation of the Company, any of its
subsidiaries, or any of their respective directors, officers, or employees, in any manner that would reasonably be expected to materially damage the business
or reputation of the Company or its subsidiaries, or the professional reputation of such directors, officers, or employees acting in their capacity as such.

 
The Company covenants and agrees, on behalf of itself and its subsidiaries, that neither the Company, any of its subsidiaries, nor any of their respective
directors or officers acting on behalf of the Company or any of its subsidiaries shall in any way publicly disparage, call into disrepute, or otherwise defame or
slander the Executive.

 
Nothing in this Section shall preclude or restrict the Executive or the Company (including its officers, directors, or employees) from making truthful
statements required by applicable law, regulation, or legal process, or from communicating with governmental or regulatory agencies, and the making of such
statements or communication shall not constitute a violation of this Section 8.5.

 
8.6 Cooperation. Following termination of employment for any reason, to the extent reasonably requested by the Board or the CEO, the Executive shall

cooperate with the Company in connection with matters arising out of the Executive’s service to the Company; provided that the Company shall make
reasonable efforts to minimize disruption of the Executive’s other activities. The Company shall reimburse the Executive for reasonable expenses incurred in
connection with such cooperation and, to the extent the Executive is required to spend substantial time on such matters, the Company shall compensate the
Executive at an hourly rate based on the Executive’s Base Salary on the termination date.
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9. MISCELLANEOUS.
 

9.1 Notices. All notices relating to this Agreement shall be in writing and shall be either personally delivered, sent by telecopy (receipt confirmed) or mailed by
certified mail, return receipt requested, to be delivered at such address as is indicated below, or at such other address or to the attention of such other person as
the recipient has specified by prior written notice to the sending party. Notice shall be effective when so personally delivered, one business day after being
sent by telecopy, or five days after being mailed.

 
If to the Company:
 

Perma-Fix Environmental Services, Inc.
8302 Dunwoody Place, Suite 250
Atlanta, Georgia 30350
Attn: Chairman of the Board

 
If to the Executive:
 

Mark Duff
[***]

 
9.2 Governing Law; Venue. Except as provided in any Applicable State Rider, this Agreement and any dispute arising out of or relating to it shall be governed

by and construed in accordance with the laws of the State of Delaware, without regard to its conflicts-of-law principles. Each party irrevocably submits to the
exclusive jurisdiction and venue of the state and federal courts located in Fulton County, Georgia (Atlanta) for any action, suit, or proceeding arising out of or
relating to this Agreement; provided, however, that if proceedings in the selected forum would likely produce a result that offends the fundamental public
policy of the Applicable State with respect to restrictive covenants or similar employment-related restraints, the forum selection shall yield to the courts of the
Applicable State for that limited purpose. Each party waives any objection to venue and irrevocably waives any claim that such courts are an inconvenient
forum.

 
9.3 Assignment. The Executive may not assign this Agreement. The Company may assign this Agreement to any successor to all or substantially all of the

Company’s business or assets.
 

9.4 Severability. The invalidity or unenforceability of any provision hereof shall not in any way affect the validity or enforceability of any other provision.
 

9.5 Entire Agreement; Amendment; Waiver. This Agreement (including Appendix A and any Applicable State Rider hereto) constitutes the entire agreement
between the parties with respect to the subject matter hereof and supersedes prior understandings. Any amendment or waiver must be in a writing signed by
both parties.

 
9.6 Counterparts; Electronic Signatures. This Agreement may be executed in counterparts and by electronic signature, each of which shall be deemed an

original and all of which together constitute one instrument, and shall become effective as of the Effective Date when one or more counterparts has been
signed by each of the parties hereto and delivered to each of the other parties hereto.

 
[Signatures on following page]
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IN WITNESS WHEREOF, the parties have executed this Agreement as of the Effective Date.
 
COMPANY:
 
Perma-Fix Environmental Services, Inc.  
     
By: /s/ Larry Shelton  
Print Name:  Larry Shelton  
Title Chairman of the Board  
 
EXECUTIVE:  
     
  /s/ Mark Duff  
Print Name: Mark Duff  
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APPENDIX A — DEFINITIONS
 

A. Interpretation; Cross-References.
 
Capitalized, bold-faced terms used in this Agreement and not otherwise defined in the body of the Agreement have the meanings set forth in this Appendix A, which is
incorporated by reference into and forms part of the Agreement.
 
B. Access Credentials; Authentication Materials.
 
“Access Credentials” or “Authentication Materials” means any means of access or authentication to Company Systems or Company Data, including without limitation
usernames, passwords, passphrases, PINs, private keys, certificates, API tokens, secrets, recovery keys, backup codes, and multi-factor authentication materials.
 
C. API.
 
“API” means application programming interface, a set of rules or protocols that enables software applications to communicate with each other to exchange data, features and
functionality.
 
D. API Keys.
 
“API Keys” means the unique identifiers used to authenticate software and systems attempting to access other software or systems via an application programming interface,
or API.
 
E. Cause.
 
“Cause” means (i) the Executive’s conviction of, or plea of guilty or nolo contendere to, a felony involving moral turpitude; (ii) willful misconduct or gross neglect having a
material adverse effect on the Company; (iii) fraud or embezzlement against the Company; (iv) willful failure to comply with a lawful directive of the CEO or the Board; (v)
material violation of written Company policy (including policies regarding discrimination, harassment, or ethics); (vi) unauthorized disclosure of Confidential Information; or
(vii) material breach of this Agreement. For the avoidance of doubt, a failure due to Disability shall not constitute Cause. No act or omission will be “willful” unless done in
bad faith and without reasonable belief it was in the Company’s best interest.
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F. Change in Control.
 
“Change in Control” means, for purposes of the Agreement, any of the following events, within the meaning of Code Section 409A(a)(2)(A)(v), occurring during the Term:
 

(i) individuals who, as of the date of this Agreement, constitute the Board of Directors of the Company (the “Incumbent Board”) cease for any reason to constitute at
least a majority of the Board; provided, however, that any person becoming a director subsequent to the date of this Agreement, whose election, or nomination for
election by the Company’s shareholders, was approved by a vote of at least a majority of the directors comprising the Incumbent Board (other than an election or
nomination of an individual whose initial assumption of office is in connection with an actual or threatened election contest relating to the election of the directors
of the Company, or other actual or threatened solicitation of proxies by or on behalf of an individual, entity or group other than the Board relating to the election
of the directors of the Company) shall be deemed to be, for purposes of this Agreement, a member of the Incumbent Board; or

 
(ii) the date that any one person, or more than one person acting as a group (as defined in Treas. Regs. Section 1.409A-3), acquires ownership of stock of the

Company that, together with stock held by such person or group, constitutes more than fifty percent (50%) of the total fair market value or total voting power of
the stock of the Company; or

 
(iii) the date any one person, or more than one person acting as a group (as defined in Treas. Regs. Section 1.409A-3), acquires (or has acquired during the 12-month

period ending on the date of the most recent acquisition by such person or persons) ownership of stock of the Company possessing thirty percent (30%) or more of
the total voting power of the stock of the Company, other than the acquisition by any person or group, which as of the date hereof has such ownership; or

 
(iv) the Company’s execution of an agreement for a merger or consolidation or other business combination involving the Company in which the Company is not the

surviving corporation, or, if immediately following such merger or consolidation or other business combination, less than fifty percent (50%) of the surviving
corporation’s outstanding voting stock is held by persons who are stockholders of the Company immediately prior to such merger or consolidation or other
business combination; or

 
(v) the Company’s adoption of a plan of dissolution or liquidation, other than if the Company is in bankruptcy at the time such plan of dissolution or liquidation is

adopted.
 

For purposes of the Agreement, the term “person” shall mean any individual, firm, corporation, or other entity, and shall include any successor (by merger, consolidation,
or otherwise) of such entity.

 
G. Company Data.
 
“Company Data” means any data or information, in any form or medium, that is collected, generated, processed, stored, transmitted, or maintained by or for the Company or
any affiliate, including operational, financial, technical, commercial, customer, supplier, workforce, and compliance data.
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H. Company Property.
 
“Company Property” means all property, whether tangible or intangible, owned, licensed, or otherwise held by the Company or any affiliate, including without limitation
equipment, hardware, devices, removable media, documents, notes, drawings, models, prototypes, samples, badges, keys, cards, and any copies thereof.
 
I. Company Systems.
 
“Company Systems” means all information systems, networks, applications, accounts, collaboration tools, communication systems, cloud/SaaS services, endpoints, and
environments that are owned, leased, licensed, or operated by or for the Company or any affiliate.
 
J. Disability.
 
“Disability” means the Executive’s inability to engage in any substantial gainful activity by reason of any medically determinable physical or mental impairment which has
resulted or may reasonably be expected to result in death or to last for a continuous period of not less than 12 months. Any such condition satisfying the foregoing standard
shall be deemed to constitute a Disability for purposes of this Agreement.
 
In addition, the Executive shall be presumed to have a Disability for purposes of this Agreement if the Executive is unable to substantially perform the material duties of his
position for a period of one hundred twenty (120) consecutive days or for an aggregate of one hundred eighty (180) days in any twelve (12)-month period, in each case by
reason of a medically determinable physical or mental impairment. Any such presumption may be rebutted by medical evidence demonstrating that the Executive does not meet
the requirements set forth in the immediately preceding sentence.
 
Any determination of Disability under this Appendix A shall be made in good faith by the Board based on medical evidence reasonably satisfactory to the Company.
 
K. Encryption Keys; Certificates; Tokens.
 
“Encryption Keys; Certificates; Tokens” means cryptographic keys (public or private), key material, key stores, digital certificates, security tokens, and any associated
metadata used to secure or validate access to Company Systems or Company Data.
 
L. Good Reason.
 
“Good Reason” means occurrence of any of the following events without the Executive’s express consent:
 

(a) a “Material Diminution,” as defined in this Appendix A;
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(b) a material reduction of the Executive’s Base Salary (other than a reduction not exceeding 10% implemented across-the-board for similarly situated executives); or
 
(c) the relocation of the Executive to an office outside of the Knoxville, Tennessee metropolitan area.

 
To resign for Good Reason, the Executive must provide written notice to the Company within 30 days after first becoming aware of the event; the Company shall have 30 days
after receipt of such notice to cure; and, if not cured, the resignation must occur within 60 days after the occurrence of the event constituting “Good Reason.”
 
M. Material Diminution
 
“Material Diminution” means a change that materially and adversely reduces decision-making authority/budget, number/grade of direct reports, control over primary
functions, or stature within the organizational hierarchy, in each case as compared to those in effect immediately prior to such change (immaterial changes or changes
reasonably incident to a reorganization shall not constitute a Material Diminution).
 
N. Personal Data.
 
“Personal Data” means any information relating to an identified or identifiable natural person, including without limitation names, contact details, identifiers, online
identifiers, device IDs, geolocation data, HR/benefits data, and any information protected by privacy, employment, healthcare, consumer protection, or similar laws.
 
O. MFA Seed Material
 
“MFA Seed Material” means any seed value, shared secret, Base32 key (an API key whose underlying binary data has been converted into a human-readable, text-safe string
using the Base32 encoding scheme), QR code, export file, or other information used to generate one-time authentication codes or to provision or recover multi-factor
authentication for any account, device, application, or service.
 
P. System Logs.
 
“System Logs” means logs, telemetry, audit trails, event data, alerts, forensics artifacts, and similar records generated by or relating to Company Systems or Company Data.
 
Q. Threat Intelligence.
 
“Threat Intelligence” means information regarding vulnerabilities, exploits, indicators of compromise, adversary tactics/techniques/procedures, threat actor activity, and
defensive playbooks or detections used to protect Company Systems or Company Data.
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TENNESSEE RIDER
 

TENNESSEE STATE RIDER (NON-COMPETITION)
 

This Tennessee State Rider (this “Rider”) applies solely to the extent the Executive is deemed, at the time of termination of employment, to reside or work primarily in
the State of Tennessee. Capitalized terms not otherwise defined in this Rider have the meanings set forth in the Executive Employment Agreement to which this Rider is
attached (the “Agreement”).
 
1. Restricted Period
 

The “Restricted Period” for purposes of this Rider shall be the twelve (12) month period immediately following the Executive’s termination of employment with the
Company for any reason.
 
2. Restricted Territory
 

For purposes of this Rider, the “Restricted Territory” means any geographic area in which the Company or any of its subsidiaries conducted material business
operations during the twelve (12) month period immediately preceding the Executive’s termination of employment.
 
3. Non-Competition Covenant
 

During the Restricted Period and within the Restricted Territory, the Executive shall not, directly or indirectly (whether as an employee, consultant, advisor, officer,
director, partner, member, manager, owner, investor, or otherwise), engage in, render services to, or assist any Competing Business, in each case in any capacity that is the same
as or substantially similar to the duties and responsibilities performed by the Executive for the Company during the twelve (12) month period immediately preceding
termination.
 
4. Competing Business
 

For purposes of this Rider, “Competing Business” means any business that is engaged in the treatment, processing, storage, transportation, disposal, or remediation of
hazardous, radioactive, mixed, or industrial waste, or that otherwise provides services that are competitive with those provided by the Company or its subsidiaries at any time
during the Executive’s employment.
 
5. Acknowledgment of Reasonableness
 

The Executive acknowledges and agrees that:
 

(a) the restrictions set forth in this Rider are reasonable in duration and geographic scope;
 

(b) the restrictions are no broader than necessary to protect the legitimate business interests of the Company, including its Confidential Information, trade secrets,
and strategic relationships; and

 
(c) the Executive has received adequate consideration in exchange for the covenants contained in this Rider.

 
6. Enforcement; Judicial Modification
 

If any provision of this Rider is determined by a court of competent jurisdiction to be unenforceable because of its scope, duration, or geographic reach, such court is
expressly authorized to modify such provision to the minimum extent necessary to render it enforceable under Tennessee law, and the provision as so modified shall be
enforced.
 

TN RIDER - Page 1 of 1

 



 
Exhibit 10.7

 
* Certain identified information has been excluded from this exhibit because it is not material and is the type of information that the Company customarily and

actually treats as private and confidential. Redacted information is indicated by [***].
 

EXECUTIVE EMPLOYMENT AGREEMENT
 

This Executive Employment Agreement (this “Agreement”) is made and entered into effective May 1, 2026 (the “Effective Date”), by and between Perma-Fix
Environmental Services, Inc., a Delaware corporation (the “Company”), and Ben Naccarato (the “Executive”). Capitalized, bold-faced terms used in this Agreement and not
otherwise defined in the body of the Agreement have the meanings set forth in Appendix A (Definitions), which is incorporated by reference into and forms part of this
Agreement.

 
RECITALS

 
WHEREAS, the Company wishes to continue to employ the Executive following the expiration of the Executive’s prior employment agreement and to set forth the

terms and conditions of such employment in this Agreement; and
 
WHEREAS, the Company considers the Executive’s services to be unique and of special value and desires to provide for the Executive’s continued service to the

Company.
 
NOW, THEREFORE, in consideration of the mutual covenants, agreements, representations, and warranties set forth in this Agreement, the Company and the

Executive agree as follows:
 

1. TERM.
 

1.1 Initial Term. The term of this Agreement shall commence on the Effective Date and shall continue until April 30, 2029, unless earlier terminated in
accordance with Section 4 (the “Term”).

 
1.2 No Automatic Renewal. This Agreement does not automatically renew upon expiration of the Term. Any extension or renewal shall be in the sole discretion

of the Company’s Board of Directors (or its Compensation Committee) and must be set forth in a writing signed by both parties.
 

2. POSITION AND DUTIES.
 

2.1 Position. The Company employs the Executive as Chief Financial Officer of the Company (the “CFO”), reporting to the Company’s Chief Executive Officer
(the “CEO”). The CEO may reasonably modify in good faith the Executive’s duties, authority, reporting relationships, and responsibilities from time to time
to reflect bona fide business needs, provided the role of the Executive retains substantially equivalent authority, responsibilities, stature, and resources, and no
“Material Diminution” occurs (as defined in Appendix A to this Agreement).

 
 



 
 

2.2 Location. The Executive’s principal place of employment will be in Atlanta, Georgia, subject to reasonable business travel and temporary assignments as
required by the Executive’s duties.

 
2.3 Exclusive Services. During employment, the Executive shall devote substantially all business time and attention to the Company and shall faithfully perform

the duties assigned by the CEO, subject to the Company’s policies and codes of conduct.
 

3. COMPENSATION AND BENEFITS.
 

3.1 Base Salary. The Executive’s annual base salary shall be $342,795 (“Base Salary”), payable in accordance with the Company’s payroll practices and subject
to required withholdings. The Compensation Committee may increase (but not decrease) Base Salary from time to time.

 
3.2 Annual Incentive Opportunity. In addition to the Base Salary, for each year (or portion thereof) during the Term the Company will pay to the Executive the

incentive compensation bonus, if any, that is payable pursuant to the Management Incentive Plan (“MIP”) for such Executive in effect for such year as may
be adopted by the Board of the Company or Compensation Committee and agreed to by the Executive with respect to the particular fiscal year of the
Company (the “Incentive Bonus”), subject to plan terms and applicable performance goals established in the Executive’s MIP. The Incentive Bonus, if any,
may be modified, changed or terminated at any time or for any reason by the Compensation Committee in its sole discretion in accordance with the terms of
the MIP applicable to the Executive.

 
3.3 Equity Awards. The Executive shall be eligible to receive equity awards under the Company’s equity incentive plans, subject to the terms of such plans and

as determined by the Compensation Committee.
 
3.4 Benefits. During the Term, the Executive shall be entitled to participate in all employee benefit plans that are generally made available to other employees of

the Company, subject to the terms and conditions of such benefits and plans, and as such benefits and plans may be changed by the Company from time to
time. Such benefits include, but are not limited to, (i) group medical insurance coverage, (ii) group life insurance coverage, (iii) 401(k) plan, and (iv) the
equity awards described in Section 3.3 of this Agreement. The Company reserves the right to amend or terminate any employee benefit plans at any time in its
sole discretion, subject to the terms of such employee benefit plan and applicable law.
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3.5 Expenses. During the Term, the Company shall pay directly, or reimburse the Executive for, any reasonable and necessary expenses and costs incurred by the
Executive in connection with, or arising out of, the performance of the Executive’s duties hereunder, provided that such expenses and costs shall be paid or
reimbursed subject to such rules, regulations, and policies of the Company as established from time to time by the Company and the applicable laws to which
the Company is subject, and provided further that the Executive is not otherwise in breach of this Agreement with respect to the activity for which the
Executive is seeking reimbursement.

 
In the event the Executive incurs legal fees and expenses to enforce this Agreement, the Company shall promptly reimburse the Executive the reasonable and
necessary legal fees and expenses of the Executive in enforcing this Agreement, but only upon the adjudication by a court of competent jurisdiction that the
Executive is not otherwise in breach of this Agreement.
 

3.6 Fringe Benefits. During the Term, the Executive shall be entitled to all fringe benefits as in effect at any time during the Term with respect to other senior
executives of the Company, including, but not limited to, paid vacation in accordance with Section 3.7 of this Agreement.

 
3.7 Vacation. The Executive shall be entitled to five (5) weeks of paid vacation per year.
 

4. TERMINATION.
 

4.1. Termination by the Company as a Result of Death or Disability.
 

4.1.1 Death. The Executive’s employment with the Company shall terminate automatically upon the Executive’s death.
 
4.1.2 Disability. Subject to the terms of this Agreement, the Company may terminate the Executive’s employment with the Company after establishing the

Executive’s Disability, as defined in Appendix A hereto, by delivering written notice to the Executive of its intention to terminate the Executive’s
employment with the Company due to Disability (“Disability Termination Notice”). In such a case, the Executive’s employment with the Company
shall terminate effective on the earlier of the otherwise scheduled expiration of the Term pursuant to Section 1 of this Agreement or on the thirtieth
(30th) day following the Executive’s receipt of the Disability Termination Notice (the “Disability Termination Date”), provided that the Executive
has not returned to full-time performance of his duties under this Agreement prior to the Disability Termination Date.

     
    If the Executive recovers from such Disability and returns to full-time performance of his duties prior to the Disability Termination Date specified in

the applicable Disability Termination Notice, such Disability Termination Notice shall be null and void and of no further force or effect, and the
Company shall not terminate the Executive’s employment pursuant to such Disability Termination Notice. For the avoidance of doubt, nothing in this
Section 4.1.2 shall limit the Company’s right to terminate the Executive’s employment for a subsequent Disability, provided that any such
termination shall require a new determination of Disability and the delivery of a new Disability Termination Notice in accordance with this Section
4.1.2.
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4.1.3 Payments upon Termination Due to Death or Disability. Upon the Executive’s separation from service as a result of the termination of
Executive’s employment with the Company due to the Executive’s Death or Disability, the Company shall make the following payments or provide
for the following benefits to be made to the Executive (or, in the case of Executive’s Death, the Executive’s estate and/or beneficiary), in a single
lump sum payment, in current funds, within thirty (30) days following termination; provided, however, any payment or provision of benefits required
under this Section 4.1.3 that cannot be made within the time periods specified due to the administrative requirements of applicable employee benefit
plans, equity compensation plans, third-party administrator timing, legal or regulatory constraints (including COBRA and bonus certification
requirements), or events or circumstances outside the reasonable control of the Company, shall be made or provided as soon as administratively
practicable thereafter and in accordance with the applicable terms of such plan, arrangement, or law:

 
(a) Earned but Unpaid Base Salary. Any earned but unpaid Base Salary through the date of termination (“Accrued Base Salary”);
 
(b) Reimbursement of Unreimbursed Business Expenses. Reimbursement for any unreimbursed expenses properly incurred and paid in

accordance with the terms of this Agreement, through the date of termination (“Reimbursements”);
 
(c) Accrued but Unused Vacation. Payment for any accrued but unused vacation time in accordance with the terms of this Agreement and

Company policy (“Unused Vacation”);
 
(d) Vested Accrued Benefits. Such vested accrued benefits and other payments, if any, as to which the Executive (and his eligible

dependents) may be entitled under, and in accordance with the terms and conditions of, the Company’s employee benefit arrangements,
other than any severance pay plan (collectively, the “Vested Accrued Benefits”);

 
(e) Earned but Unpaid Bonuses. Any bonuses earned by the Executive but remaining unpaid for any year prior to the year in which the date

of termination occurs (the “Prior Year Unpaid Bonuses”);
 
(f) Pro-Rata Incentive Bonus. A pro-rata portion of the Incentive Bonus, if any, for the year of termination (“Pro-Rata Incentive Bonus”)

due to Executive’s Death or Disability, prorated based on days employed during such year and payable at the same time as similar such
payments are payable to senior executives generally, subject to any required performance certification;

 
(g) Cash Medical Continuation Benefit.
 

(i) Death. In the event of the Executive’s termination of employment due to Death, the Executive’s estate or beneficiaries shall be paid
a lump-sum payment (the “Cash Medical Continuation Benefit”) equal to (x) 18 multiplied by (y) the monthly premium that would
be required to be paid, pursuant to the Consolidated Omnibus Budget Reconciliation Act of 1985, as amended (“COBRA”), to continue
group health coverage for the Executive’s eligible covered dependents in effect on the date of the Executive’s termination of
employment, based on the premium for the first month of COBRA coverage.
 
(ii) Disability. In the event of the Executive’s termination of employment due to Disability, the Executive shall be paid the Cash
Medical Continuation Benefit” to continue group health coverage for the Executive and the Executive’s eligible covered dependents (if
any) in effect on the date of the Executive’s termination of employment, based on the premium for the first month of COBRA coverage.
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(iii) Taxability of Cash Payments. The Cash Medical Continuation Benefit payable pursuant to (i) or (ii) of this subsection (g) shall be
taxable and shall be paid regardless of whether COBRA continuation coverage is actually elected.
 

(h) Vesting of Outstanding Equity Awards. Notwithstanding anything to the contrary contained herein or in the vesting and exercisability
schedule in any stock option or other grant agreement between the Company and the Executive, all of the Executive’s then outstanding
stock options and other equity awards, if any, granted by the Company to the Executive pursuant to any such agreement shall, to the
extent not already vested, vest in their entirety and, as applicable, become immediately and automatically exercisable commencing on
the date of termination, with such options and awards remaining exercisable for the earlier of the original option term or twelve (12)
months from the date of termination.

 
4.2 Termination by the Company for Cause. Subject to the terms of this Agreement, the Company may terminate the Executive’s employment with the

Company at any time for “Cause,” as defined in Appendix A to this Agreement. Upon termination for Cause, the Company shall pay to the Executive only the
following:

 
4.2.1 Accrued Base Salary;
 
4.2.2 Reimbursements;
 
4.2.3 Unused Vacation;
 
4.2.4 Vested Accrued Benefits; and
 
4.2.5 Prior Year Unpaid Bonuses.
 
For the avoidance of doubt, the Executive shall not be entitled to any severance payments, continued medical benefits (except pursuant to the terms of any
Company-sponsored health insurance plan in which the Executive was a participant), equity acceleration, or other post-termination payments or benefits
except as expressly provided in this Section 4.2.
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4.3 Termination by the Company Without Cause or by the Executive for Good Reason. Subject to the terms of this Agreement, the Company may terminate
the Executive’s employment at any time during the Term without Cause, and the Executive may terminate his employment with the Company at any time
during the Term for “Good Reason,” as defined in Appendix A hereto.

 
4.3.1 Payments upon a Termination by the Company Without Cause or by the Executive for Good Reason (Non-Change in Control). If the

Executive terminates his employment under this Agreement for Good Reason or the Company terminates the Executive’s employment hereunder
without Cause (other than a termination by reason of Death or Disability) during the Term, and the Executive has not received and is not entitled to
any payment under Section 4.3.2 hereof, then the Company shall pay or provide the Executive the following severance benefits, subject to execution
by the Executive of a Release pursuant to and in accordance with Section 4.5.1 hereof:

 
(a) a lump sum cash payment in a total amount equal to the sum of (i) 2.0 times the amount of the Executive’s Base Salary as of the date of

termination, plus (ii) 1.0 times the amount of the Executive’s target Incentive Bonus under the MIP in effect for the year in which the
Executive’s termination by the Company without Cause or termination by the Executive for Good Reason occurs, assuming for purposes of
this clause (ii) that the Executive had achieved the 100% performance target level identified in the Executive’s MIP (the “Target Bonus,”
and, together with the payments identified in clause (i), the “Severance Payment”);

 
(b) Reimbursements;
 
(c) Unused Vacation;
 
(d) Vested Accrued Benefits;
 
(e) Prior Year Unpaid Bonuses;
 

  (f) the lump-sum Cash Medical Continuation Benefit provided for in Section 4.1.3(g) of this Agreement, equal to 18× the monthly COBRA
premium for the Executive’s covered dependents in effect on the termination date (taxable).
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(g) in the event a Change in Control, as such term is defined in Section 4.4 and Appendix A hereto, shall not have theretofore occurred, and the
Company has terminated the Executive’s employment under this Agreement without Cause or the Executive has terminated his employment
under this Agreement for Good Reason, notwithstanding anything to the contrary contained herein or in the vesting and exercisability
schedule in any stock option or other grant agreement between the Company and the Executive, all of the Executive’s then outstanding
stock options and other equity awards, if any, granted by the Company to the Executive pursuant to any such agreement shall vest pro-rata
based on the portion of the vesting period elapsed through the Date of Termination, and the Executive shall be entitled to exercise such
options until the earliest of 12 months after the Date of Termination or the original option expiration date.

 
4.3.2 Termination by the Company Without Cause or by the Executive for Good Reason Following a Change in Control. If within 24 months

following a Change in Control, as defined in Section 4.4 and Appendix A hereto, the Executive’s employment is terminated by Company without
Cause (other than by reason of death or Disability) or by Executive for Good Reason, then the Company shall pay or provide the Executive the
following severance benefits, subject to execution by the Executive of a Release pursuant to and in accordance with Section 4.5.1 hereof:

 
(a) a lump sum cash payment in the total amount equal to the sum of (a) 2.0 times the amount of the Executive’s Base Salary as of the date of

termination, plus 2.0 times the Target Bonus (collectively, the “Change in Control Severance Payment”);
 
(b) Reimbursements;
 
(c) Unused Vacation;
 
(d) Vested Accrued Benefits;
 
(e) Prior Year Unpaid Bonuses;
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(f) the lump-sum Cash Medical Continuation Benefit provided for in Section 4.1.3(g) of this Agreement, equal to 18× the monthly COBRA

premium for the Executive’s covered dependents in effect on the termination date (taxable); and
 
(g) notwithstanding anything to the contrary contained herein or in the vesting and exercisability schedule in any stock option or other grant

agreement between the Company and the Executive, in the event of a Change in Control, all of the Executive’s then outstanding stock
options and other equity awards, if any, granted by the Company to the Executive pursuant to any such agreement shall, to the extent not
already vested, vest in their entirety and, as applicable, become immediately and automatically exercisable commencing on the date of
termination until the earlier of 12 months post-termination or the original term of such option or equity award.

 
4.4 Change in Control. “Change in Control” has the meaning set forth in Code Section 409A(a)(2)(A)(v) and Treasury Regulation § 1.409A-3(i)(5), more

particularly described in Appendix A hereto.
 
4.5 Payments; Release; No Duty to Mitigate.
 

4.5.1 Release. The Company’s obligation to pay Executive the Severance Payment (Section 4.3.1) and the Change in Control Severance Payment (Section
4.3.2), shall be subject to the Executive executing a release of claims against the Company before the end of the Release Expiration Date (defined
below) and provided further that nothing contained in such release shall constitute a release of the Company from any obligations it may have to the
Executive (a) under this Agreement or any other written agreement between the Executive and the Company in effect as of the date of termination;
(b) relating to any employee benefit plan, stock option plan, stock option agreement or ownership of the Company’s stock or debt securities; or (c)
relating to any rights of indemnification and/or defense under the Company’s certificate of incorporation, bylaws, under any other written agreement
between the Executive and the Company or coverage under officers and directors insurance. The Company will deliver such release to Executive
pursuant to and in accordance with the terms of this Section 4.5.1 within ten (10) calendar days following the date on which such termination of
employment constitutes a separation of service under the terms of this Agreement, and the Company’s failure to deliver such release prior to the
expiration of such date of termination shall constitute a waiver of any requirement to execute such release. Assuming timely delivery of the release
by the Company, if the release is pursuant to and in accordance with this Section 4.5.1, and Executive fails to execute such release on or prior to the
Release Expiration Date, Executive will not be entitled to Severance Payments or the Change in Control Severance Payment. In any case where the
date of the separation from service and the Release Expiration Date fall in two separate taxable years, any payments required to be made to
Executive that are subject to the release condition and are treated as nonqualified deferred compensation for purposes of Section 409A shall be made
in the later taxable year. The term “Release Expiration Date” shall mean the date that is twenty-one (21) days following the date upon which the
Company timely delivers to Executive the release meeting the requirements as provided above, or in the event that Executive’s separation from
service is “in connection with an exit incentive or other employment termination program” (as such phrase is defined in the Age Discrimination in
Employment Act of 1967), the date that is forty-five (45) days following such delivery.
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As a further condition to the Executive’s entitlement to any remaining unpaid Severance Payment or Change in Control Severance Payment under
Section 4.3 hereof, the Executive shall remain in compliance with the covenants set forth in Section 8.5 (Mutual Non-Disparagement). In the event
of a material breach of Section 8.5 by the Executive following the Executive’s execution of the Release, the Company’s obligation to make any
unpaid Severance Payments or Change in Control Severance Payments shall immediately cease.
 

4.5.2 No Duty to Mitigate. The Executive shall not be required to mitigate the amount of any payment provided for in this Section 4 by seeking other
employment or otherwise, nor shall the amount of any payment provided for in this Section 4 be reduced by any compensation earned by the
Executive as the result of the Executive’s employment by another person, employer or business or by profits earned by the Executive from any other
source at any time before and after the Executive’s date of termination.

 
Without limiting the provisions of Section 4.1.3, the timing of any payment or provision of benefits under this Section 4 shall be subject to the
administrative requirements of applicable employee benefit plans, equity compensation plans, third-party administrators, and applicable law.
 

4.6 Termination by the Executive for Any Reason Other Than Good Reason. If Executive terminates his employment with the Company for any reason other
than for Good Reason during the Term, the Company shall pay or provide to the Executive:

 
4.6.1 Accrued Base Salary;
 
4.6.2 Reimbursements;
 
4.6.3 Unused Vacation.
 
4.6.4 Vested Accrued Benefits; and
 
4.6.5 Prior Year Unpaid Bonuses.
 
For the avoidance of doubt, the Executive shall not be entitled to any severance payments, continued medical benefits (except pursuant to the terms of any
Company-sponsored health insurance plan in which the Executive was a participant), equity acceleration, or other post-termination payments or benefits
except as expressly provided in this Section 4.6.
 

4.7 Resignation from All Other Positions. On termination of the Executive’s employment hereunder for any reason, the Executive shall be deemed to have
resigned from all positions that the Executive holds as an officer or member of the Board (or a committee thereof) of the Company or any of its affiliates.

 
5. NOTICE OF TERMINATION. Any termination by the Company for Cause, or by the Executive for Good Reason, shall be communicated by written notice stating

the specific basis and effective date, consistent with the cure periods set forth in Appendix A under the definition of “Good Reason.”

 
6. INDEMNIFICATION.
 
  6.1. The Company shall indemnify, defend and hold harmless the Executive against any and all expenses reasonably incurred by him in connection with or arising

out of (a) the defense of any action, suit or proceeding, whether civil, criminal, administrative, or investigative (a “Proceeding”), in which he is a party, or (b)
any claim asserted or threatened against him, in either case by reason of or relating to his being or having been an employee, officer, director or agent of the
Company or a subsidiary of the Company or another company partnership, joint venture, trust or other enterprise for which he was serving in such capacity at
the request of the Company, whether or not he continues to be such an employee, officer, director or agent at the time of incurring such expenses, provided,
however, no such indemnification shall be made (i) if such indemnification is prohibited by law, (ii) with respect to any Proceeding initiated by the Executive
or the Company related to any contest or dispute between the Executive and the Company or any of its affiliates with respect to this Agreement or the
Executive’s employment hereunder, or (iii) if it is determined by a court of competent jurisdiction that the Executive did not (A) act in good faith, (B) act in a
manner he reasonably believed to be in or not opposed to the best interest of the Company or (C) have reasonable cause to believe his conduct was not
unlawful. Such expenses shall include, without limitation, the fees and disbursements of attorneys, amounts of judgments and amounts of any settlements.
The foregoing indemnification obligation is independent of any similar obligation provided in the Company’s certificate of incorporation or bylaws, and shall
apply with respect to any matters attributable to periods prior to or after the date of this Agreement, and to matters attributable to the Executive’s employment
hereunder, without regard to when asserted. In no event shall the Company be liable for the fees and expenses of more than one counsel (in addition to any
local counsel) separate from its own counsel, and the Company will not indemnify the Executive for the fees or expenses of the Executive’s counsel in
connection with any claim which is being defended by counsel appointed by the Company or the Company’s insurance carrier; provided, however, that if the
Executive shall have reasonably concluded (based on the advice of counsel) that there is a conflict of interest between the Company and the Executive for
counsel appointed by the Company or the Company’s insurance carrier that would prohibit the counsel retained by the Company or its insurance carrier from
representing the Executive, the Company shall reimburse the Executive for the reasonable fees and expenses of one (1) separate counsel in addition to any
local counsel for the Executive in connection with such claims, subject to the limitations set forth above in this Section 6.
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  6.2. Costs and expenses incurred by the Executive in defense of any such Proceeding described in Section 6.1 above for which indemnification is to be made by
the Company (including attorneys’ fees) shall be paid by the Company in advance of the final disposition of such litigation upon receipt by the Company of:
(i) a written request for payment; (ii) appropriate documentation evidencing the incurrence, amount, and nature of the costs and expenses for which payment
is being sought; and (iii) an undertaking adequate under applicable law made by or on behalf of the Executive to repay the amounts so paid if it shall
ultimately be determined that the Executive is not entitled to be indemnified by the Company under this Agreement.

 
7. SECTION 409A2; SECTION 280G; CLAWBACK.
 
  7.1. Compliance with Section 409A. It is intended that the provisions of this Agreement comply with or be excepted from Section 409A, as applicable, and all

provisions of this Agreement shall be construed in a manner consistent with the requirements for avoiding taxes or penalties under Section 409A. If any
provision of this Agreement (or of any award of compensation, including equity compensation or benefits) would cause the Executive to incur any additional
tax or interest under Section 409A, the Company shall, upon the specific request of the Executive, use its reasonable business efforts to, in good faith, reform
such provision to comply with Section 409A; provided, that to the maximum extent practicable, the original intent and economic benefit to the Executive and
the Company of the applicable provision shall be maintained, but the Company shall have no obligation to make any changes that could create any additional
economic cost or loss of benefit to the Company. The Company shall timely use its reasonable business efforts to amend any plan or program in which the
Executive participates to bring it in compliance with Section 409A to the extent such compliance is required. Notwithstanding the foregoing, the Company
shall have no liability with regard to any failure to comply with Section 409A so long as it has acted in good faith with regard to compliance therewith.

 
7.2. Separation From Service. A termination of employment shall not be deemed to have occurred for purposes of any provision of this Agreement providing for

the payment of any amounts or benefits upon or following a termination of employment unless such termination is also a “Separation from Service” within
the meaning of Section 409A and, for purposes of any such provision of this Agreement, references to a “resignation,” “termination,” “termination of
employment” or like terms shall mean Separation from Service. If the Executive is deemed on the date of termination of his employment to be a “specified
employee”, within the meaning of that term under Section 409A(a)(2)(B) of the Code and using the identification methodology selected by the Company
from time to time, or if none, the default methodology, then with regard to any payment, the providing of any benefit or any distribution of equity made
subject to this Section to the extent required to be delayed in compliance with Section 409A(a)(2)(B) of the Code, and any other payment, the provision of
any other benefit or any other distribution of equity that is required to be delayed in compliance with Section 409A(a)(2)(B) of the Code, such payment,
benefit or distribution shall not be made or provided prior to the earlier of (i) the expiration of the six-month period measured from the date of the Executive’s
Separation from Service or (ii) the date of the Executive’s death. On the first day of the seventh month following the date of the Executive’s Separation from
Service or, if earlier, on the date of his death, (x) all payments delayed pursuant to this Section (whether they would have otherwise been payable in a single
sum or in installments in the absence of such delay) shall be paid or reimbursed to the Executive in a lump sum, and any remaining payments and benefits due
under this Agreement shall be paid or provided in accordance with the normal payment dates specified for them herein and (y) all distributions of equity
delayed pursuant to this Section 7.2 shall be made to the Executive. In addition to the foregoing, to the extent required by Section 409A(a)(2)(B) of the Code,
prior to the occurrence of a Disability termination as provided in this Agreement, the payment of any compensation to the Executive under this Agreement
shall be suspended for a period of six months commencing at such time that the Executive shall be deemed to have had a Separation from Service because
either (A) a sick leave ceases to be a bona fide sick leave of absence, or (B) the permitted time period for a sick leave of absence expires (an “SFS
Disability”), without regard to whether such SFS Disability actually results in a Disability termination. Promptly following the expiration of such six-month
period, all compensation suspended pursuant to the foregoing sentence (whether it would have otherwise been payable in a single sum or in installments in the
absence of such suspension) shall be paid or reimbursed to the Executive in a lump sum. On any delayed payment date under this Section there shall be paid
to the Executive or, if the Executive has died, to his estate, in a single cash lump sum together with the payment of such delayed payment, interest on the
aggregate amount of such delayed payment at the Delayed Payment Interest Rate (defined below in this Section 7.2) computed from the date on which such
delayed payment otherwise would have been made to the Executive until the date paid. For purposes of the foregoing, the “Delayed Payment Interest Rate”
shall mean the short term applicable federal rate provided for in Section 1274(d) of the Code as of the business day immediately preceding the payment date
for the applicable delayed payment. To the extent that this Agreement provides for any payments of nonqualified deferred compensation (within the meaning
of Section 409A) to be made in installments (including, without limitation, any severance payments), each such installment shall be deemed to be a separate
and distinct payment for purposes of Section 409A.
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7.3. Reimbursement Provisions. With regard to any provision herein that provides for reimbursement of costs and expenses or in-kind benefits, except as
permitted by Section 409A, (i) the right to reimbursement or in-kind benefits shall not be subject to liquidation or exchange for another benefit, (ii) the
amount of expenses eligible for reimbursement, or in-kind benefits, provided during any taxable year shall not affect the expenses eligible for reimbursement,
or in-kind benefits to be provided, in any other taxable year, provided that the foregoing clause (ii) shall not be violated with regard to expenses reimbursed
under any arrangement covered by Section 105(b) of the Code solely because such expenses are subject to a limit related to the period the arrangement is in
effect and (iii) such payments shall be made on or before the last day of the Executive’s taxable year following the taxable year in which the expense was
incurred.

 
7.4. 280G Parachute Payments. In the event that any payments or benefits (whether made or provided pursuant to this Agreement or otherwise) provided to

Executive constitute “parachute payments”‘ within the meaning of Section 280G of the Code (“Parachute Payments”), and will be subject to an excise tax
imposed pursuant to Section 4999 of the Code, the Executive’s Parachute Payments will be reduced to an amount determined by the Company in good faith to
be the maximum amount that may be provided to the Executive without resulting in any portion of such Parachute Payments being subject to such excise tax
(the amount of such reduction, “Cutback Benefits”). The Parachute Payment reduction contemplated by the preceding sentence, if applicable, shall be
implemented by determining the “Parachute Payment Ratio” (as defined below) for each Parachute Payment and then reducing the Parachute Payment in
order beginning with the Parachute Payment with the highest Parachute Payment Ratio. For Parachute Payments with the same Parachute Payment Ratio,
such Parachute Payments shall be reduced based on the time of payment of such Parachute Payments, with amounts having later payment dates being reduced
first. For Parachute Payments with the same Parachute Payment Ratio and the same time of payment, such Parachute Payments shall be reduced on a pro rata
basis (but not below zero) prior to reducing Parachute Payments with a lower Parachute Payment Ratio. For purposes hereof, the term “Parachute Payment
Ratio” shall mean a fraction the numerator of which is the value of the applicable Parachute Payment for purposes of Section 280G of the Code and the
denominator of which is the intrinsic value of such Parachute Payment.

 
7.5. Clawback Provisions. Notwithstanding any provision of this Agreement to the contrary, Executive acknowledges that any incentive-based compensation

paid to Executive pursuant to this Agreement or any other agreement or arrangement with the Company which is subject to recovery under any law,
government regulation, or stock exchange listing requirement will be subject to such deductions and clawback as may be required to be made pursuant to such
law, government, regulation, or stock exchange listing requirement (or any policy adopted by the Company pursuant to any such law, government regulation
or stock exchange listing requirement),
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8. CONFIDENTIALITY; RESTRICTIVE COVENANTS; STATE RIDERS.
 

8.1 Confidentiality. During employment and for 12 months thereafter (the “Restricted Period”), the Executive shall not disclose or use the Company’s
Confidential Information, as defined in Section 8.1.1.1 below, other than for the Company’s benefit, subject to customary exceptions as set forth in Section
8.1.1.2 below. Certain terms in boldface used within Section 8.1.1 are defined in Appendix A to this Agreement.

 
8.1.1 Confidential Information.
 

8.1.1.1 “Confidential Information” means information (in any form or medium—oral, written, electronic, visual, sample, prototype, or otherwise,
and whether fixed, stored, transmitted, or displayed) that is non-public, proprietary, or confidential to the Company, or to any third party
that has entrusted information to the Company, including without limitation: (1) Business/Commercial: customer and prospect lists; contact
and relationship histories; vendor/supplier lists; pricing, costs and margins; bids and proposals; commercial terms; sales pipelines and
forecasts; product or service roadmaps; strategic, marketing, and business plans; market analyses; and corporate development materials
(including diligence, valuations, and term sheets); (2) Financial/Operational: non-public financial statements and results; budgets; models
and analyses; capital plans; KPIs; inventory and logistics data; facility layouts; SOPs; quality, safety, compliance, and audit reports; (3)
Technical/IP: source code, object code, scripts, models, algorithms, data schemas, database designs, architectures, APIs, test suites,
technical specifications, prototypes, formulas, research notes, invention disclosures, and trade-secret know-how; (4) Data & Privacy:
Company Data and Personal Data (including any data subject to privacy, security, or sectoral regulation), tokens, telemetry, usage logs,
datasets (raw, labeled, or synthetic), analytics, dashboards, and system-generated metadata; (5) Cybersecurity & Trust: network diagrams,
infrastructure maps, asset inventories; security architectures and controls; vulnerability and penetration-test results; risk assessments;
incident response plans, playbooks, and records; security/audit logs; threat intelligence; Access Credentials or Authentication Materials,
API Keys, certificates, private keys, MFA Seed Material, and any information that could reasonably be used to compromise Company
Systems or Company Data; (6) Government/Third-Party Protected: information derived from or relating to government contracts
(including technical data and deliverables, program, site, and facility information), and any third-party confidential or proprietary
information the Company is obligated to protect by law, regulation, or agreement. For clarity, Confidential Information includes
information created by the Executive in the course of employment that is based on or incorporates any of the foregoing.
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8.1.1.2 “Confidential Information” does not include information that the Executive can demonstrate by competent written evidence is: (a)

generally available to and known by the public through no breach by the Executive or anyone acting in concert with the Executive; (b)
lawfully obtained by the Executive from a third party on a non-confidential basis without breach of any obligation to the Company; or (c)
independently developed by the Executive without use of or reference to the Company’s Confidential Information. Nothing in this
Agreement prohibits lawful communications with a government agency or regulator, or disclosures required by law, rule, or legal process;
provided that, where lawful, the Executive gives the Company reasonable advance notice and cooperates in seeking confidential treatment.

 
8.1.2 Data Security & Return/Deletion.
 

8.1.2.1 Data Security Obligations. The Executive shall use reasonable measures to protect the security of the Company’s systems and information,
including complying with all Company policies relating to information security, acceptable use, data retention, classification, and access
controls. The Executive shall not (i) circumvent or disable security features; (ii) store or transmit Company Confidential Information on
personal devices or accounts except as expressly authorized in writing; or (iii) copy, transfer, or export any Company credentials,
Encryption Keys, authentication tokens, MFA seed material, recovery codes, certificates, or other access-control artifacts.

 
8.1.2.2 Return of Company Property and Data. Upon termination of employment for any reason, or upon the Company’s request, the Executive

shall promptly return to the Company all Company Property and all Confidential Information in the Executive’s possession, custody, or
control, regardless of format (including laptops, external drives, mobile devices, security badges, documents, cloud-stored materials, and
system credentials).

 
8.1.2.3 Secure Deletion. To the extent any Confidential Information or Company Property is stored on any personal device, account, drive,

medium, or cloud service, the Executive shall (i) identify such storage to the Company upon request; (ii) cooperate in the secure deletion or
removal of the information; and (iii) certify in writing, upon request, that all such materials have been permanently deleted or returned.

 
8.1.2.4 Forensic Cooperation. The Executive shall reasonably cooperate with the Company, upon request, to confirm the return or secure deletion

of Company Confidential Information, including by enabling inspection or verification (through screen-share, logs, or third-party forensic
support) in a manner that does not unreasonably interfere with the Executive’s personal privacy or obligations.

 
8.1.2.5 Survival. The obligations of this Section shall survive termination of employment and apply in addition to the Executive’s confidentiality

obligations under this Agreement.
 

8.2 Employee Non-Solicitation. During the Restricted Period, the Executive shall not directly or indirectly solicit any employee of the Company with whom the
Executive worked or over whom the Executive had supervisory responsibility during the 12 months preceding termination, to terminate such employee’s
employment with the Company or to accept employment elsewhere; general solicitations not targeted at Company employees are excluded.
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8.3 Non-Competition; State-Specific Application. No post-employment non-competition covenant shall apply unless expressly set forth in an Applicable State

Rider. For the avoidance of doubt, if no Applicable State Rider is attached, no non-competition covenant applies.
 
8.4 Applicable State; Priority. “Applicable State” means the U.S. state in which the Executive primarily resides or works as of the termination date (or, for

equitable relief, as of the alleged breach). In the event of a conflict between a State Rider and this Agreement, the State Rider controls for disputes arising
under such state’s law and public policy.

 
8.5 Mutual Non-Disparagement.
 

Subject to applicable law, the Executive covenants and agrees that the Executive shall not in any way publicly disparage, call into disrepute, or otherwise
defame or slander the Company or any of its subsidiaries in any manner that would materially damage the business or reputation of the Company, any of its
subsidiaries, or any of their respective directors, officers, or employees, in any manner that would reasonably be expected to materially damage the business
or reputation of the Company or its subsidiaries, or the professional reputation of such directors, officers, or employees acting in their capacity as such.
 
The Company covenants and agrees, on behalf of itself and its subsidiaries, that neither the Company, any of its subsidiaries, nor any of their respective
directors or officers acting on behalf of the Company or any of its subsidiaries shall in any way publicly disparage, call into disrepute, or otherwise defame or
slander the Executive.
 
Nothing in this Section shall preclude or restrict the Executive or the Company (including its officers, directors, or employees) from making truthful
statements required by applicable law, regulation, or legal process, or from communicating with governmental or regulatory agencies, and the making of such
statements or communication shall not constitute a violation of this Section 8.5.
 

8.6 Cooperation. Following termination of employment for any reason, to the extent reasonably requested by the Board or the CEO, the Executive shall
cooperate with the Company in connection with matters arising out of the Executive’s service to the Company; provided that the Company shall make
reasonable efforts to minimize disruption of the Executive’s other activities. The Company shall reimburse the Executive for reasonable expenses incurred in
connection with such cooperation and, to the extent the Executive is required to spend substantial time on such matters, the Company shall compensate the
Executive at an hourly rate based on the Executive’s Base Salary on the termination date.

 
14



 
 

9. MISCELLANEOUS.
 

9.1 Notices. All notices relating to this Agreement shall be in writing and shall be either personally delivered, sent by telecopy (receipt confirmed) or mailed by
certified mail, return receipt requested, to be delivered at such address as is indicated below, or at such other address or to the attention of such other person as
the recipient has specified by prior written notice to the sending party. Notice shall be effective when so personally delivered, one business day after being
sent by telecopy, or five days after being mailed.

 
If to the Company:
 

Perma-Fix Environmental Services, Inc.
8302 Dunwoody Place, Suite 250
Atlanta, Georgia 30350
Attn: Secretary
 

If to the Executive:
 

Ben Naccarato
[***]
 

9.2 Governing Law; Venue. Except as provided in any Applicable State Rider, this Agreement and any dispute arising out of or relating to it shall be governed
by and construed in accordance with the laws of the State of Delaware, without regard to its conflicts-of-law principles. Each party irrevocably submits to the
exclusive jurisdiction and venue of the state and federal courts located in Fulton County, Georgia (Atlanta) for any action, suit, or proceeding arising out of or
relating to this Agreement; provided, however, that if proceedings in the selected forum would likely produce a result that offends the fundamental public
policy of the Applicable State with respect to restrictive covenants or similar employment-related restraints, the forum selection shall yield to the courts of the
Applicable State for that limited purpose. Each party waives any objection to venue and irrevocably waives any claim that such courts are an inconvenient
forum.

 
9.3 Assignment. The Executive may not assign this Agreement. The Company may assign this Agreement to any successor to all or substantially all of the

Company’s business or assets.
 
9.4 Severability. The invalidity or unenforceability of any provision hereof shall not in any way affect the validity or enforceability of any other provision.
 
9.5 Entire Agreement; Amendment; Waiver. This Agreement (including Appendix A) constitutes the entire agreement between the parties with respect to the

subject matter hereof and supersedes prior understandings. Any amendment or waiver must be in a writing signed by both parties.
 
9.6 Counterparts; Electronic Signatures. This Agreement may be executed in counterparts and by electronic signature, each of which shall be deemed an

original and all of which together constitute one instrument, and shall become effective as of the Effective Date when one or more counterparts has been
signed by each of the parties hereto and delivered to each of the other parties hereto.

 
[Signatures on following page]
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IN WITNESS WHEREOF, the parties have executed this Agreement as of the Effective
 

Date.
 
COMPANY:  
   
Perma-Fix Environmental Services, Inc.  
   
By: /s/Larry Shelton  
Print Name: Larry Shelton  
Title Chairman of the Board  
 
EXECUTIVE:  
   

 /s/Ben Naccarato
Print Name: Ben Naccarato
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APPENDIX A — DEFINITIONS
 
A. Interpretation; Cross-References.
 
Capitalized, bold-faced terms used in this Agreement and not otherwise defined in the body of the Agreement have the meanings set forth in this Appendix A, which is
incorporated by reference into and forms part of the Agreement.
 
B. Access Credentials; Authentication Materials.
 
“Access Credentials” or “Authentication Materials” means any means of access or authentication to Company Systems or Company Data, including without limitation
usernames, passwords, passphrases, PINs, private keys, certificates, API tokens, secrets, recovery keys, backup codes, and multi-factor authentication materials.
 
C. API.
 
“API” means application programming interface, a set of rules or protocols that enables software applications to communicate with each other to exchange data, features and
functionality.
 
D. API Keys.
 
“API Keys” means the unique identifiers used to authenticate software and systems attempting to access other software or systems via an application programming interface,
or API.
 
E. Cause.
 
“Cause” means (i) the Executive’s conviction of, or plea of guilty or nolo contendere to, a felony involving moral turpitude; (ii) willful misconduct or gross neglect having a
material adverse effect on the Company; (iii) fraud or embezzlement against the Company; (iv) willful failure to comply with a lawful directive of the CEO or the Board; (v)
material violation of written Company policy (including policies regarding discrimination, harassment, or ethics);
 
(vi) unauthorized disclosure of Confidential Information; or (vii) material breach of this Agreement. For the avoidance of doubt, a failure due to Disability shall not constitute
Cause. No act or omission will be “willful” unless done in bad faith and without reasonable belief it was in the Company’s best interest.
 
F. Change in Control.
 
“Change in Control” means, for purposes of the Agreement, any of the following events, within the meaning of Code Section 409A(a)(2)(A)(v), occurring during the Term:
 

(i) individuals who, as of the date of this Agreement, constitute the Board of Directors of the Company (the “Incumbent Board”) cease for any reason to constitute at
least a majority of the Board; provided, however, that any person becoming a director subsequent to the date of this Agreement, whose election, or nomination for
election by the Company’s shareholders, was approved by a vote of at least a majority of the directors comprising the Incumbent Board (other than an election or
nomination of an individual whose initial assumption of office is in connection with an actual or threatened election contest relating to the election of the directors
of the Company, or other actual or threatened solicitation of proxies by or on behalf of an individual, entity or group other than the Board relating to the election
of the directors of the Company) shall be deemed to be, for purposes of this Agreement, a member of the Incumbent Board; or
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(ii) the date that any one person, or more than one person acting as a group (as defined in Treas. Regs. Section 1.409A-3), acquires ownership of stock of the
Company that, together with stock held by such person or group, constitutes more than fifty percent (50%) of the total fair market value or total voting power of
the stock of the Company; or

 
(iii) the date any one person, or more than one person acting as a group (as defined in Treas. Regs. Section 1.409A-3), acquires (or has acquired during the 12-month

period ending on the date of the most recent acquisition by such person or persons) ownership of stock of the Company possessing thirty percent (30%) or more of
the total voting power of the stock of the Company, other than the acquisition by any person or group, which as of the date hereof has such ownership; or

 
(iv) the Company’s execution of an agreement for a merger or consolidation or other business combination involving the Company in which the Company is not the

surviving corporation, or, if immediately following such merger or consolidation or other business combination, less than fifty percent (50%) of the surviving
corporation’s outstanding voting stock is held by persons who are stockholders of the Company immediately prior to such merger or consolidation or other
business combination; or

 
(v) the Company’s adoption of a plan of dissolution or liquidation, other than if the Company is in bankruptcy at the time such plan of dissolution or liquidation is

adopted.
 

For purposes of the Agreement, the term “person” shall mean any individual, firm, corporation, or other entity, and shall include any successor (by merger, consolidation,
or otherwise) of such entity.
 

G. Company Data.
 
“Company Data” means any data or information, in any form or medium, that is collected, generated, processed, stored, transmitted, or maintained by or for the Company or
any affiliate, including operational, financial, technical, commercial, customer, supplier, workforce, and compliance data.
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H. Company Property.
 
“Company Property” means all property, whether tangible or intangible, owned, licensed, or otherwise held by the Company or any affiliate, including without limitation
equipment, hardware, devices, removable media, documents, notes, drawings, models, prototypes, samples, badges, keys, cards, and any copies thereof.
 
I. Company Systems.
 
“Company Systems” means all information systems, networks, applications, accounts, collaboration tools, communication systems, cloud/SaaS services, endpoints, and
environments that are owned, leased, licensed, or operated by or for the Company or any affiliate.
 
J. Disability.
 
“Disability” means the Executive’s inability to engage in any substantial gainful activity by reason of any medically determinable physical or mental impairment which has
resulted or may reasonably be expected to result in death or to last for a continuous period of not less than 12 months. Any such condition satisfying the foregoing standard
shall be deemed to constitute a Disability for purposes of this Agreement.
 
In addition, the Executive shall be presumed to have a Disability for purposes of this Agreement if the Executive is unable to substantially perform the material duties of his
position for a period of one hundred twenty (120) consecutive days or for an aggregate of one hundred eighty (180) days in any twelve (12)-month period, in each case by
reason of a medically determinable physical or mental impairment. Any such presumption may be rebutted by medical evidence demonstrating that the Executive does not meet
the requirements set forth in the immediately preceding sentence.
 
Any determination of Disability under this Appendix A shall be made in good faith by the Board based on medical evidence reasonably satisfactory to the Company.
 
K. Encryption Keys; Certificates; Tokens.
 
“Encryption Keys; Certificates; Tokens” means cryptographic keys (public or private), key material, key stores, digital certificates, security tokens, and any associated
metadata used to secure or validate access to Company Systems or Company Data.
 
L. Good Reason.
 
“Good Reason” means occurrence of any of the following events without the Executive’s express consent:
 

(a) a “Material Diminution,” as defined in this Appendix A;
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  (b) a material reduction of the Executive’s Base Salary (other than a reduction not exceeding 10% implemented across-the-board for similarly situated

executives); or
     
  (c) the relocation of the Executive to an office outside of the Atlanta, Georgia metropolitan area.

 
To resign for Good Reason, the Executive must provide written notice to the Company within 30 days after first becoming aware of the event; the Company shall have 30 days
after receipt of such notice to cure; and, if not cured, the resignation must occur within 60 days after the occurrence of the event constituting “Good Reason.”
 
M. Material Diminution
 
“Material Diminution” means a change that materially and adversely reduces decision-making authority/budget, number/grade of direct reports, control over primary
functions, or stature within the organizational hierarchy, in each case as compared to those in effect immediately prior to such change (immaterial changes or changes
reasonably incident to a reorganization shall not constitute a Material Diminution).
 
N. Personal Data.
 
“Personal Data” means any information relating to an identified or identifiable natural person, including without limitation names, contact details, identifiers, online
identifiers, device IDs, geolocation data, HR/benefits data, and any information protected by privacy, employment, healthcare, consumer protection, or similar laws.
 
O. MFA Seed Material
 
“MFA Seed Material” means any seed value, shared secret, Base32 key (an API key whose underlying binary data has been converted into a human-readable, text-safe string
using the Base32 encoding scheme), QR code, export file, or other information used to generate one-time authentication codes or to provision or recover multi-factor
authentication for any account, device, application, or service.
 
P. System Logs.
 
“System Logs” means logs, telemetry, audit trails, event data, alerts, forensics artifacts, and similar records generated by or relating to Company Systems or Company Data.
 
Q. Threat Intelligence.
 
“Threat Intelligence” means information regarding vulnerabilities, exploits, indicators of compromise, adversary tactics/techniques/procedures, threat actor activity, and
defensive playbooks or detections used to protect Company Systems or Company Data.
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Exhibit 10.8 

 
* Certain identified information has been excluded from this exhibit because it is not material and is the type of information that the Company customarily and

actually treats as private and confidential. Redacted information is indicated by [***].
 

EXECUTIVE EMPLOYMENT AGREEMENT
 

This Executive Employment Agreement (this “Agreement”) is made and entered into effective May 1, 2026 (the “Effective Date”), by and between Perma-Fix
Environmental Services, Inc., a Delaware corporation (the “Company”), and Louis F. Centofanti (the “Executive”). Capitalized, bold-faced terms used in this Agreement
and not otherwise defined in the body of the Agreement have the meanings set forth in Appendix A (Definitions), which is incorporated by reference into and forms part of this
Agreement.

 
RECITALS

 
WHEREAS, the Company wishes to continue to employ the Executive following the expiration of the Executive’s prior employment agreement and to set forth the

terms and conditions of such employment in this Agreement; and
 
WHEREAS, the Company considers the Executive’s services to be unique and of special value and desires to provide for the Executive’s continued service to the

Company.
 
NOW, THEREFORE, in consideration of the mutual covenants, agreements, representations, and warranties set forth in this Agreement, the Company and the

Executive agree as follows:
 

1. TERM.
 

1.1 Initial Term. The term of this Agreement shall commence on the Effective Date and shall continue until April 30, 2029, unless earlier terminated in
accordance with Section 4 (the “Term”).

     
1.2 No Automatic Renewal. This Agreement does not automatically renew upon expiration of the Term. Any extension or renewal shall be in the sole discretion

of the Company’s Board of Directors (or its Compensation Committee) and must be set forth in a writing signed by both parties.
 

2. POSITION AND DUTIES.
 

2.1 Position. The Company employs the Executive as Executive Vice President of Strategic Initiatives of the Company, reporting to the Company’s Chief
Executive Officer (the “CEO”). The CEO may reasonably modify in good faith the Executive’s duties, authority, reporting relationships, and responsibilities
from time to time to reflect bona fide business needs, provided the role of the Executive retains substantially equivalent authority, responsibilities, stature, and
resources, and no “Material Diminution” occurs (as defined in Appendix A to this Agreement).1

 
 



 
 

2.2 Location. The Executive’s principal place of employment will be in Atlanta, Georgia, subject to reasonable business travel and temporary assignments as
required by the Executive’s duties.

     
2.3 Exclusive Services. During employment, the Executive shall devote substantially all business time and attention to the Company and shall faithfully perform

the duties assigned by the CEO, subject to the Company’s policies and codes of conduct.
 

3. COMPENSATION AND BENEFITS.
 

3.1 Base Salary. The Executive’s annual base salary shall be $285,666 “Base Salary”), payable in accordance with the Company’s payroll practices and subject
to required withholdings. The Compensation Committee may increase (but not decrease) Base Salary from time to time.

     
3.2 Annual Incentive Opportunity. In addition to the Base Salary, for each year (or portion thereof) during the Term the Company will pay to the Executive the

incentive compensation bonus, if any, that is payable pursuant to the Management Incentive Plan (“MIP”) for such Executive in effect for such year as may
be adopted by the Board of the Company or Compensation Committee and agreed to by the Executive with respect to the particular fiscal year of the
Company (the “Incentive Bonus”), subject to plan terms and applicable performance goals established in the Executive’s MIP. The Incentive Bonus, if any,
may be modified, changed or terminated at any time or for any reason by the Compensation Committee in its sole discretion in accordance with the terms of
the MIP applicable to the Executive.

     
3.3 Equity Awards. The Executive shall be eligible to receive equity awards under the Company’s equity incentive plans, subject to the terms of such plans and

as determined by the Compensation Committee.
     

3.4 Benefits. During the Term, the Executive shall be entitled to participate in all employee benefit plans that are generally made available to other employees of
the Company, subject to the terms and conditions of such benefits and plans, and as such benefits and plans may be changed by the Company from time to
time. Such benefits include, but are not limited to, (i) group medical insurance coverage, (ii) group life insurance coverage, (iii) 401(k) plan, and (iv) the
equity awards described in Section 3.3 of this Agreement. The Company reserves the right to amend or terminate any employee benefit plans at any time in its
sole discretion, subject to the terms of such employee benefit plan and applicable law.
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3.5 Expenses. During the Term, the Company shall pay directly, or reimburse the Executive for, any reasonable and necessary expenses and costs incurred by the
Executive in connection with, or arising out of, the performance of the Executive’s duties hereunder, provided that such expenses and costs shall be paid or
reimbursed subject to such rules, regulations, and policies of the Company as established from time to time by the Company and the applicable laws to which
the Company is subject, and provided further that the Executive is not otherwise in breach of this Agreement with respect to the activity for which the
Executive is seeking reimbursement.

 
In the event the Executive incurs legal fees and expenses to enforce this Agreement, the Company shall promptly reimburse the Executive the reasonable and
necessary legal fees and expenses of the Executive in enforcing this Agreement, but only upon the adjudication by a court of competent jurisdiction that the
Executive is not otherwise in breach of this Agreement.
 

3.6 Fringe Benefits. During the Term, the Executive shall be entitled to all fringe benefits as in effect at any time during the Term with respect to other senior
executives of the Company, including, but not limited to, paid vacation in accordance with Section 3.7 of this Agreement.

     
3.7 Vacation. The Executive shall be entitled to five (5) weeks of paid vacation per year.
 

4. TERMINATION.
 

4.1. Termination by the Company as a Result of Death or Disability.
 

4.1.1 Death. The Executive’s employment with the Company shall terminate automatically upon the Executive’s death.
     

4.1.2 Disability. Subject to the terms of this Agreement, the Company may terminate the Executive’s employment with the Company after establishing the
Executive’s Disability, as defined in Appendix A hereto, by delivering written notice to the Executive of its intention to terminate the Executive’s
employment with the Company due to Disability (“Disability Termination Notice”). In such a case, the Executive’s employment with the Company
shall terminate effective on the earlier of the otherwise scheduled expiration of the Term pursuant to Section 1 of this Agreement or on the thirtieth
(30th) day following the Executive’s receipt of the Disability Termination Notice (the “Disability Termination Date”), provided that the Executive
has not returned to full-time performance of his duties under this Agreement prior to the Disability Termination Date.
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If the Executive recovers from such Disability and returns to full-time performance of his duties prior to the Disability Termination Date specified in
the applicable Disability Termination Notice, such Disability Termination Notice shall be null and void and of no further force or effect, and the
Company shall not terminate the Executive’s employment pursuant to such Disability Termination Notice. For the avoidance of doubt, nothing in this
Section 4.1.2 shall limit the Company’s right to terminate the Executive’s employment for a subsequent Disability, provided that any such
termination shall require a new determination of Disability and the delivery of a new Disability Termination Notice in accordance with this Section
4.1.2.

 
4.1.3 Payments upon Termination Due to Death or Disability. Upon the Executive’s separation from service as a result of the termination of

Executive’s employment with the Company due to the Executive’s Death or Disability, the Company shall make the following payments or provide
for the following benefits to be made to the Executive (or, in the case of Executive’s Death, the Executive’s estate and/or beneficiary), in a single
lump sum payment, in current funds, within thirty (30) days following termination; provided, however, any payment or provision of benefits required
under this Section 4.1.3 that cannot be made within the time periods specified due to the administrative requirements of applicable employee benefit
plans, equity compensation plans, third-party administrator timing, legal or regulatory constraints (including COBRA and bonus certification
requirements), or events or circumstances outside the reasonable control of the Company, shall be made or provided as soon as administratively
practicable thereafter and in accordance with the applicable terms of such plan, arrangement, or law:

 
(a) Earned but Unpaid Base Salary. Any earned but unpaid Base Salary through the date of termination (“Accrued Base Salary”);

     
(b) Reimbursement of Unreimbursed Business Expenses. Reimbursement for any unreimbursed expenses properly incurred and paid in

accordance with the terms of this Agreement, through the date of termination (“Reimbursements”);
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(c) Accrued but Unused Vacation. Payment for any accrued but unused vacation time in accordance with the terms of this Agreement and
Company policy (“Unused Vacation”);

     
(d) Vested Accrued Benefits. Such vested accrued benefits and other payments, if any, as to which the Executive (and his eligible dependents)

may be entitled under, and in accordance with the terms and conditions of, the Company’s employee benefit arrangements, other than any
severance pay plan (collectively, the “Vested Accrued Benefits”);

     
(e) Earned but Unpaid Bonuses. Any bonuses earned by the Executive but remaining unpaid for any year prior to the year in which the date of

termination occurs (the “Prior Year Unpaid Bonuses”);
     

(f) Pro-Rata Incentive Bonus. A pro-rata portion of the Incentive Bonus, if any, for the year of termination (“Pro-Rata Incentive Bonus”) due
to Executive’s Death or Disability, prorated based on days employed during such year and payable at the same time as similar such
payments are payable to senior executives generally, subject to any required performance certification;

     
(g) Cash Medical Continuation Benefit.
 

(i) Death. In the event of the Executive’s termination of employment due to Death, the Executive’s estate or beneficiaries shall be paid a
lump-sum payment (the “Cash Medical Continuation Benefit”) equal to (x) 18 multiplied by (y) the monthly premium that would be
required to be paid, pursuant to the Consolidated Omnibus Budget Reconciliation Act of 1985, as amended (“COBRA”), to continue group
health coverage for the Executive’s eligible covered dependents in effect on the date of the Executive’s termination of employment, based
on the premium for the first month of COBRA coverage.

 
(ii) Disability. In the event of the Executive’s termination of employment due to Disability, the Executive shall be paid the Cash Medical
Continuation Benefit” to continue group health coverage for the Executive and the Executive’s eligible covered dependents (if any) in effect
on the date of the Executive’s termination of employment, based on the premium for the first month of COBRA coverage.

 
(iii) Taxability of Cash Payments. The Cash Medical Continuation Benefit payable pursuant to (i) or (ii) of this subsection (g) shall be
taxable and shall be paid regardless of whether COBRA continuation coverage is actually elected.

 
(h) Vesting of Outstanding Equity Awards. Notwithstanding anything to the contrary contained herein or in the vesting and exercisability

schedule in any stock option or other grant agreement between the Company and the Executive, all of the Executive’s then outstanding
stock options and other equity awards, if any, granted by the Company to the Executive pursuant to any such agreement shall, to the extent
not already vested, vest in their entirety and, as applicable, become immediately and automatically exercisable commencing on the date of
termination, with such options and awards remaining exercisable for the earlier of the original option term or twelve (12) months from the
date of termination.

 
4.2 Termination by the Company for Cause. Subject to the terms of this Agreement, the Company may terminate the Executive’s employment with the

Company at any time for “Cause,” as defined in Appendix A to this Agreement. Upon termination for Cause, the Company shall pay to the Executive only the
following:

 
4.2.1 Accrued Base Salary;

     
4.2.2 Reimbursements;

     
4.2.3 Unused Vacation;

     
4.2.4 Vested Accrued Benefits; and

     
4.2.5 Prior Year Unpaid Bonuses.
 
For the avoidance of doubt, the Executive shall not be entitled to any severance payments, continued medical benefits (except pursuant to the terms of any
Company-sponsored health insurance plan in which the Executive was a participant), equity acceleration, or other post-termination payments or benefits
except as expressly provided in this Section 4.2.
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4.3 Termination by the Company Without Cause or by the Executive for Good Reason. Subject to the terms of this Agreement, the Company may terminate
the Executive’s employment at any time during the Term without Cause, and the Executive may terminate his employment with the Company at any time
during the Term for “Good Reason,” as defined in Appendix A hereto.

 
4.3.1 Payments upon a Termination by the Company Without Cause or by the Executive for Good Reason (Non-Change in Control). If the

Executive terminates his employment under this Agreement for Good Reason or the Company terminates the Executive’s employment hereunder
without Cause (other than a termination by reason of Death or Disability) during the Term, and the Executive has not received and is not entitled to
any payment under Section 4.3.2 hereof, then the Company shall pay or provide the Executive the following severance benefits, subject to execution
by the Executive of a Release pursuant to and in accordance with Section 4.5.1 hereof:

 
(a) a lump sum cash payment in a total amount equal to the sum of (i) 2.0 times the amount of the Executive’s Base Salary as of the date of

termination, plus (ii) 1.0 times the amount of the Executive’s target Incentive Bonus under the MIP in effect for the year in which the
Executive’s termination by the Company without Cause or termination by the Executive for Good Reason occurs, assuming for purposes of
this clause (ii) that the Executive had achieved the 100% performance target level identified in the Executive’s MIP (the “Target Bonus,”
and, together with the payments identified in clause (i), the “Severance Payment”);

     
(b) Reimbursements;

     
(c) Unused Vacation;

     
(d) Vested Accrued Benefits;

     
(e) Prior Year Unpaid Bonuses;

     
(f) the lump-sum Cash Medical Continuation Benefit provided for in Section 4.1.3(g) of this Agreement, equal to 18× the monthly COBRA

premium for the Executive’s covered dependents in effect on the termination date (taxable).
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(g) in the event a Change in Control, as such term is defined in Section 4.4 and Appendix A hereto, shall not have theretofore occurred, and the
Company has terminated the Executive’s employment under this Agreement without Cause or the Executive has terminated his employment
under this Agreement for Good Reason, notwithstanding anything to the contrary contained herein or in the vesting and exercisability
schedule in any stock option or other grant agreement between the Company and the Executive, all of the Executive’s then outstanding
stock options and other equity awards, if any, granted by the Company to the Executive pursuant to any such agreement shall vest pro-rata
based on the portion of the vesting period elapsed through the Date of Termination, and the Executive shall be entitled to exercise such
options until the earliest of 12 months after the Date of Termination or the original option expiration date.

 
  4.3.2 Termination by the Company Without Cause or by the Executive for Good Reason Following a Change in Control. If within 24 months

following a Change in Control, as defined in Section 4.4 and Appendix A hereto, the Executive’s employment is terminated by Company without
Cause (other than by reason of death or Disability) or by Executive for Good Reason, then the Company shall pay or provide the Executive the
following severance benefits, subject to execution by the Executive of a Release pursuant to and in accordance with Section 4.5.1 hereof:

 
(a) a lump sum cash payment in the total amount equal to the sum of (a) 2.0 times the amount of the Executive’s Base Salary as of the date of

termination, plus 2.0 times the Target Bonus (collectively, the “Change in Control Severance Payment”);
     

(b) Reimbursements;
     

(c) Unused Vacation;
     

(d) Vested Accrued Benefits;
     

(e) Prior Year Unpaid Bonuses;
 
(f) the lump-sum Cash Medical Continuation Benefit provided for in Section 4.1.3(g) of this Agreement, equal to 18× the monthly COBRA

premium for the Executive’s covered dependents in effect on the termination date (taxable); and
     

(g) notwithstanding anything to the contrary contained herein or in the vesting and exercisability schedule in any stock option or other grant
agreement between the Company and the Executive, in the event of a Change in Control, all of the Executive’s then outstanding stock
options and other equity awards, if any, granted by the Company to the Executive pursuant to any such agreement shall, to the extent not
already vested, vest in their entirety and, as applicable, become immediately and automatically exercisable commencing on the date of
termination until the earlier of 12 months post-termination or the original term of such option or equity award.
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4.4 Change in Control. “Change in Control” has the meaning set forth in Code Section 409A(a)(2)(A)(v) and Treasury Regulation § 1.409A-3(i)(5), more
particularly described in Appendix A hereto.

     
4.5 Payments; Release; No Duty to Mitigate.
 

4.5.1 Release. The Company’s obligation to pay Executive the Severance Payment (Section 4.3.1) and the Change in Control Severance Payment (Section
4.3.2), shall be subject to the Executive executing a release of claims against the Company before the end of the Release Expiration Date (defined
below) and provided further that nothing contained in such release shall constitute a release of the Company from any obligations it may have to the
Executive (a) under this Agreement or any other written agreement between the Executive and the Company in effect as of the date of termination;
(b) relating to any employee benefit plan, stock option plan, stock option agreement or ownership of the Company’s stock or debt securities; or (c)
relating to any rights of indemnification and/or defense under the Company’s certificate of incorporation, bylaws, under any other written agreement
between the Executive and the Company or coverage under officers and directors insurance. The Company will deliver such release to Executive
pursuant to and in accordance with the terms of this Section 4.5.1 within ten (10) calendar days following the date on which such termination of
employment constitutes a separation of service under the terms of this Agreement, and the Company’s failure to deliver such release prior to the
expiration of such date of termination shall constitute a waiver of any requirement to execute such release. Assuming timely delivery of the release
by the Company, if the release is pursuant to and in accordance with this Section 4.5.1, and Executive fails to execute such release on or prior to the
Release Expiration Date, Executive will not be entitled to Severance Payments or the Change in Control Severance Payment. In any case where the
date of the separation from service and the Release Expiration Date fall in two separate taxable years, any payments required to be made to
Executive that are subject to the release condition and are treated as nonqualified deferred compensation for purposes of Section 409A shall be made
in the later taxable year. The term “Release Expiration Date” shall mean the date that is twenty-one (21) days following the date upon which the
Company timely delivers to Executive the release meeting the requirements as provided above, or in the event that Executive’s separation from
service is “in connection with an exit incentive or other employment termination program” (as such phrase is defined in the Age Discrimination in
Employment Act of 1967), the date that is forty-five (45) days following such delivery.
 
As a further condition to the Executive’s entitlement to any remaining unpaid Severance Payment or Change in Control Severance Payment under
Section 4.3 hereof, the Executive shall remain in compliance with the covenants set forth in Section 8.5 (Mutual Non-Disparagement). In the event
of a material breach of Section 8.5 by the Executive following the Executive’s execution of the Release, the Company’s obligation to make any
unpaid Severance Payments or Change in Control Severance Payments shall immediately cease.

 
4.5.2 No Duty to Mitigate. The Executive shall not be required to mitigate the amount of any payment provided for in this Section 4 by seeking other

employment or otherwise, nor shall the amount of any payment provided for in this Section 4 be reduced by any compensation earned by the
Executive as the result of the Executive’s employment by another person, employer or business or by profits earned by the Executive from any other
source at any time before and after the Executive’s date of termination.

 
Without limiting the provisions of Section 4.1.3, the timing of any payment or provision of benefits under this Section 4 shall be subject to the
administrative requirements of applicable employee benefit plans, equity compensation plans, third-party administrators, and applicable law.
 

4.6 Termination by the Executive for Any Reason Other Than Good Reason. If Executive terminates his employment with the Company for any reason other
than for Good Reason during the Term, the Company shall pay or provide to the Executive:

 
4.6.1 Accrued Base Salary;

     
4.6.2 Reimbursements;

     
4.6.3 Unused Vacation.

     
4.6.4 Vested Accrued Benefits; and

     
4.6.5 Prior Year Unpaid Bonuses.

 
For the avoidance of doubt, the Executive shall not be entitled to any severance payments, continued medical benefits (except pursuant to the terms of any
Company-sponsored health insurance plan in which the Executive was a participant), equity acceleration, or other post-termination payments or benefits
except as expressly provided in this Section 4.6.
 

4.7 Resignation from All Other Positions. On termination of the Executive’s employment hereunder for any reason, the Executive shall be deemed to have
resigned from all positions that the Executive holds as an officer or member of the Board (or a committee thereof) of the Company or any of its affiliates.

 
5. NOTICE OF TERMINATION. Any termination by the Company for Cause, or by the Executive for Good Reason, shall be communicated by written notice stating

the specific basis and effective date, consistent with the cure periods set forth in Appendix A under the definition of “Good Reason.”
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6. INDEMNIFICATION.
 
  6.1. The Company shall indemnify, defend and hold harmless the Executive against any and all expenses reasonably incurred by him in connection with or arising

out of (a) the defense of any action, suit or proceeding, whether civil, criminal, administrative, or investigative (a “Proceeding”), in which he is a party, or (b)
any claim asserted or threatened against him, in either case by reason of or relating to his being or having been an employee, officer, director or agent of the
Company or a subsidiary of the Company or another company partnership, joint venture, trust or other enterprise for which he was serving in such capacity at
the request of the Company, whether or not he continues to be such an employee, officer, director or agent at the time of incurring such expenses, provided,
however, no such indemnification shall be made (i) if such indemnification is prohibited by law, (ii) with respect to any Proceeding initiated by the Executive
or the Company related to any contest or dispute between the Executive and the Company or any of its affiliates with respect to this Agreement or the
Executive’s employment hereunder, or (iii) if it is determined by a court of competent jurisdiction that the Executive did not (A) act in good faith, (B) act in a
manner he reasonably believed to be in or not opposed to the best interest of the Company or (C) have reasonable cause to believe his conduct was not
unlawful. Such expenses shall include, without limitation, the fees and disbursements of attorneys, amounts of judgments and amounts of any settlements.
The foregoing indemnification obligation is independent of any similar obligation provided in the Company’s certificate of incorporation or bylaws, and shall
apply with respect to any matters attributable to periods prior to or after the date of this Agreement, and to matters attributable to the Executive’s employment
hereunder, without regard to when asserted. In no event shall the Company be liable for the fees and expenses of more than one counsel (in addition to any
local counsel) separate from its own counsel, and the Company will not indemnify the Executive for the fees or expenses of the Executive’s counsel in
connection with any claim which is being defended by counsel appointed by the Company or the Company’s insurance carrier; provided, however, that if the
Executive shall have reasonably concluded (based on the advice of counsel) that there is a conflict of interest between the Company and the Executive for
counsel appointed by the Company or the Company’s insurance carrier that would prohibit the counsel retained by the Company or its insurance carrier from
representing the Executive, the Company shall reimburse the Executive for the reasonable fees and expenses of one (1) separate counsel in addition to any
local counsel for the Executive in connection with such claims, subject to the limitations set forth above in this Section 6.

     
  6.2. Costs and expenses incurred by the Executive in defense of any such Proceeding described in Section 6.1 above for which indemnification is to be made by

the Company (including attorneys’ fees) shall be paid by the Company in advance of the final disposition of such litigation upon receipt by the Company of:
(i) a written request for payment; (ii) appropriate documentation evidencing the incurrence, amount, and nature of the costs and expenses for which payment
is being sought; and (iii) an undertaking adequate under applicable law made by or on behalf of the Executive to repay the amounts so paid if it shall
ultimately be determined that the Executive is not entitled to be indemnified by the Company under this Agreement.
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7. SECTION 409A2; SECTION 280G; CLAWBACK.
 
  7.1. Compliance with Section 409A. It is intended that the provisions of this Agreement comply with or be excepted from Section 409A, as applicable, and all

provisions of this Agreement shall be construed in a manner consistent with the requirements for avoiding taxes or penalties under Section 409A. If any
provision of this Agreement (or of any award of compensation, including equity compensation or benefits) would cause the Executive to incur any additional
tax or interest under Section 409A, the Company shall, upon the specific request of the Executive, use its reasonable business efforts to, in good faith, reform
such provision to comply with Section 409A; provided, that to the maximum extent practicable, the original intent and economic benefit to the Executive and
the Company of the applicable provision shall be maintained, but the Company shall have no obligation to make any changes that could create any additional
economic cost or loss of benefit to the Company. The Company shall timely use its reasonable business efforts to amend any plan or program in which the
Executive participates to bring it in compliance with Section 409A to the extent such compliance is required. Notwithstanding the foregoing, the Company
shall have no liability with regard to any failure to comply with Section 409A so long as it has acted in good faith with regard to compliance therewith.

     
7.2. Separation From Service. A termination of employment shall not be deemed to have occurred for purposes of any provision of this Agreement providing for

the payment of any amounts or benefits upon or following a termination of employment unless such termination is also a “Separation from Service” within
the meaning of Section 409A and, for purposes of any such provision of this Agreement, references to a “resignation,” “termination,” “termination of
employment” or like terms shall mean Separation from Service. If the Executive is deemed on the date of termination of his employment to be a “specified
employee”, within the meaning of that term under Section 409A(a)(2)(B) of the Code and using the identification methodology selected by the Company
from time to time, or if none, the default methodology, then with regard to any payment, the providing of any benefit or any distribution of equity made
subject to this Section to the extent required to be delayed in compliance with Section 409A(a)(2)(B) of the Code, and any other payment, the provision of
any other benefit or any other distribution of equity that is required to be delayed in compliance with Section 409A(a)(2)(B) of the Code, such payment,
benefit or distribution shall not be made or provided prior to the earlier of (i) the expiration of the six-month period measured from the date of the Executive’s
Separation from Service or (ii) the date of the Executive’s death. On the first day of the seventh month following the date of the Executive’s Separation from
Service or, if earlier, on the date of his death, (x) all payments delayed pursuant to this Section (whether they would have otherwise been payable in a single
sum or in installments in the absence of such delay) shall be paid or reimbursed to the Executive in a lump sum, and any remaining payments and benefits due
under this Agreement shall be paid or provided in accordance with the normal payment dates specified for them herein and (y) all distributions of equity
delayed pursuant to this Section 7.2 shall be made to the Executive. In addition to the foregoing, to the extent required by Section 409A(a)(2)(B) of the Code,
prior to the occurrence of a Disability termination as provided in this Agreement, the payment of any compensation to the Executive under this Agreement
shall be suspended for a period of six months commencing at such time that the Executive shall be deemed to have had a Separation from Service because
either (A) a sick leave ceases to be a bona fide sick leave of absence, or (B) the permitted time period for a sick leave of absence expires (an “SFS
Disability”), without regard to whether such SFS Disability actually results in a Disability termination. Promptly following the expiration of such six-month
period, all compensation suspended pursuant to the foregoing sentence (whether it would have otherwise been payable in a single sum or in installments in the
absence of such suspension) shall be paid or reimbursed to the Executive in a lump sum. On any delayed payment date under this Section there shall be paid
to the Executive or, if the Executive has died, to his estate, in a single cash lump sum together with the payment of such delayed payment, interest on the
aggregate amount of such delayed payment at the Delayed Payment Interest Rate (defined below in this Section 7.2) computed from the date on which such
delayed payment otherwise would have been made to the Executive until the date paid. For purposes of the foregoing, the “Delayed Payment Interest Rate”
shall mean the short term applicable federal rate provided for in Section 1274(d) of the Code as of the business day immediately preceding the payment date
for the applicable delayed payment. To the extent that this Agreement provides for any payments of nonqualified deferred compensation (within the meaning
of Section 409A) to be made in installments (including, without limitation, any severance payments), each such installment shall be deemed to be a separate
and distinct payment for purposes of Section 409A.
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7.3. Reimbursement Provisions. With regard to any provision herein that provides for reimbursement of costs and expenses or in-kind benefits, except as
permitted by Section 409A, (i) the right to reimbursement or in-kind benefits shall not be subject to liquidation or exchange for another benefit, (ii) the
amount of expenses eligible for reimbursement, or in-kind benefits, provided during any taxable year shall not affect the expenses eligible for reimbursement,
or in-kind benefits to be provided, in any other taxable year, provided that the foregoing clause (ii) shall not be violated with regard to expenses reimbursed
under any arrangement covered by Section 105(b) of the Code solely because such expenses are subject to a limit related to the period the arrangement is in
effect and (iii) such payments shall be made on or before the last day of the Executive’s taxable year following the taxable year in which the expense was
incurred.

     
7.4. 280G Parachute Payments. In the event that any payments or benefits (whether made or provided pursuant to this Agreement or otherwise) provided to

Executive constitute “parachute payments”‘ within the meaning of Section 280G of the Code (“Parachute Payments”), and will be subject to an excise tax
imposed pursuant to Section 4999 of the Code, the Executive’s Parachute Payments will be reduced to an amount determined by the Company in good faith to
be the maximum amount that may be provided to the Executive without resulting in any portion of such Parachute Payments being subject to such excise tax
(the amount of such reduction, “Cutback Benefits”). The Parachute Payment reduction contemplated by the preceding sentence, if applicable, shall be
implemented by determining the “Parachute Payment Ratio” (as defined below) for each Parachute Payment and then reducing the Parachute Payment in
order beginning with the Parachute Payment with the highest Parachute Payment Ratio. For Parachute Payments with the same Parachute Payment Ratio,
such Parachute Payments shall be reduced based on the time of payment of such Parachute Payments, with amounts having later payment dates being reduced
first. For Parachute Payments with the same Parachute Payment Ratio and the same time of payment, such Parachute Payments shall be reduced on a pro rata
basis (but not below zero) prior to reducing Parachute Payments with a lower Parachute Payment Ratio. For purposes hereof, the term “Parachute Payment
Ratio” shall mean a fraction the numerator of which is the value of the applicable Parachute Payment for purposes of Section 280G of the Code and the
denominator of which is the intrinsic value of such Parachute Payment.

     
7.5. Clawback Provisions. Notwithstanding any provision of this Agreement to the contrary, Executive acknowledges that any incentive-based compensation

paid to Executive pursuant to this Agreement or any other agreement or arrangement with the Company which is subject to recovery under any law,
government regulation, or stock exchange listing requirement will be subject to such deductions and clawback as may be required to be made pursuant to such
law, government, regulation, or stock exchange listing requirement (or any policy adopted by the Company pursuant to any such law, government regulation
or stock exchange listing requirement),
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8. CONFIDENTIALITY; RESTRICTIVE COVENANTS; STATE RIDERS.
 

8.1 Confidentiality. During employment and for 12 months thereafter (the “Restricted Period”), the Executive shall not disclose or use the Company’s
Confidential Information, as defined in Section 8.1.1.1 below, other than for the Company’s benefit, subject to customary exceptions as set forth in Section
8.1.1.2 below. Certain terms in boldface used within Section 8.1.1 are defined in Appendix A to this Agreement.

 
8.1.1 Confidential Information.
 

8.1.1.1 “Confidential Information” means information (in any form or medium—oral, written, electronic, visual, sample, prototype, or
otherwise, and whether fixed, stored, transmitted, or displayed) that is non-public, proprietary, or confidential to the Company, or to
any third party that has entrusted information to the Company, including without limitation: (1) Business/Commercial: customer and
prospect lists; contact and relationship histories; vendor/supplier lists; pricing, costs and margins; bids and proposals; commercial
terms; sales pipelines and forecasts; product or service roadmaps; strategic, marketing, and business plans; market analyses; and
corporate development materials (including diligence, valuations, and term sheets); (2) Financial/Operational: non-public financial
statements and results; budgets; models and analyses; capital plans; KPIs; inventory and logistics data; facility layouts; SOPs; quality,
safety, compliance, and audit reports; (3) Technical/IP: source code, object code, scripts, models, algorithms, data schemas, database
designs, architectures, APIs, test suites, technical specifications, prototypes, formulas, research notes, invention disclosures, and trade-
secret know-how; (4) Data & Privacy: Company Data and Personal Data (including any data subject to privacy, security, or sectoral
regulation), tokens, telemetry, usage logs, datasets (raw, labeled, or synthetic), analytics, dashboards, and system-generated metadata;
(5) Cybersecurity & Trust: network diagrams, infrastructure maps, asset inventories; security architectures and controls; vulnerability
and penetration-test results; risk assessments; incident response plans, playbooks, and records; security/audit logs; threat intelligence;
Access Credentials or Authentication Materials, API Keys, certificates, private keys, MFA Seed Material, and any information that
could reasonably be used to compromise Company Systems or Company Data; (6) Government/Third-Party Protected: information
derived from or relating to government contracts (including technical data and deliverables, program, site, and facility information),
and any third-party confidential or proprietary information the Company is obligated to protect by law, regulation, or agreement. For
clarity, Confidential Information includes information created by the Executive in the course of employment that is based on or
incorporates any of the foregoing.
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8.1.1.2 “Confidential Information” does not include information that the Executive can demonstrate by competent written evidence is: (a)
generally available to and known by the public through no breach by the Executive or anyone acting in concert with the Executive; (b)
lawfully obtained by the Executive from a third party on a non-confidential basis without breach of any obligation to the Company; or
(c) independently developed by the Executive without use of or reference to the Company’s Confidential Information. Nothing in this
Agreement prohibits lawful communications with a government agency or regulator, or disclosures required by law, rule, or legal
process; provided that, where lawful, the Executive gives the Company reasonable advance notice and cooperates in seeking
confidential treatment.
 

8.1.2 Data Security & Return/Deletion.
 

8.1.2.1 Data Security Obligations. The Executive shall use reasonable measures to protect the security of the Company’s systems and
information, including complying with all Company policies relating to information security, acceptable use, data retention,
classification, and access controls. The Executive shall not (i) circumvent or disable security features; (ii) store or transmit Company
Confidential Information on personal devices or accounts except as expressly authorized in writing; or (iii) copy, transfer, or export any
Company credentials, Encryption Keys, authentication tokens, MFA seed material, recovery codes, certificates, or other access-
control artifacts.

     
8.1.2.2 Return of Company Property and Data. Upon termination of employment for any reason, or upon the Company’s request, the

Executive shall promptly return to the Company all Company Property and all Confidential Information in the Executive’s
possession, custody, or control, regardless of format (including laptops, external drives, mobile devices, security badges, documents,
cloud-stored materials, and system credentials).

     
8.1.2.3 Secure Deletion. To the extent any Confidential Information or Company Property is stored on any personal device, account, drive,

medium, or cloud service, the Executive shall (i) identify such storage to the Company upon request; (ii) cooperate in the secure
deletion or removal of the information; and (iii) certify in writing, upon request, that all such materials have been permanently deleted
or returned.

     
8.1.2.4 Forensic Cooperation. The Executive shall reasonably cooperate with the Company, upon request, to confirm the return or secure

deletion of Company Confidential Information, including by enabling inspection or verification (through screen-share, logs, or third-
party forensic support) in a manner that does not unreasonably interfere with the Executive’s personal privacy or obligations.

     
8.1.2.5 Survival. The obligations of this Section shall survive termination of employment and apply in addition to the Executive’s

confidentiality obligations under this Agreement.
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8.2 Employee Non-Solicitation. During the Restricted Period, the Executive shall not directly or indirectly solicit any employee of the Company with whom the
Executive worked or over whom the Executive had supervisory responsibility during the 12 months preceding termination, to terminate such employee’s
employment with the Company or to accept employment elsewhere; general solicitations not targeted at Company employees are excluded.

     
8.3 Non-Competition; State-Specific Application. No post-employment non-competition covenant shall apply unless expressly set forth in an Applicable State

Rider. For the avoidance of doubt, if no Applicable State Rider is attached, no non-competition covenant applies.
     

8.4 Applicable State; Priority. “Applicable State” means the U.S. state in which the Executive primarily resides or works as of the termination date (or, for
equitable relief, as of the alleged breach). In the event of a conflict between a State Rider and this Agreement, the State Rider controls for disputes arising
under such state’s law and public policy.

     
8.5 Mutual Non-Disparagement.
 

Subject to applicable law, the Executive covenants and agrees that the Executive shall not in any way publicly disparage, call into disrepute, or otherwise
defame or slander the Company or any of its subsidiaries in any manner that would materially damage the business or reputation of the Company, any of its
subsidiaries, or any of their respective directors, officers, or employees, in any manner that would reasonably be expected to materially damage the business
or reputation of the Company or its subsidiaries, or the professional reputation of such directors, officers, or employees acting in their capacity as such.
 
The Company covenants and agrees, on behalf of itself and its subsidiaries, that neither the Company, any of its subsidiaries, nor any of their respective
directors or officers acting on behalf of the Company or any of its subsidiaries shall in any way publicly disparage, call into disrepute, or otherwise defame or
slander the Executive.
 
Nothing in this Section shall preclude or restrict the Executive or the Company (including its officers, directors, or employees) from making truthful
statements required by applicable law, regulation, or legal process, or from communicating with governmental or regulatory agencies, and the making of such
statements or communication shall not constitute a violation of this Section 8.5.
 

8.6 Cooperation. Following termination of employment for any reason, to the extent reasonably requested by the Board or the CEO, the Executive shall
cooperate with the Company in connection with matters arising out of the Executive’s service to the Company; provided that the Company shall make
reasonable efforts to minimize disruption of the Executive’s other activities. The Company shall reimburse the Executive for reasonable expenses incurred in
connection with such cooperation and, to the extent the Executive is required to spend substantial time on such matters, the Company shall compensate the
Executive at an hourly rate based on the Executive’s Base Salary on the termination date.
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9. MISCELLANEOUS.
 

9.1 Notices. All notices relating to this Agreement shall be in writing and shall be either personally delivered, sent by telecopy (receipt confirmed) or mailed by
certified mail, return receipt requested, to be delivered at such address as is indicated below, or at such other address or to the attention of such other person as
the recipient has specified by prior written notice to the sending party. Notice shall be effective when so personally delivered, one business day after being
sent by telecopy, or five days after being mailed.

 
If to the Company:
 

Perma-Fix Environmental Services, Inc.
8302 Dunwoody Place, Suite 250
Atlanta, Georgia 30350
Attn: Secretary

 
If to the Executive:
 

Louis F. Centofanti
[***]
 

9.2 Governing Law; Venue. Except as provided in any Applicable State Rider, this Agreement and any dispute arising out of or relating to it shall be governed
by and construed in accordance with the laws of the State of Delaware, without regard to its conflicts-of-law principles. Each party irrevocably submits to the
exclusive jurisdiction and venue of the state and federal courts located in Fulton County, Georgia (Atlanta) for any action, suit, or proceeding arising out of or
relating to this Agreement; provided, however, that if proceedings in the selected forum would likely produce a result that offends the fundamental public
policy of the Applicable State with respect to restrictive covenants or similar employment-related restraints, the forum selection shall yield to the courts of the
Applicable State for that limited purpose. Each party waives any objection to venue and irrevocably waives any claim that such courts are an inconvenient
forum.

     
9.3 Assignment. The Executive may not assign this Agreement. The Company may assign this Agreement to any successor to all or substantially all of the

Company’s business or assets.
     

9.4 Severability. The invalidity or unenforceability of any provision hereof shall not in any way affect the validity or enforceability of any other provision.
     

9.5 Entire Agreement; Amendment; Waiver. This Agreement (including Appendix A) constitutes the entire agreement between the parties with respect to the
subject matter hereof and supersedes prior understandings. Any amendment or waiver must be in a writing signed by both parties.

     
9.6 Counterparts; Electronic Signatures. This Agreement may be executed in counterparts and by electronic signature, each of which shall be deemed an

original and all of which together constitute one instrument, and shall become effective as of the Effective Date when one or more counterparts has been
signed by each of the parties hereto and delivered to each of the other parties hereto.

 
[Signatures on following page]
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IN WITNESS WHEREOF, the parties have executed this Agreement as of the Effective Date.
 
COMPANY:
 
Perma-Fix Environmental Services, Inc.
 
By: /s/ Larry Shelton  
Print Name:  Larry Shelton  
Title Chairman of the Board  
 
EXECUTIVE:
 
  /s/ Louis Centofanti  
Print Name: Louis F. Centofanti  
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APPENDIX A — DEFINITIONS
 

A. Interpretation; Cross-References.
 
Capitalized, bold-faced terms used in this Agreement and not otherwise defined in the body of the Agreement have the meanings set forth in this Appendix A, which is
incorporated by reference into and forms part of the Agreement.
 
B. Access Credentials; Authentication Materials.
 
“Access Credentials” or “Authentication Materials” means any means of access or authentication to Company Systems or Company Data, including without limitation
usernames, passwords, passphrases, PINs, private keys, certificates, API tokens, secrets, recovery keys, backup codes, and multi-factor authentication materials.
 
C. API.
 
“API” means application programming interface, a set of rules or protocols that enables software applications to communicate with each other to exchange data, features and
functionality.
 
D. API Keys.
 
“API Keys” means the unique identifiers used to authenticate software and systems attempting to access other software or systems via an application programming interface,
or API.
 
E. Cause.
 
“Cause” means (i) the Executive’s conviction of, or plea of guilty or nolo contendere to, a felony involving moral turpitude; (ii) willful misconduct or gross neglect having a
material adverse effect on the Company; (iii) fraud or embezzlement against the Company; (iv) willful failure to comply with a lawful directive of the CEO or the Board; (v)
material violation of written Company policy (including policies regarding discrimination, harassment, or ethics);
 
(vi) unauthorized disclosure of Confidential Information; or (vii) material breach of this Agreement. For the avoidance of doubt, a failure due to Disability shall not constitute
Cause. No act or omission will be “willful” unless done in bad faith and without reasonable belief it was in the Company’s best interest.
 
F. Change in Control.
 
“Change in Control” means, for purposes of the Agreement, any of the following events, within the meaning of Code Section 409A(a)(2)(A)(v), occurring during the Term:
 

(i) individuals who, as of the date of this Agreement, constitute the Board of Directors of the Company (the “Incumbent Board”) cease for any reason to constitute at
least a majority of the Board; provided, however, that any person becoming a director subsequent to the date of this Agreement, whose election, or nomination for
election by the Company’s shareholders, was approved by a vote of at least a majority of the directors comprising the Incumbent Board (other than an election or
nomination of an individual whose initial assumption of office is in connection with an actual or threatened election contest relating to the election of the directors
of the Company, or other actual or threatened solicitation of proxies by or on behalf of an individual, entity or group other than the Board relating to the election
of the directors of the Company) shall be deemed to be, for purposes of this Agreement, a member of the Incumbent Board; or
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(ii) the date that any one person, or more than one person acting as a group (as defined in Treas. Regs. Section 1.409A-3), acquires ownership of stock of the
Company that, together with stock held by such person or group, constitutes more than fifty percent (50%) of the total fair market value or total voting power of
the stock of the Company; or

     
(iii) the date any one person, or more than one person acting as a group (as defined in Treas. Regs. Section 1.409A-3), acquires (or has acquired during the 12-month

period ending on the date of the most recent acquisition by such person or persons) ownership of stock of the Company possessing thirty percent (30%) or more of
the total voting power of the stock of the Company, other than the acquisition by any person or group, which as of the date hereof has such ownership; or

     
(iv) the Company’s execution of an agreement for a merger or consolidation or other business combination involving the Company in which the Company is not the

surviving corporation, or, if immediately following such merger or consolidation or other business combination, less than fifty percent (50%) of the surviving
corporation’s outstanding voting stock is held by persons who are stockholders of the Company immediately prior to such merger or consolidation or other
business combination; or

     
(v) the Company’s adoption of a plan of dissolution or liquidation, other than if the Company is in bankruptcy at the time such plan of dissolution or liquidation is

adopted.
 

For purposes of the Agreement, the term “person” shall mean any individual, firm, corporation, or other entity, and shall include any successor (by merger, consolidation,
or otherwise) of such entity.
 

G. Company Data.
 
“Company Data” means any data or information, in any form or medium, that is collected, generated, processed, stored, transmitted, or maintained by or for the Company or
any affiliate, including operational, financial, technical, commercial, customer, supplier, workforce, and compliance data.
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H. Company Property.
 
“Company Property” means all property, whether tangible or intangible, owned, licensed, or otherwise held by the Company or any affiliate, including without limitation
equipment, hardware, devices, removable media, documents, notes, drawings, models, prototypes, samples, badges, keys, cards, and any copies thereof.
 
I. Company Systems.
 
“Company Systems” means all information systems, networks, applications, accounts, collaboration tools, communication systems, cloud/SaaS services, endpoints, and
environments that are owned, leased, licensed, or operated by or for the Company or any affiliate.
 
J. Disability.
 
“Disability” means the Executive’s inability to engage in any substantial gainful activity by reason of any medically determinable physical or mental impairment which has
resulted or may reasonably be expected to result in death or to last for a continuous period of not less than 12 months. Any such condition satisfying the foregoing standard
shall be deemed to constitute a Disability for purposes of this Agreement.
 
In addition, the Executive shall be presumed to have a Disability for purposes of this Agreement if the Executive is unable to substantially perform the material duties of his
position for a period of one hundred twenty (120) consecutive days or for an aggregate of one hundred eighty (180) days in any twelve (12)-month period, in each case by
reason of a medically determinable physical or mental impairment. Any such presumption may be rebutted by medical evidence demonstrating that the Executive does not meet
the requirements set forth in the immediately preceding sentence.
 
Any determination of Disability under this Appendix A shall be made in good faith by the Board based on medical evidence reasonably satisfactory to the Company.
 
K. Encryption Keys; Certificates; Tokens.
 
“Encryption Keys; Certificates; Tokens” means cryptographic keys (public or private), key material, key stores, digital certificates, security tokens, and any associated
metadata used to secure or validate access to Company Systems or Company Data.
 
L. Good Reason.
 
“Good Reason” means occurrence of any of the following events without the Executive’s express consent:
 

(a) a “Material Diminution,” as defined in this Appendix A;
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(b) a material reduction of the Executive’s Base Salary (other than a reduction not exceeding 10% implemented across-the-board for similarly situated
executives); or

     
  (c) the relocation of the Executive to an office outside of the Atlanta, Georgia metropolitan area.

 
To resign for Good Reason, the Executive must provide written notice to the Company within 30 days after first becoming aware of the event; the Company shall have 30 days
after receipt of such notice to cure; and, if not cured, the resignation must occur within 60 days after the occurrence of the event constituting “Good Reason.”
 
M. Material Diminution
 
“Material Diminution” means a change that materially and adversely reduces decision-making authority/budget, number/grade of direct reports, control over primary
functions, or stature within the organizational hierarchy, in each case as compared to those in effect immediately prior to such change (immaterial changes or changes
reasonably incident to a reorganization shall not constitute a Material Diminution).
 
N. Personal Data.
 
“Personal Data” means any information relating to an identified or identifiable natural person, including without limitation names, contact details, identifiers, online
identifiers, device IDs, geolocation data, HR/benefits data, and any information protected by privacy, employment, healthcare, consumer protection, or similar laws.
 
O. MFA Seed Material
 
“MFA Seed Material” means any seed value, shared secret, Base32 key (an API key whose underlying binary data has been converted into a human-readable, text-safe string
using the Base32 encoding scheme), QR code, export file, or other information used to generate one-time authentication codes or to provision or recover multi-factor
authentication for any account, device, application, or service.
 
P. System Logs.
 
“System Logs” means logs, telemetry, audit trails, event data, alerts, forensics artifacts, and similar records generated by or relating to Company Systems or Company Data.
 
Q. Threat Intelligence.
 
“Threat Intelligence” means information regarding vulnerabilities, exploits, indicators of compromise, adversary tactics/techniques/procedures, threat actor activity, and
defensive playbooks or detections used to protect Company Systems or Company Data.
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Exhibit 10.9

 
  * Certain identified information has been excluded from this exhibit because it is not material and is the type of information that the Company customarily

and actually treats as private and confidential. Redacted information is indicated by [***].
 

EXECUTIVE EMPLOYMENT AGREEMENT
 

This Executive Employment Agreement (this “Agreement”) is made and entered into effective May 1, 2026 (the “Effective Date”), by and between Perma-Fix
Environmental Services, Inc., a Delaware corporation (the “Company”), and Richard Grondin (the “Executive”). Capitalized, bold-faced terms used in this Agreement and not
otherwise defined in the body of the Agreement have the meanings set forth in Appendix A (Definitions), which is incorporated by reference into and forms part of this
Agreement.

 
RECITALS

 
WHEREAS, the Company wishes to continue to employ the Executive following the expiration of the Executive’s prior employment agreement and to set forth the

terms and conditions of such employment in this Agreement; and
 
WHEREAS, the Company considers the Executive’s services to be unique and of special value and desires to provide for the Executive’s continued service to the

Company.
 
NOW, THEREFORE, in consideration of the mutual covenants, agreements, representations, and warranties set forth in this Agreement, the Company and the

Executive agree as follows:
 

1. TERM.
 
  1.1 Initial Term. The term of this Agreement shall commence on the Effective Date and shall continue until April 30, 2029, unless earlier terminated in

accordance with Section 4 (the “Term”).
     
  1.2 No Automatic Renewal. This Agreement does not automatically renew upon expiration of the Term. Any extension or renewal shall be in the sole discretion

of the Company’s Board of Directors (or its Compensation Committee) and must be set forth in a writing signed by both parties.
 
2. POSITION AND DUTIES.
 
  2.1 Position. The Company employs the Executive as Executive Vice President of Hanford Waste Operations, reporting to the Company’s Chief Operating

Officer (the “COO”). The COO may reasonably modify in good faith the Executive’s duties, authority, reporting relationships, and responsibilities from time
to time to reflect bona fide business needs, provided the role of the Executive retains substantially equivalent authority, responsibilities, stature, and resources,
and no “Material Diminution” occurs (as defined in Appendix A to this Agreement).1

 
 



 
 
  2.2 Location. The Executive’s principal place of employment will be in Richland, Washington, subject to reasonable business travel and temporary assignments

as required by the Executive’s duties.
     
  2.3 Exclusive Services. During employment, the Executive shall devote substantially all business time and attention to the Company and shall faithfully perform

the duties assigned by the COO, subject to the Company’s policies and codes of conduct.
 
3. COMPENSATION AND BENEFITS.
 
  3.1 Base Salary. The Executive’s annual base salary shall be $324,725 “Base Salary”), payable in accordance with the Company’s payroll practices and subject

to required withholdings. The Compensation Committee may increase (but not decrease) Base Salary from time to time.
     
  3.2 Annual Incentive Opportunity. In addition to the Base Salary, for each year (or portion thereof) during the Term the Company will pay to the Executive the

incentive compensation bonus, if any, that is payable pursuant to the Management Incentive Plan (“MIP”) for such Executive in effect for such year as may
be adopted by the Board of the Company or Compensation Committee and agreed to by the Executive with respect to the particular fiscal year of the
Company (the “Incentive Bonus”), subject to plan terms and applicable performance goals established in the Executive’s MIP. The Incentive Bonus, if any,
may be modified, changed or terminated at any time or for any reason by the Compensation Committee in its sole discretion in accordance with the terms of
the MIP applicable to the Executive.

     
  3.3 Equity Awards. The Executive shall be eligible to receive equity awards under the Company’s equity incentive plans, subject to the terms of such plans and

as determined by the Compensation Committee.
     
  3.4 Benefits. During the Term, the Executive shall be entitled to participate in all employee benefit plans that are generally made available to other employees of

the Company, subject to the terms and conditions of such benefits and plans, and as such benefits and plans may be changed by the Company from time to
time. Such benefits include, but are not limited to, (i) group medical insurance coverage, (ii) group life insurance coverage, (iii) 401(k) plan, and (iv) the
equity awards described in Section 3.3 of this Agreement. The Company reserves the right to amend or terminate any employee benefit plans at any time in its
sole discretion, subject to the terms of such employee benefit plan and applicable law.
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  3.5 Expenses. During the Term, the Company shall pay directly, or reimburse the Executive for, any reasonable and necessary expenses and costs incurred by the

Executive in connection with, or arising out of, the performance of the Executive’s duties hereunder, provided that such expenses and costs shall be paid or
reimbursed subject to such rules, regulations, and policies of the Company as established from time to time by the Company and the applicable laws to which
the Company is subject, and provided further that the Executive is not otherwise in breach of this Agreement with respect to the activity for which the
Executive is seeking reimbursement.

     
    In the event the Executive incurs legal fees and expenses to enforce this Agreement, the Company shall promptly reimburse the Executive the reasonable and

necessary legal fees and expenses of the Executive in enforcing this Agreement, but only upon the adjudication by a court of competent jurisdiction that the
Executive is not otherwise in breach of this Agreement.

     
  3.6 Fringe Benefits. During the Term, the Executive shall be entitled to all fringe benefits as in effect at any time during the Term with respect to other senior

executives of the Company, including, but not limited to, paid vacation in accordance with Section 3.7 of this Agreement.
     
  3.7 Vacation. The Executive shall be entitled to five (5) weeks of paid vacation per year.
 
4. TERMINATION.
 
  4.1. Termination by the Company as a Result of Death or Disability.
 
  4.1.1 Death. The Executive’s employment with the Company shall terminate automatically upon the Executive’s death.
     
  4.1.2 Disability. Subject to the terms of this Agreement, the Company may terminate the Executive’s employment with the Company after establishing the

Executive’s Disability, as defined in Appendix A hereto, by delivering written notice to the Executive of its intention to terminate the Executive’s
employment with the Company due to Disability (“Disability Termination Notice”). In such a case, the Executive’s employment with the Company
shall terminate effective on the earlier of the otherwise scheduled expiration of the Term pursuant to Section 1 of this Agreement or on the thirtieth
(30th) day following the Executive’s receipt of the Disability Termination Notice (the “Disability Termination Date”), provided that the Executive
has not returned to full-time performance of his duties under this Agreement prior to the Disability Termination Date.

 
    If the Executive recovers from such Disability and returns to full-time performance of his duties prior to the Disability Termination Date specified in

the applicable Disability Termination Notice, such Disability Termination Notice shall be null and void and of no further force or effect, and the
Company shall not terminate the Executive’s employment pursuant to such Disability Termination Notice. For the avoidance of doubt, nothing in this
Section 4.1.2 shall limit the Company’s right to terminate the Executive’s employment for a subsequent Disability, provided that any such
termination shall require a new determination of Disability and the delivery of a new Disability Termination Notice in accordance with this Section
4.1.2.

     
  4.1.3 Payments upon Termination Due to Death or Disability. Upon the Executive’s separation from service as a result of the termination of

Executive’s employment with the Company due to the Executive’s Death or Disability, the Company shall make the following payments or provide
for the following benefits to be made to the Executive (or, in the case of Executive’s Death, the Executive’s estate and/or beneficiary), in a single
lump sum payment, in current funds, within thirty (30) days following termination; provided, however, any payment or provision of benefits required
under this Section 4.1.3 that cannot be made within the time periods specified due to the administrative requirements of applicable employee benefit
plans, equity compensation plans, third-party administrator timing, legal or regulatory constraints (including COBRA and bonus certification
requirements), or events or circumstances outside the reasonable control of the Company, shall be made or provided as soon as administratively
practicable thereafter and in accordance with the applicable terms of such plan, arrangement, or law:

 
  (a) Earned but Unpaid Base Salary. Any earned but unpaid Base Salary through the date of termination (“Accrued Base Salary”);
     
  (b) Reimbursement of Unreimbursed Business Expenses. Reimbursement for any unreimbursed expenses properly incurred and paid in

accordance with the terms of this Agreement, through the date of termination (“Reimbursements”);
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  (c) Accrued but Unused Vacation. Payment for any accrued but unused vacation time in accordance with the terms of this Agreement and
Company policy (“Unused Vacation”);

     
  (d) Vested Accrued Benefits. Such vested accrued benefits and other payments, if any, as to which the Executive (and his eligible dependents)

may be entitled under, and in accordance with the terms and conditions of, the Company’s employee benefit arrangements, other than any
severance pay plan (collectively, the “Vested Accrued Benefits”);

     
  (e) Earned but Unpaid Bonuses. Any bonuses earned by the Executive but remaining unpaid for any year prior to the year in which the date of

termination occurs (the “Prior Year Unpaid Bonuses”);
     
  (f) Pro-Rata Incentive Bonus. A pro-rata portion of the Incentive Bonus, if any, for the year of termination (“Pro-Rata Incentive Bonus”) due

to Executive’s Death or Disability, prorated based on days employed during such year and payable at the same time as similar such
payments are payable to senior executives generally, subject to any required performance certification;

     
  (g) Cash Medical Continuation Benefit.

 
  (i) Death. In the event of the Executive’s termination of employment due to Death, the Executive’s estate or beneficiaries shall be paid a

lump-sum payment (the “Cash Medical Continuation Benefit”) equal to (x) 18 multiplied by (y) the monthly premium that would be
required to be paid, pursuant to the Consolidated Omnibus Budget Reconciliation Act of 1985, as amended (“COBRA”), to continue
group health coverage for the Executive’s eligible covered dependents in effect on the date of the Executive’s termination of
employment, based on the premium for the first month of COBRA coverage.

     
  (ii) Disability. In the event of the Executive’s termination of employment due to Disability, the Executive shall be paid the Cash Medical

Continuation Benefit” to continue group health coverage for the Executive and the Executive’s eligible covered dependents (if any) in
effect on the date of the Executive’s termination of employment, based on the premium for the first month of COBRA coverage.

     
  (iii) Taxability of Cash Payments. The Cash Medical Continuation Benefit payable pursuant to (i) or (ii) of this subsection (g) shall be

taxable and shall be paid regardless of whether COBRA continuation coverage is actually elected.
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  (h) Vesting of Outstanding Equity Awards. Notwithstanding anything to the contrary contained herein or in the vesting and exercisability
schedule in any stock option or other grant agreement between the Company and the Executive, all of the Executive’s then outstanding
stock options and other equity awards, if any, granted by the Company to the Executive pursuant to any such agreement shall, to the extent
not already vested, vest in their entirety and, as applicable, become immediately and automatically exercisable commencing on the date of
termination, with such options and awards remaining exercisable for the earlier of the original option term or twelve (12) months from the
date of termination.

 
  4.2 Termination by the Company for Cause. Subject to the terms of this Agreement, the Company may terminate the Executive’s employment with the

Company at any time for “Cause,” as defined in Appendix A to this Agreement. Upon termination for Cause, the Company shall pay to the Executive only the
following:

 
  4.2.1 Accrued Base Salary;
     
  4.2.2 Reimbursements;
     
  4.2.3 Unused Vacation;
     
  4.2.4 Vested Accrued Benefits; and
     
  4.2.5 Prior Year Unpaid Bonuses.
     
  For the avoidance of doubt, the Executive shall not be entitled to any severance payments, continued medical benefits (except pursuant to the terms of any

Company-sponsored health insurance plan in which the Executive was a participant), equity acceleration, or other post-termination payments or benefits
except as expressly provided in this Section 4.2.
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  4.3 Termination by the Company Without Cause or by the Executive for Good Reason. Subject to the terms of this Agreement, the Company may terminate
the Executive’s employment at any time during the Term without Cause, and the Executive may terminate his employment with the Company at any time
during the Term for “Good Reason,” as defined in Appendix A hereto.

 
  4.3.1 Payments upon a Termination by the Company Without Cause or by the Executive for Good Reason (Non-Change in Control). If the

Executive terminates his employment under this Agreement for Good Reason or the Company terminates the Executive’s employment hereunder
without Cause (other than a termination by reason of Death or Disability) during the Term, and the Executive has not received and is not entitled to
any payment under Section 4.3.2 hereof, then the Company shall pay or provide the Executive the following severance benefits, subject to execution
by the Executive of a Release pursuant to and in accordance with Section 4.5.1 hereof:

 
  (a) a lump sum cash payment in a total amount equal to the sum of (i) 2.0 times the amount of the Executive’s Base Salary as of the date of

termination, plus (ii) 1.0 times the amount of the Executive’s target Incentive Bonus under the MIP in effect for the year in which the
Executive’s termination by the Company without Cause or termination by the Executive for Good Reason occurs, assuming for purposes of
this clause (ii) that the Executive had achieved the 100% performance target level identified in the Executive’s MIP (the “Target Bonus,”
and, together with the payments identified in clause (i), the “Severance Payment”);

     
  (b) Reimbursements;
     
  (c) Unused Vacation;
     
  (d) Vested Accrued Benefits;
     
  (e) Prior Year Unpaid Bonuses;
     
  (f) the lump-sum Cash Medical Continuation Benefit provided for in Section 4.1.3(g) of this Agreement, equal to 18× the monthly COBRA

premium for the Executive’s covered dependents in effect on the termination date (taxable).
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  (g) in the event a Change in Control, as such term is defined in Section 4.4 and Appendix A hereto, shall not have theretofore occurred, and the

Company has terminated the Executive’s employment under this Agreement without Cause or the Executive has terminated his employment
under this Agreement for Good Reason, notwithstanding anything to the contrary contained herein or in the vesting and exercisability
schedule in any stock option or other grant agreement between the Company and the Executive, all of the Executive’s then outstanding
stock options and other equity awards, if any, granted by the Company to the Executive pursuant to any such agreement shall vest pro-rata
based on the portion of the vesting period elapsed through the Date of Termination, and the Executive shall be entitled to exercise such
options until the earliest of 12 months after the Date of Termination or the original option expiration date.

 
  4.3 .2 Termination by the Company Without Cause or by the Executive for Good Reason Following a Change in Control. If within 24 months

following a Change in Control, as defined in Section 4.4 and Appendix A hereto, the Executive’s employment is terminated by Company without
Cause (other than by reason of death or Disability) or by Executive for Good Reason, then the Company shall pay or provide the Executive the
following severance benefits, subject to execution by the Executive of a Release pursuant to and in accordance with Section 4.5.1 hereof:

 
  (a) a lump sum cash payment in the total amount equal to the sum of (a) 2.0 times the amount of the Executive’s Base Salary as of the date of

termination, plus 2.0 times the Target Bonus (collectively, the “Change in Control Severance Payment”);
     
  (b) Reimbursements;
     
  (c) Unused Vacation;
     
  (d) Vested Accrued Benefits;
     
  (e) Prior Year Unpaid Bonuses;
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  (f) the lump-sum Cash Medical Continuation Benefit provided for in Section 4.1.3(g) of this Agreement, equal to 18× the monthly COBRA

premium for the Executive’s covered dependents in effect on the termination date (taxable); and
     
  (g) notwithstanding anything to the contrary contained herein or in the vesting and exercisability schedule in any stock option or other grant

agreement between the Company and the Executive, in the event of a Change in Control, all of the Executive’s then outstanding stock
options and other equity awards, if any, granted by the Company to the Executive pursuant to any such agreement shall, to the extent not
already vested, vest in their entirety and, as applicable, become immediately and automatically exercisable commencing on the date of
termination until the earlier of 12 months post-termination or the original term of such option or equity award.

 
  4.4 Change in Control. “Change in Control” has the meaning set forth in Code Section 409A(a)(2)(A)(v) and Treasury Regulation § 1.409A-3(i)(5), more

particularly described in Appendix A hereto.
     
  4.5 Payments; Release; No Duty to Mitigate.
 
  4.5.1 Release. The Company’s obligation to pay Executive the Severance Payment (Section 4.3.1) and the Change in Control Severance Payment (Section

4.3.2), shall be subject to the Executive executing a release of claims against the Company before the end of the Release Expiration Date (defined
below) and provided further that nothing contained in such release shall constitute a release of the Company from any obligations it may have to the
Executive (a) under this Agreement or any other written agreement between the Executive and the Company in effect as of the date of termination;
(b) relating to any employee benefit plan, stock option plan, stock option agreement or ownership of the Company’s stock or debt securities; or (c)
relating to any rights of indemnification and/or defense under the Company’s certificate of incorporation, bylaws, under any other written agreement
between the Executive and the Company or coverage under officers and directors insurance. The Company will deliver such release to Executive
pursuant to and in accordance with the terms of this Section 4.5.1 within ten (10) calendar days following the date on which such termination of
employment constitutes a separation of service under the terms of this Agreement, and the Company’s failure to deliver such release prior to the
expiration of such date of termination shall constitute a waiver of any requirement to execute such release. Assuming timely delivery of the release
by the Company, if the release is pursuant to and in accordance with this Section 4.5.1, and Executive fails to execute such release on or prior to the
Release Expiration Date, Executive will not be entitled to Severance Payments or the Change in Control Severance Payment. In any case where the
date of the separation from service and the Release Expiration Date fall in two separate taxable years, any payments required to be made to
Executive that are subject to the release condition and are treated as nonqualified deferred compensation for purposes of Section 409A shall be made
in the later taxable year. The term “Release Expiration Date” shall mean the date that is twenty-one (21) days following the date upon which the
Company timely delivers to Executive the release meeting the requirements as provided above, or in the event that Executive’s separation from
service is “in connection with an exit incentive or other employment termination program” (as such phrase is defined in the Age Discrimination in
Employment Act of 1967), the date that is forty-five (45) days following such delivery.
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As a further condition to the Executive’s entitlement to any remaining or unpaid Severance Payment or Change in Control Severance Payment under
Section 4.3 hereof, the Executive shall remain in compliance with the covenants set forth in Section 8.5 (Mutual Non-Disparagement). In the event
of a material breach of Section 8.5 by the Executive following the Executive’s execution of the Release, the Company’s obligation to make any
unpaid Severance Payments or Change in Control Severance Payments shall immediately cease.

 
  4.5.2 No Duty to Mitigate. The Executive shall not be required to mitigate the amount of any payment provided for in this Section 4 by seeking other

employment or otherwise, nor shall the amount of any payment provided for in this Section 4 be reduced by any compensation earned by the
Executive as the result of the Executive’s employment by another person, employer or business or by profits earned by the Executive from any other
source at any time before and after the Executive’s date of termination.

     
    Without limiting the provisions of Section 4.1.3, the timing of any payment or provision of benefits under this Section 4 shall be subject to the

administrative requirements of applicable employee benefit plans, equity compensation plans, third-party administrators, and applicable law.
 
  4.6 Termination by the Executive for Any Reason Other Than Good Reason. If Executive terminates his employment with the Company for any reason other

than for Good Reason during the Term, the Company shall pay or provide to the Executive:
 
  4.6.1 Accrued Base Salary;
     
  4.6.2 Reimbursements;
     
  4.6.3 Unused Vacation.
     
  4.6.4 Vested Accrued Benefits; and
     
  4.6.5 Prior Year Unpaid Bonuses.
     
  For the avoidance of doubt, the Executive shall not be entitled to any severance payments, continued medical benefits (except pursuant to the terms of any

Company-sponsored health insurance plan in which the Executive was a participant), equity acceleration, or other post-termination payments or benefits
except as expressly provided in this Section 4.6.

 
  4.7 Resignation from All Other Positions. On termination of the Executive’s employment hereunder for any reason, the Executive shall be deemed to have

resigned from all positions that the Executive holds as an officer or member of the Board (or a committee thereof) of the Company or any of its affiliates.
 
5. NOTICE OF TERMINATION. Any termination by the Company for Cause, or by the Executive for Good Reason, shall be communicated by written notice stating

the specific basis and effective date, consistent with the cure periods set forth in Appendix A under the definition of “Good Reason.”
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6. INDEMNIFICATION.

 
  6.1. The Company shall indemnify, defend and hold harmless the Executive against any and all expenses reasonably incurred by him in connection with or arising

out of (a) the defense of any action, suit or proceeding, whether civil, criminal, administrative, or investigative (a “Proceeding”), in which he is a party, or (b)
any claim asserted or threatened against him, in either case by reason of or relating to his being or having been an employee, officer, director or agent of the
Company or a subsidiary of the Company or another company partnership, joint venture, trust or other enterprise for which he was serving in such capacity at
the request of the Company, whether or not he continues to be such an employee, officer, director or agent at the time of incurring such expenses, provided,
however, no such indemnification shall be made (i) if such indemnification is prohibited by law, (ii) with respect to any Proceeding initiated by the Executive
or the Company related to any contest or dispute between the Executive and the Company or any of its affiliates with respect to this Agreement or the
Executive’s employment hereunder, or (iii) if it is determined by a court of competent jurisdiction that the Executive did not (A) act in good faith, (B) act in a
manner he reasonably believed to be in or not opposed to the best interest of the Company or (C) have reasonable cause to believe his conduct was not
unlawful. Such expenses shall include, without limitation, the fees and disbursements of attorneys, amounts of judgments and amounts of any settlements.
The foregoing indemnification obligation is independent of any similar obligation provided in the Company’s certificate of incorporation or bylaws, and shall
apply with respect to any matters attributable to periods prior to or after the date of this Agreement, and to matters attributable to the Executive’s employment
hereunder, without regard to when asserted. In no event shall the Company be liable for the fees and expenses of more than one counsel (in addition to any
local counsel) separate from its own counsel, and the Company will not indemnify the Executive for the fees or expenses of the Executive’s counsel in
connection with any claim which is being defended by counsel appointed by the Company or the Company’s insurance carrier; provided, however, that if the
Executive shall have reasonably concluded (based on the advice of counsel) that there is a conflict of interest between the Company and the Executive for
counsel appointed by the Company or the Company’s insurance carrier that would prohibit the counsel retained by the Company or its insurance carrier from
representing the Executive, the Company shall reimburse the Executive for the reasonable fees and expenses of one (1) separate counsel in addition to any
local counsel for the Executive in connection with such claims, subject to the limitations set forth above in this Section 6.

     
  6.2. Costs and expenses incurred by the Executive in defense of any such Proceeding described in Section 6.1 above for which indemnification is to be made by

the Company (including attorneys’ fees) shall be paid by the Company in advance of the final disposition of such litigation upon receipt by the Company of:
(i) a written request for payment; (ii) appropriate documentation evidencing the incurrence, amount, and nature of the costs and expenses for which payment
is being sought; and (iii) an undertaking adequate under applicable law made by or on behalf of the Executive to repay the amounts so paid if it shall
ultimately be determined that the Executive is not entitled to be indemnified by the Company under this Agreement.
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7. SECTION 409A2; SECTION 280G; CLAWBACK.

 
  7.1. Compliance with Section 409A. It is intended that the provisions of this Agreement comply with or be excepted from Section 409A, as applicable, and all

provisions of this Agreement shall be construed in a manner consistent with the requirements for avoiding taxes or penalties under Section 409A. If any
provision of this Agreement (or of any award of compensation, including equity compensation or benefits) would cause the Executive to incur any additional
tax or interest under Section 409A, the Company shall, upon the specific request of the Executive, use its reasonable business efforts to, in good faith, reform
such provision to comply with Section 409A; provided, that to the maximum extent practicable, the original intent and economic benefit to the Executive and
the Company of the applicable provision shall be maintained, but the Company shall have no obligation to make any changes that could create any additional
economic cost or loss of benefit to the Company. The Company shall timely use its reasonable business efforts to amend any plan or program in which the
Executive participates to bring it in compliance with Section 409A to the extent such compliance is required. Notwithstanding the foregoing, the Company
shall have no liability with regard to any failure to comply with Section 409A so long as it has acted in good faith with regard to compliance therewith.

     
  7.2. Separation From Service. A termination of employment shall not be deemed to have occurred for purposes of any provision of this Agreement providing for

the payment of any amounts or benefits upon or following a termination of employment unless such termination is also a “Separation from Service” within
the meaning of Section 409A and, for purposes of any such provision of this Agreement, references to a “resignation,” “termination,” “termination of
employment” or like terms shall mean Separation from Service. If the Executive is deemed on the date of termination of his employment to be a “specified
employee”, within the meaning of that term under Section 409A(a)(2)(B) of the Code and using the identification methodology selected by the Company
from time to time, or if none, the default methodology, then with regard to any payment, the providing of any benefit or any distribution of equity made
subject to this Section to the extent required to be delayed in compliance with Section 409A(a)(2)(B) of the Code, and any other payment, the provision of
any other benefit or any other distribution of equity that is required to be delayed in compliance with Section 409A(a)(2)(B) of the Code, such payment,
benefit or distribution shall not be made or provided prior to the earlier of (i) the expiration of the six-month period measured from the date of the Executive’s
Separation from Service or (ii) the date of the Executive’s death. On the first day of the seventh month following the date of the Executive’s Separation from
Service or, if earlier, on the date of his death, (x) all payments delayed pursuant to this Section (whether they would have otherwise been payable in a single
sum or in installments in the absence of such delay) shall be paid or reimbursed to the Executive in a lump sum, and any remaining payments and benefits due
under this Agreement shall be paid or provided in accordance with the normal payment dates specified for them herein and (y) all distributions of equity
delayed pursuant to this Section 7.2 shall be made to the Executive. In addition to the foregoing, to the extent required by Section 409A(a)(2)(B) of the Code,
prior to the occurrence of a Disability termination as provided in this Agreement, the payment of any compensation to the Executive under this Agreement
shall be suspended for a period of six months commencing at such time that the Executive shall be deemed to have had a Separation from Service because
either (A) a sick leave ceases to be a bona fide sick leave of absence, or (B) the permitted time period for a sick leave of absence expires (an “SFS
Disability”), without regard to whether such SFS Disability actually results in a Disability termination. Promptly following the expiration of such six-month
period, all compensation suspended pursuant to the foregoing sentence (whether it would have otherwise been payable in a single sum or in installments in the
absence of such suspension) shall be paid or reimbursed to the Executive in a lump sum. On any delayed payment date under this Section there shall be paid
to the Executive or, if the Executive has died, to his estate, in a single cash lump sum together with the payment of such delayed payment, interest on the
aggregate amount of such delayed payment at the Delayed Payment Interest Rate (defined below in this Section 7.2) computed from the date on which such
delayed payment otherwise would have been made to the Executive until the date paid. For purposes of the foregoing, the “Delayed Payment Interest Rate”
shall mean the short term applicable federal rate provided for in Section 1274(d) of the Code as of the business day immediately preceding the payment date
for the applicable delayed payment. To the extent that this Agreement provides for any payments of nonqualified deferred compensation (within the meaning
of Section 409A) to be made in installments (including, without limitation, any severance payments), each such installment shall be deemed to be a separate
and distinct payment for purposes of Section 409A.
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  7.3. Reimbursement Provisions. With regard to any provision herein that provides for reimbursement of costs and expenses or in-kind benefits, except as
permitted by Section 409A, (i) the right to reimbursement or in-kind benefits shall not be subject to liquidation or exchange for another benefit, (ii) the
amount of expenses eligible for reimbursement, or in-kind benefits, provided during any taxable year shall not affect the expenses eligible for reimbursement,
or in-kind benefits to be provided, in any other taxable year, provided that the foregoing clause (ii) shall not be violated with regard to expenses reimbursed
under any arrangement covered by Section 105(b) of the Code solely because such expenses are subject to a limit related to the period the arrangement is in
effect and (iii) such payments shall be made on or before the last day of the Executive’s taxable year following the taxable year in which the expense was
incurred.

     
  7.4. 280G Parachute Payments. In the event that any payments or benefits (whether made or provided pursuant to this Agreement or otherwise) provided to

Executive constitute “parachute payments”‘ within the meaning of Section 280G of the Code (“Parachute Payments”), and will be subject to an excise tax
imposed pursuant to Section 4999 of the Code, the Executive’s Parachute Payments will be reduced to an amount determined by the Company in good faith to
be the maximum amount that may be provided to the Executive without resulting in any portion of such Parachute Payments being subject to such excise tax
(the amount of such reduction, “Cutback Benefits”). The Parachute Payment reduction contemplated by the preceding sentence, if applicable, shall be
implemented by determining the “Parachute Payment Ratio” (as defined below) for each Parachute Payment and then reducing the Parachute Payment in
order beginning with the Parachute Payment with the highest Parachute Payment Ratio. For Parachute Payments with the same Parachute Payment Ratio,
such Parachute Payments shall be reduced based on the time of payment of such Parachute Payments, with amounts having later payment dates being reduced
first. For Parachute Payments with the same Parachute Payment Ratio and the same time of payment, such Parachute Payments shall be reduced on a pro rata
basis (but not below zero) prior to reducing Parachute Payments with a lower Parachute Payment Ratio. For purposes hereof, the term “Parachute Payment
Ratio” shall mean a fraction the numerator of which is the value of the applicable Parachute Payment for purposes of Section 280G of the Code and the
denominator of which is the intrinsic value of such Parachute Payment.

     
  7.5. Clawback Provisions. Notwithstanding any provision of this Agreement to the contrary, Executive acknowledges that any incentive-based compensation

paid to Executive pursuant to this Agreement or any other agreement or arrangement with the Company which is subject to recovery under any law,
government regulation, or stock exchange listing requirement will be subject to such deductions and clawback as may be required to be made pursuant to such
law, government, regulation, or stock exchange listing requirement (or any policy adopted by the Company pursuant to any such law, government regulation
or stock exchange listing requirement),
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8. CONFIDENTIALITY; RESTRICTIVE COVENANTS; STATE RIDERS.
 
  8.1 Confidentiality. During employment and for 12 months thereafter (the “Restricted Period”), the Executive shall not disclose or use the Company’s

Confidential Information, as defined in Section 8.1.1.1 below, other than for the Company’s benefit, subject to customary exceptions as set forth in Section
8.1.1.2 below. Certain terms in boldface used within Section 8.1.1 are defined in Appendix A to this Agreement.
 

  8.1.1 Confidential Information.
 
  8.1.1.1 “Confidential Information” means information (in any form or medium—oral, written, electronic, visual, sample, prototype, or otherwise,

and whether fixed, stored, transmitted, or displayed) that is non-public, proprietary, or confidential to the Company, or to any third party
that has entrusted information to the Company, including without limitation: (1) Business/Commercial: customer and prospect lists; contact
and relationship histories; vendor/supplier lists; pricing, costs and margins; bids and proposals; commercial terms; sales pipelines and
forecasts; product or service roadmaps; strategic, marketing, and business plans; market analyses; and corporate development materials
(including diligence, valuations, and term sheets); (2) Financial/Operational: non-public financial statements and results; budgets; models
and analyses; capital plans; KPIs; inventory and logistics data; facility layouts; SOPs; quality, safety, compliance, and audit reports; (3)
Technical/IP: source code, object code, scripts, models, algorithms, data schemas, database designs, architectures, APIs, test suites,
technical specifications, prototypes, formulas, research notes, invention disclosures, and trade-secret know-how; (4) Data & Privacy:
Company Data and Personal Data (including any data subject to privacy, security, or sectoral regulation), tokens, telemetry, usage logs,
datasets (raw, labeled, or synthetic), analytics, dashboards, and system-generated metadata; (5) Cybersecurity & Trust: network diagrams,
infrastructure maps, asset inventories; security architectures and controls; vulnerability and penetration-test results; risk assessments;
incident response plans, playbooks, and records; security/audit logs; threat intelligence; Access Credentials or Authentication Materials,
API Keys, certificates, private keys, MFA Seed Material, and any information that could reasonably be used to compromise Company
Systems or Company Data; (6) Government/Third-Party Protected: information derived from or relating to government contracts
(including technical data and deliverables, program, site, and facility information), and any third-party confidential or proprietary
information the Company is obligated to protect by law, regulation, or agreement. For clarity, Confidential Information includes
information created by the Executive in the course of employment that is based on or incorporates any of the foregoing.
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  8.1.1.2 “Confidential Information” does not include information that the Executive can demonstrate by competent written evidence is: (a)
generally available to and known by the public through no breach by the Executive or anyone acting in concert with the Executive; (b)
lawfully obtained by the Executive from a third party on a non-confidential basis without breach of any obligation to the Company; or (c)
independently developed by the Executive without use of or reference to the Company’s Confidential Information. Nothing in this
Agreement prohibits lawful communications with a government agency or regulator, or disclosures required by law, rule, or legal process;
provided that, where lawful, the Executive gives the Company reasonable advance notice and cooperates in seeking confidential treatment.

 
  8.1.2 Data Security & Return/Deletion.
 
  8.1.2.1 Data Security Obligations. The Executive shall use reasonable measures to protect the security of the Company’s systems and information,

including complying with all Company policies relating to information security, acceptable use, data retention, classification, and access
controls. The Executive shall not (i) circumvent or disable security features; (ii) store or transmit Company Confidential Information on
personal devices or accounts except as expressly authorized in writing; or (iii) copy, transfer, or export any Company credentials,
Encryption Keys, authentication tokens, MFA seed material, recovery codes, certificates, or other access-control artifacts.

     
  8.1.2.2 Return of Company Property and Data. Upon termination of employment for any reason, or upon the Company’s request, the Executive

shall promptly return to the Company all Company Property and all Confidential Information in the Executive’s possession, custody, or
control, regardless of format (including laptops, external drives, mobile devices, security badges, documents, cloud-stored materials, and
system credentials).

     
  8.1.2.3 Secure Deletion. To the extent any Confidential Information or Company Property is stored on any personal device, account, drive,

medium, or cloud service, the Executive shall (i) identify such storage to the Company upon request; (ii) cooperate in the secure deletion or
removal of the information; and (iii) certify in writing, upon request, that all such materials have been permanently deleted or returned.

     
  8.1.2.4 Forensic Cooperation. The Executive shall reasonably cooperate with the Company, upon request, to confirm the return or secure deletion

of Company Confidential Information, including by enabling inspection or verification (through screen-share, logs, or third-party forensic
support) in a manner that does not unreasonably interfere with the Executive’s personal privacy or obligations.

     
  8.1.2.5 Survival. The obligations of this Section shall survive termination of employment and apply in addition to the Executive’s confidentiality

obligations under this Agreement.
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  8.2 Employee Non-Solicitation. During the Restricted Period, the Executive shall not directly or indirectly solicit any employee of the Company with whom the

Executive worked or over whom the Executive had supervisory responsibility during the 12 months preceding termination, to terminate such employee’s
employment with the Company or to accept employment elsewhere; general solicitations not targeted at Company employees are excluded.

     
  8.3 Non-Competition; State-Specific Application. No post-employment non-competition covenant shall apply unless expressly set forth in an Applicable State

Rider. For the avoidance of doubt, if no Applicable State Rider is attached, no non-competition covenant applies.
     
  8.4 Applicable State; Priority. “Applicable State” means the U.S. state in which the Executive primarily resides or works as of the termination date (or, for

equitable relief, as of the alleged breach). In the event of a conflict between a State Rider and this Agreement, the State Rider controls for disputes arising
under such state’s law and public policy.

 
  8.5 Mutual Non-Disparagement.

 
Subject to applicable law, the Executive covenants and agrees that the Executive shall not in any way publicly disparage, call into disrepute, or otherwise
defame or slander the Company or any of its subsidiaries in any manner that would materially damage the business or reputation of the Company, any of its
subsidiaries, or any of their respective directors, officers, or employees, in any manner that would reasonably be expected to materially damage the business
or reputation of the Company or its subsidiaries, or the professional reputation of such directors, officers, or employees acting in their capacity as such.
 
The Company covenants and agrees, on behalf of itself and its subsidiaries, that neither the Company, any of its subsidiaries, nor any of their respective
directors or officers acting on behalf of the Company or any of its subsidiaries shall in any way publicly disparage, call into disrepute, or otherwise defame or
slander the Executive.
 
Nothing in this Section shall preclude or restrict the Executive or the Company (including its officers, directors, or employees) from making truthful
statements required by applicable law, regulation, or legal process, or from communicating with governmental or regulatory agencies, and the making of such
statements or communication shall not constitute a violation of this Section 8.5.
 

  8.6 Cooperation. Following termination of employment for any reason, to the extent reasonably requested by the Board or the CEO, the Executive shall
cooperate with the Company in connection with matters arising out of the Executive’s service to the Company; provided that the Company shall make
reasonable efforts to minimize disruption of the Executive’s other activities. The Company shall reimburse the Executive for reasonable expenses incurred in
connection with such cooperation and, to the extent the Executive is required to spend substantial time on such matters, the Company shall compensate the
Executive at an hourly rate based on the Executive’s Base Salary on the termination date.
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9. MISCELLANEOUS.
 
  9.1 Notices. All notices relating to this Agreement shall be in writing and shall be either personally delivered, sent by telecopy (receipt confirmed) or mailed by

certified mail, return receipt requested, to be delivered at such address as is indicated below, or at such other address or to the attention of such other person as
the recipient has specified by prior written notice to the sending party. Notice shall be effective when so personally delivered, one business day after being
sent by telecopy, or five days after being mailed.
 
If to the Company:

 
Perma-Fix Environmental Services, Inc.
8302 Dunwoody Place, Suite 250
Atlanta, Georgia 30350
Attn: Secretary

 
If to the Executive:
 

Richard Grondin
[***]

 
  9.2 Governing Law; Venue. Except as provided in any Applicable State Rider, this Agreement and any dispute arising out of or relating to it shall be governed

by and construed in accordance with the laws of the State of Delaware, without regard to its conflicts-of-law principles. Each party irrevocably submits to the
exclusive jurisdiction and venue of the state and federal courts located in Fulton County, Georgia (Atlanta) for any action, suit, or proceeding arising out of or
relating to this Agreement; provided, however, that if proceedings in the selected forum would likely produce a result that offends the fundamental public
policy of the Applicable State with respect to restrictive covenants or similar employment-related restraints, the forum selection shall yield to the courts of the
Applicable State for that limited purpose. Each party waives any objection to venue and irrevocably waives any claim that such courts are an inconvenient
forum.

 
  9.3 Assignment. The Executive may not assign this Agreement. The Company may assign this Agreement to any successor to all or substantially all of the

Company’s business or assets.
 
  9.4 Severability. The invalidity or unenforceability of any provision hereof shall not in any way affect the validity or enforceability of any other provision.
     
  9.5 Entire Agreement; Amendment; Waiver. This Agreement (including Appendix A hereto) constitutes the entire agreement between the parties with respect to

the subject matter hereof and supersedes prior understandings. Any amendment or waiver must be in a writing signed by both parties.
     
  9.6 Counterparts; Electronic Signatures. This Agreement may be executed in counterparts and by electronic signature, each of which shall be deemed an

original and all of which together constitute one instrument, and shall become effective as of the Effective Date when one or more counterparts has been
signed by each of the parties hereto and delivered to each of the other parties hereto.

 
[Signatures on following page]
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IN WITNESS WHEREOF, the parties have executed this Agreement as of the Effective Date.
 
COMPANY:
 
Perma-Fix Environmental Services, Inc.
 
By: /s/ Larry Shelton  
Print Name: Larry Shelton  
Title Chairman of the Board  
 
EXECUTIVE:
 
  /s/ Richard Grondin  
Print Name: Richard Grondin  
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APPENDIX A — DEFINITIONS
 

A. Interpretation; Cross-References.
 
Capitalized, bold-faced terms used in this Agreement and not otherwise defined in the body of the Agreement have the meanings set forth in this Appendix A, which is
incorporated by reference into and forms part of the Agreement.
 
B. Access Credentials; Authentication Materials.
 
“Access Credentials” or “Authentication Materials” means any means of access or authentication to Company Systems or Company Data, including without limitation
usernames, passwords, passphrases, PINs, private keys, certificates, API tokens, secrets, recovery keys, backup codes, and multi-factor authentication materials.
 
C. API.
 
“API” means application programming interface, a set of rules or protocols that enables software applications to communicate with each other to exchange data, features and
functionality.
 
D. API Keys.
 
“API Keys” means the unique identifiers used to authenticate software and systems attempting to access other software or systems via an application programming interface,
or API.
 
E. Cause.
 
“Cause” means (i) the Executive’s conviction of, or plea of guilty or nolo contendere to, a felony involving moral turpitude; (ii) willful misconduct or gross neglect having a
material adverse effect on the Company; (iii) fraud or embezzlement against the Company; (iv) willful failure to comply with a lawful directive of the CEO or the Board; (v)
material violation of written Company policy (including policies regarding discrimination, harassment, or ethics); (vi) unauthorized disclosure of Confidential Information; or
(vii) material breach of this Agreement. For the avoidance of doubt, a failure due to Disability shall not constitute Cause. No act or omission will be “willful” unless done in
bad faith and without reasonable belief it was in the Company’s best interest.
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F. Change in Control.
 
“Change in Control” means, for purposes of the Agreement, any of the following events, within the meaning of Code Section 409A(a)(2)(A)(v), occurring during the Term:
 
  (i) individuals who, as of the date of this Agreement, constitute the Board of Directors of the Company (the “Incumbent Board”) cease for any reason to

constitute at least a majority of the Board; provided, however, that any person becoming a director subsequent to the date of this Agreement, whose election,
or nomination for election by the Company’s shareholders, was approved by a vote of at least a majority of the directors comprising the Incumbent Board
(other than an election or nomination of an individual whose initial assumption of office is in connection with an actual or threatened election contest relating
to the election of the directors of the Company, or other actual or threatened solicitation of proxies by or on behalf of an individual, entity or group other than
the Board relating to the election of the directors of the Company) shall be deemed to be, for purposes of this Agreement, a member of the Incumbent Board;
or

   
  (ii) the date that any one person, or more than one person acting as a group (as defined in Treas. Regs. Section 1.409A-3), acquires ownership of stock of the

Company that, together with stock held by such person or group, constitutes more than fifty percent (50%) of the total fair market value or total voting power
of the stock of the Company; or

     
  (iii) the date any one person, or more than one person acting as a group (as defined in Treas. Regs. Section 1.409A-3), acquires (or has acquired during the 12-

month period ending on the date of the most recent acquisition by such person or persons) ownership of stock of the Company possessing thirty percent
(30%) or more of the total voting power of the stock of the Company, other than the acquisition by any person or group, which as of the date hereof has such
ownership; or

     
  (iv) the Company’s execution of an agreement for a merger or consolidation or other business combination involving the Company in which the Company is not

the surviving corporation, or, if immediately following such merger or consolidation or other business combination, less than fifty percent (50%) of the
surviving corporation’s outstanding voting stock is held by persons who are stockholders of the Company immediately prior to such merger or consolidation
or other business combination; or

     
  (v) the Company’s adoption of a plan of dissolution or liquidation, other than if the Company is in bankruptcy at the time such plan of dissolution or liquidation

is adopted.
 

For purposes of the Agreement, the term “person” shall mean any individual, firm, corporation, or other entity, and shall include any successor (by merger,
consolidation, or otherwise) of such entity.

 
G. Company Data.
 
“Company Data” means any data or information, in any form or medium, that is collected, generated, processed, stored, transmitted, or maintained by or for the Company or
any affiliate, including operational, financial, technical, commercial, customer, supplier, workforce, and compliance data.
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H. Company Property.
 
“Company Property” means all property, whether tangible or intangible, owned, licensed, or otherwise held by the Company or any affiliate, including without limitation
equipment, hardware, devices, removable media, documents, notes, drawings, models, prototypes, samples, badges, keys, cards, and any copies thereof.
 
I. Company Systems.
 
“Company Systems” means all information systems, networks, applications, accounts, collaboration tools, communication systems, cloud/SaaS services, endpoints, and
environments that are owned, leased, licensed, or operated by or for the Company or any affiliate.
 
J. Disability.
 
“Disability” means the Executive’s inability to engage in any substantial gainful activity by reason of any medically determinable physical or mental impairment which has
resulted or may reasonably be expected to result in death or to last for a continuous period of not less than 12 months. Any such condition satisfying the foregoing standard
shall be deemed to constitute a Disability for purposes of this Agreement.
 
In addition, the Executive shall be presumed to have a Disability for purposes of this Agreement if the Executive is unable to substantially perform the material duties of his
position for a period of one hundred twenty (120) consecutive days or for an aggregate of one hundred eighty (180) days in any twelve (12)-month period, in each case by
reason of a medically determinable physical or mental impairment. Any such presumption may be rebutted by medical evidence demonstrating that the Executive does not meet
the requirements set forth in the immediately preceding sentence.
 
Any determination of Disability under this Appendix A shall be made in good faith by the Board based on medical evidence reasonably satisfactory to the Company.
 
K. Encryption Keys; Certificates; Tokens.
 
“Encryption Keys; Certificates; Tokens” means cryptographic keys (public or private), key material, key stores, digital certificates, security tokens, and any associated
metadata used to secure or validate access to Company Systems or Company Data.
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L. Good Reason.
 
“Good Reason” means occurrence of any of the following events without the Executive’s express consent:
 
  (a) a “Material Diminution,” as defined in this Appendix A;
     
  (b) a material reduction of the Executive’s Base Salary (other than a reduction not exceeding 10% implemented across-the-board for similarly situated

executives); or
     
  (c)  the relocation of the Executive to an office outside of the Richland, Washington metropolitan area.

 
To resign for Good Reason, the Executive must provide written notice to the Company within 30 days after first becoming aware of the event; the Company shall have 30 days
after receipt of such notice to cure; and, if not cured, the resignation must occur within 60 days after the occurrence of the event constituting “Good Reason.”
 
M. Material Diminution
 
“Material Diminution” means a change that materially and adversely reduces decision-making authority/budget, number/grade of direct reports, control over primary
functions, or stature within the organizational hierarchy, in each case as compared to those in effect immediately prior to such change (immaterial changes or changes
reasonably incident to a reorganization shall not constitute a Material Diminution).
 
N. Personal Data.
 
“Personal Data” means any information relating to an identified or identifiable natural person, including without limitation names, contact details, identifiers, online
identifiers, device IDs, geolocation data, HR/benefits data, and any information protected by privacy, employment, healthcare, consumer protection, or similar laws.
 
O. MFA Seed Material
 
“MFA Seed Material” means any seed value, shared secret, Base32 key (an API key whose underlying binary data has been converted into a human-readable, text-safe string
using the Base32 encoding scheme), QR code, export file, or other information used to generate one-time authentication codes or to provision or recover multi-factor
authentication for any account, device, application, or service.
 
P. System Logs.
 
“System Logs” means logs, telemetry, audit trails, event data, alerts, forensics artifacts, and similar records generated by or relating to Company Systems or Company Data.
 
Q. Threat Intelligence.
 
“Threat Intelligence” means information regarding vulnerabilities, exploits, indicators of compromise, adversary tactics/techniques/procedures, threat actor activity, and
defensive playbooks or detections used to protect Company Systems or Company Data.
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Exhibit 10.10

 
* Certain identified information has been excluded from this exhibit because it is not material and is the type of information that the Company customarily and

actually treats as private and confidential. Redacted information is indicated by [***].
 

EXECUTIVE EMPLOYMENT AGREEMENT
 

This Executive Employment Agreement (this “Agreement”) is made and entered into effective May 1, 2026 (the “Effective Date”), by and between Perma-Fix
Environmental Services, Inc., a Delaware corporation (the “Company”), and Troy Eshleman (the “Executive”). Capitalized, bold-faced terms used in this Agreement and not
otherwise defined in the body of the Agreement have the meanings set forth in Appendix A (Definitions), which is incorporated by reference into and forms part of this
Agreement.
 

RECITALS
 

WHEREAS, the Company wishes to continue to employ the Executive following the expiration of the Executive’s prior employment agreement and to set forth the
terms and conditions of such employment in this Agreement; and
 

WHEREAS, the Company considers the Executive’s services to be unique and of special value and desires to provide for the Executive’s continued service to the
Company.
 

NOW, THEREFORE, in consideration of the mutual covenants, agreements, representations, and warranties set forth in this Agreement, the Company and the
Executive agree as follows:
 
1. TERM.
 

1.1 Initial Term. The term of this Agreement shall commence on the Effective Date and shall continue until April 30, 2029, unless earlier terminated in
accordance with Section 4 (the “Term”).

 
1.2 No Automatic Renewal. This Agreement does not automatically renew upon expiration of the Term. Any extension or renewal shall be in the sole discretion

of the Company’s Board of Directors (or its Compensation Committee) and must be set forth in a writing signed by both parties.
 
2. POSITION AND DUTIES.
 

2.1 Position. The Company employs the Executive as Chief Operating Officer of the Company (the “COO”), reporting to the Company’s Chief Executive
Officer (“CEO”). The CEO may reasonably modify in good faith the Executive’s duties, authority, reporting relationships, and responsibilities from time to
time to reflect bona fide business needs, provided the role of the Executive retains substantially equivalent authority, responsibilities, stature, and resources,
and no “Material Diminution” occurs (as defined in Appendix A to this Agreement).1

 
 



 
 

2.2 Location. The Executive’s principal place of employment will be in Knoxville, Tennessee, subject to reasonable business travel and temporary assignments
as required by the Executive’s duties.

 
2.3 Exclusive Services. During employment, the Executive shall devote substantially all business time and attention to the Company and shall faithfully perform

the duties assigned by the CEO, subject to the Company’s policies and codes of conduct.
 
3. COMPENSATION AND BENEFITS.
 

3.1 Base Salary. The Executive’s annual base salary shall be $329,600 (“Base Salary”), payable in accordance with the Company’s payroll practices and subject
to required withholdings. The Compensation Committee may increase (but not decrease) Base Salary from time to time.

 
3.2 Annual Incentive Opportunity. In addition to the Base Salary, for each year (or portion thereof) during the Term the Company will pay to the Executive the

incentive compensation bonus, if any, that is payable pursuant to the Management Incentive Plan (“MIP”) for such Executive in effect for such year as may
be adopted by the Board of the Company or Compensation Committee and agreed to by the Executive with respect to the particular fiscal year of the
Company (the “Incentive Bonus”), subject to plan terms and applicable performance goals established in the Executive’s MIP. The Incentive Bonus, if any,
may be modified, changed or terminated at any time or for any reason by the Compensation Committee in its sole discretion in accordance with the terms of
the MIP applicable to the Executive.

 
3.3 Equity Awards. The Executive shall be eligible to receive equity awards under the Company’s equity incentive plans, subject to the terms of such plans and

as determined by the Compensation Committee.
 

3.4 Benefits. During the Term, the Executive shall be entitled to participate in all employee benefit plans that are generally made available to other employees of
the Company, subject to the terms and conditions of such benefits and plans, and as such benefits and plans may be changed by the Company from time to
time. Such benefits include, but are not limited to, (i) group medical insurance coverage, (ii) group life insurance coverage, (iii) 401(k) plan, and (iv) the
equity awards described in Section 3.3 of this Agreement. The Company reserves the right to amend or terminate any employee benefit plans at any time in its
sole discretion, subject to the terms of such employee benefit plan and applicable law.
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3.5 Expenses. During the Term, the Company shall pay directly, or reimburse the Executive for, any reasonable and necessary expenses and costs incurred by the
Executive in connection with, or arising out of, the performance of the Executive’s duties hereunder, provided that such expenses and costs shall be paid or
reimbursed subject to such rules, regulations, and policies of the Company as established from time to time by the Company and the applicable laws to which
the Company is subject, and provided further that the Executive is not otherwise in breach of this Agreement with respect to the activity for which the
Executive is seeking reimbursement.

 
In the event the Executive incurs legal fees and expenses to enforce this Agreement, the Company shall promptly reimburse the Executive the reasonable and
necessary legal fees and expenses of the Executive in enforcing this Agreement, but only upon the adjudication by a court of competent jurisdiction that the
Executive is not otherwise in breach of this Agreement.

 
3.6 Fringe Benefits. During the Term, the Executive shall be entitled to all fringe benefits as in effect at any time during the Term with respect to other senior

executives of the Company, including, but not limited to, paid vacation in accordance with Section 3.7 of this Agreement.
 

3.7 Vacation. The Executive shall be entitled to five (5) weeks of paid vacation per year.
 
4. TERMINATION.
 

4.1. Termination by the Company as a Result of Death or Disability.
 

4.1.1 Death. The Executive’s employment with the Company shall terminate automatically upon the Executive’s death.
 

4.1.2 Disability. Subject to the terms of this Agreement, the Company may terminate the Executive’s employment with the Company after establishing the
Executive’s Disability, as defined in Appendix A hereto, by delivering written notice to the Executive of its intention to terminate the Executive’s
employment with the Company due to Disability (“Disability Termination Notice”). In such a case, the Executive’s employment with the Company
shall terminate effective on the earlier of the otherwise scheduled expiration of the Term pursuant to Section 1 of this Agreement or on the thirtieth
(30th) day following the Executive’s receipt of the Disability Termination Notice (the “Disability Termination Date”), provided that the Executive
has not returned to full-time performance of his duties under this Agreement prior to the Disability Termination Date.
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If the Executive recovers from such Disability and returns to full-time performance of his duties prior to the Disability Termination Date specified in
the applicable Disability Termination Notice, such Disability Termination Notice shall be null and void and of no further force or effect, and the
Company shall not terminate the Executive’s employment pursuant to such Disability Termination Notice. For the avoidance of doubt, nothing in this
Section 4.1.2 shall limit the Company’s right to terminate the Executive’s employment for a subsequent Disability, provided that any such
termination shall require a new determination of Disability and the delivery of a new Disability Termination Notice in accordance with this Section
4.1.2.

 
4.1.3 Payments upon Termination Due to Death or Disability. Upon the Executive’s separation from service as a result of the termination of

Executive’s employment with the Company due to the Executive’s Death or Disability, the Company shall make the following payments or provide
for the following benefits to be made to the Executive (or, in the case of Executive’s Death, the Executive’s estate and/or beneficiary), in a single
lump sum payment, in current funds, within thirty (30) days following termination; provided, however, any payment or provision of benefits required
under this Section 4.1.3 that cannot be made within the time periods specified due to the administrative requirements of applicable employee benefit
plans, equity compensation plans, third-party administrator timing, legal or regulatory constraints (including COBRA and bonus certification
requirements), or events or circumstances outside the reasonable control of the Company, shall be made or provided as soon as administratively
practicable thereafter and in accordance with the applicable terms of such plan, arrangement, or law:

 
(a) Earned but Unpaid Base Salary. Any earned but unpaid Base Salary through the date of termination (“Accrued Base Salary”);

 
(b) Reimbursement of Unreimbursed Business Expenses. Reimbursement for any unreimbursed expenses properly incurred and paid in

accordance with the terms of this Agreement, through the date of termination (“Reimbursements”);
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(c) Accrued but Unused Vacation. Payment for any accrued but unused vacation time in accordance with the terms of this Agreement and
Company policy (“Unused Vacation”);

 
(d) Vested Accrued Benefits. Such vested accrued benefits and other payments, if any, as to which the Executive (and his eligible dependents)

may be entitled under, and in accordance with the terms and conditions of, the Company’s employee benefit arrangements, other than any
severance pay plan (collectively, the “Vested Accrued Benefits”);

 
(e) Earned but Unpaid Bonuses. Any bonuses earned by the Executive but remaining unpaid for any year prior to the year in which the date of

termination occurs (the “Prior Year Unpaid Bonuses”);
 

(f) Pro-Rata Incentive Bonus. A pro-rata portion of the Incentive Bonus, if any, for the year of termination (“Pro-Rata Incentive Bonus”) due
to Executive’s Death or Disability, prorated based on days employed during such year and payable at the same time as similar such
payments are payable to senior executives generally, subject to any required performance certification;

 
(g) Cash Medical Continuation Benefit.

 
(i) Death. In the event of the Executive’s termination of employment due to Death, the Executive’s estate or beneficiaries shall be paid a
lump-sum payment (the “Cash Medical Continuation Benefit”) equal to (x) 18 multiplied by (y) the monthly premium that would be
required to be paid, pursuant to the Consolidated Omnibus Budget Reconciliation Act of 1985, as amended (“COBRA”), to continue group
health coverage for the Executive’s eligible covered dependents in effect on the date of the Executive’s termination of employment, based
on the premium for the first month of COBRA coverage.

 
(ii) Disability. In the event of the Executive’s termination of employment due to Disability, the Executive shall be paid the Cash Medical
Continuation Benefit” to continue group health coverage for the Executive and the Executive’s eligible covered dependents (if any) in effect
on the date of the Executive’s termination of employment, based on the premium for the first month of COBRA coverage.
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(iii) Taxability of Cash Payments. The Cash Medical Continuation Benefit payable pursuant to (i) or (ii) of this subsection (g) shall be
taxable and shall be paid regardless of whether COBRA continuation coverage is actually elected.

 
(h) Vesting of Outstanding Equity Awards. Notwithstanding anything to the contrary contained herein or in the vesting and exercisability

schedule in any stock option or other grant agreement between the Company and the Executive, all of the Executive’s then outstanding
stock options and other equity awards, if any, granted by the Company to the Executive pursuant to any such agreement shall, to the extent
not already vested, vest in their entirety and, as applicable, become immediately and automatically exercisable commencing on the date of
termination, with such options and awards remaining exercisable for the earlier of the original option term or twelve (12) months from the
date of termination.

 
4.2 Termination by the Company for Cause. Subject to the terms of this Agreement, the Company may terminate the Executive’s employment with the

Company at any time for “Cause,” as defined in Appendix A to this Agreement. Upon termination for Cause, the Company shall pay to the Executive only the
following:

 
4.2.1 Accrued Base Salary;

 
4.2.2 Reimbursements;

 
4.2.3 Unused Vacation;

 
4.2.4 Vested Accrued Benefits; and

 
4.2.5 Prior Year Unpaid Bonuses.

 
For the avoidance of doubt, the Executive shall not be entitled to any severance payments, continued medical benefits (except pursuant to the terms of any
Company-sponsored health insurance plan in which the Executive was a participant), equity acceleration, or other post-termination payments or benefits
except as expressly provided in this Section 4.2.
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4.3 Termination by the Company Without Cause or by the Executive for Good Reason. Subject to the terms of this Agreement, the Company may terminate
the Executive’s employment at any time during the Term without Cause, and the Executive may terminate his employment with the Company at any time
during the Term for “Good Reason,” as defined in Appendix A hereto.

 
4.3.1 Payments upon a Termination by the Company Without Cause or by the Executive for Good Reason (Non-Change in Control). If the

Executive terminates his employment under this Agreement for Good Reason or the Company terminates the Executive’s employment hereunder
without Cause (other than a termination by reason of Death or Disability) during the Term, and the Executive has not received and is not entitled to
any payment under Section 4.3.2 hereof, then the Company shall pay or provide the Executive the following severance benefits, subject to execution
by the Executive of a Release pursuant to and in accordance with Section 4.5.1 hereof:

 
(a) a lump sum cash payment in a total amount equal to the sum of (i) 2.0 times the amount of the Executive’s Base Salary as of the date of

termination, plus (ii) 1.0 times the amount of the Executive’s target Incentive Bonus under the MIP in effect for the year in which the
Executive’s termination by the Company without Cause or termination by the Executive for Good Reason occurs, assuming for purposes of
this clause (ii) that the Executive had achieved the 100% performance target level identified in the Executive’s MIP (the “Target Bonus,”
and, together with the payments identified in clause (i), the “Severance Payment”);

 
(b) Reimbursements;

 
(c) Unused Vacation;

 
(d) Vested Accrued Benefits;

 
(e) Prior Year Unpaid Bonuses;

 
(f) the lump-sum Cash Medical Continuation Benefit provided for in Section 4.1.3(g) of this Agreement, equal to 18× the monthly COBRA

premium for the Executive’s covered dependents in effect on the termination date (taxable).
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(g) in the event a Change in Control, as such term is defined in Section 4.4 and Appendix A hereto, shall not have theretofore occurred, and the
Company has terminated the Executive’s employment under this Agreement without Cause or the Executive has terminated his employment
under this Agreement for Good Reason, notwithstanding anything to the contrary contained herein or in the vesting and exercisability
schedule in any stock option or other grant agreement between the Company and the Executive, all of the Executive’s then outstanding
stock options and other equity awards, if any, granted by the Company to the Executive pursuant to any such agreement shall vest pro-rata
based on the portion of the vesting period elapsed through the Date of Termination, and the Executive shall be entitled to exercise such
options until the earliest of 12 months after the Date of Termination or the original option expiration date.

 
  4.3.2 Termination by the Company Without Cause or by the Executive for Good Reason Following a Change in Control. If within 24 months

following a Change in Control, as defined in Section 4.4 and Appendix A hereto, the Executive’s employment is terminated by Company without
Cause (other than by reason of death or Disability) or by Executive for Good Reason, then the Company shall pay or provide the Executive the
following severance benefits, subject to execution by the Executive of a Release pursuant to and in accordance with Section 4.5.1 hereof:

 
(a) a lump sum cash payment in the total amount equal to the sum of (a) 2.0 times the amount of the Executive’s Base Salary as of the date of

termination, plus 2.0 times the Target Bonus (collectively, the “Change in Control Severance Payment”);
 

(b) Reimbursements;
 

(c) Unused Vacation;
 

(d) Vested Accrued Benefits;
 

(e) Prior Year Unpaid Bonuses;
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(f) the lump-sum Cash Medical Continuation Benefit provided for in Section 4.1.3(g) of this Agreement, equal to 18× the monthly COBRA
premium for the Executive’s covered dependents in effect on the termination date (taxable); and

 
(g) notwithstanding anything to the contrary contained herein or in the vesting and exercisability schedule in any stock option or other grant

agreement between the Company and the Executive, in the event of a Change in Control, all of the Executive’s then outstanding stock
options and other equity awards, if any, granted by the Company to the Executive pursuant to any such agreement shall, to the extent not
already vested, vest in their entirety and, as applicable, become immediately and automatically exercisable commencing on the date of
termination until the earlier of 12 months post-termination or the original term of such option or equity award.

 
4.4 Change in Control. “Change in Control” has the meaning set forth in Code Section 409A(a)(2)(A)(v) and Treasury Regulation § 1.409A-3(i)(5), more

particularly described in Appendix A hereto.
 

4.5 Payments; Release; No Duty to Mitigate.
 

4.5.1 Release. The Company’s obligation to pay Executive the Severance Payment (Section 4.3.1) and the Change in Control Severance Payment (Section
4.3.2), shall be subject to the Executive executing a release of claims against the Company before the end of the Release Expiration Date (defined
below) and provided further that nothing contained in such release shall constitute a release of the Company from any obligations it may have to the
Executive (a) under this Agreement or any other written agreement between the Executive and the Company in effect as of the date of termination;
(b) relating to any employee benefit plan, stock option plan, stock option agreement or ownership of the Company’s stock or debt securities; or (c)
relating to any rights of indemnification and/or defense under the Company’s certificate of incorporation, bylaws, under any other written agreement
between the Executive and the Company or coverage under officers and directors insurance. The Company will deliver such release to Executive
pursuant to and in accordance with the terms of this Section 4.5.1 within ten (10) calendar days following the date on which such termination of
employment constitutes a separation of service under the terms of this Agreement, and the Company’s failure to deliver such release prior to the
expiration of such date of termination shall constitute a waiver of any requirement to execute such release. Assuming timely delivery of the release
by the Company, if the release is pursuant to and in accordance with this Section 4.5.1, and Executive fails to execute such release on or prior to the
Release Expiration Date, Executive will not be entitled to Severance Payments or the Change in Control Severance Payment. In any case where the
date of the separation from service and the Release Expiration Date fall in two separate taxable years, any payments required to be made to
Executive that are subject to the release condition and are treated as nonqualified deferred compensation for purposes of Section 409A shall be made
in the later taxable year. The term “Release Expiration Date” shall mean the date that is twenty-one (21) days following the date upon which the
Company timely delivers to Executive the release meeting the requirements as provided above, or in the event that Executive’s separation from
service is “in connection with an exit incentive or other employment termination program” (as such phrase is defined in the Age Discrimination in
Employment Act of 1967), the date that is forty-five (45) days following such delivery.
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As a further condition to the Executive’s entitlement to any remaining unpaid Severance Payment or Change in Control Severance Payment under
Section 4.3 hereof, the Executive shall remain in compliance with the covenants set forth in Section 8.5 (Mutual Non-Disparagement). In the event
of a material breach of Section 8.5 by the Executive following the Executive’s execution of the Release, the Company’s obligation to make any
unpaid Severance Payments or Change in Control Severance Payments shall immediately cease.

 
4.5.2 No Duty to Mitigate. The Executive shall not be required to mitigate the amount of any payment provided for in this Section 4 by seeking other

employment or otherwise, nor shall the amount of any payment provided for in this Section 4 be reduced by any compensation earned by the
Executive as the result of the Executive’s employment by another person, employer or business or by profits earned by the Executive from any other
source at any time before and after the Executive’s date of termination.

 
Without limiting the provisions of Section 4.1.3, the timing of any payment or provision of benefits under this Section 4 shall be subject to the
administrative requirements of applicable employee benefit plans, equity compensation plans, third-party administrators, and applicable law.

 
4.6 Termination by the Executive for Any Reason Other Than Good Reason. If Executive terminates his employment with the Company for any reason other

than for Good Reason during the Term, the Company shall pay or provide to the Executive:
 

4.6.1 Accrued Base Salary;
 

4.6.2 Reimbursements;
 

4.6.3 Unused Vacation.
 

4.6.4 Vested Accrued Benefits; and
 

4.6.5 Prior Year Unpaid Bonuses.
 

For the avoidance of doubt, the Executive shall not be entitled to any severance payments, continued medical benefits (except pursuant to the terms of any
Company-sponsored health insurance plan in which the Executive was a participant), equity acceleration, or other post-termination payments or benefits
except as expressly provided in this Section 4.6.

 
4.7 Resignation from All Other Positions. On termination of the Executive’s employment hereunder for any reason, the Executive shall be deemed to have

resigned from all positions that the Executive holds as an officer or member of the Board (or a committee thereof) of the Company or any of its affiliates.
 
5. NOTICE OF TERMINATION. Any termination by the Company for Cause, or by the Executive for Good Reason, shall be communicated by written notice stating

the specific basis and effective date, consistent with the cure periods set forth in Appendix A under the definition of “Good Reason.”
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6. INDEMNIFICATION.
 
  6.1. The Company shall indemnify, defend and hold harmless the Executive against any and all expenses reasonably incurred by him in connection with or arising

out of (a) the defense of any action, suit or proceeding, whether civil, criminal, administrative, or investigative (a “Proceeding”), in which he is a party, or (b)
any claim asserted or threatened against him, in either case by reason of or relating to his being or having been an employee, officer, director or agent of the
Company or a subsidiary of the Company or another company partnership, joint venture, trust or other enterprise for which he was serving in such capacity at
the request of the Company, whether or not he continues to be such an employee, officer, director or agent at the time of incurring such expenses, provided,
however, no such indemnification shall be made (i) if such indemnification is prohibited by law, (ii) with respect to any Proceeding initiated by the Executive
or the Company related to any contest or dispute between the Executive and the Company or any of its affiliates with respect to this Agreement or the
Executive’s employment hereunder, or (iii) if it is determined by a court of competent jurisdiction that the Executive did not (A) act in good faith, (B) act in a
manner he reasonably believed to be in or not opposed to the best interest of the Company or (C) have reasonable cause to believe his conduct was not
unlawful. Such expenses shall include, without limitation, the fees and disbursements of attorneys, amounts of judgments and amounts of any settlements.
The foregoing indemnification obligation is independent of any similar obligation provided in the Company’s certificate of incorporation or bylaws, and shall
apply with respect to any matters attributable to periods prior to or after the date of this Agreement, and to matters attributable to the Executive’s employment
hereunder, without regard to when asserted. In no event shall the Company be liable for the fees and expenses of more than one counsel (in addition to any
local counsel) separate from its own counsel, and the Company will not indemnify the Executive for the fees or expenses of the Executive’s counsel in
connection with any claim which is being defended by counsel appointed by the Company or the Company’s insurance carrier; provided, however, that if the
Executive shall have reasonably concluded (based on the advice of counsel) that there is a conflict of interest between the Company and the Executive for
counsel appointed by the Company or the Company’s insurance carrier that would prohibit the counsel retained by the Company or its insurance carrier from
representing the Executive, the Company shall reimburse the Executive for the reasonable fees and expenses of one (1) separate counsel in addition to any
local counsel for the Executive in connection with such claims, subject to the limitations set forth above in this Section 6.

     
  6.2. Costs and expenses incurred by the Executive in defense of any such Proceeding described in Section 6.1 above for which indemnification is to be made by

the Company (including attorneys’ fees) shall be paid by the Company in advance of the final disposition of such litigation upon receipt by the Company of:
(i) a written request for payment; (ii) appropriate documentation evidencing the incurrence, amount, and nature of the costs and expenses for which payment
is being sought; and (iii) an undertaking adequate under applicable law made by or on behalf of the Executive to repay the amounts so paid if it shall
ultimately be determined that the Executive is not entitled to be indemnified by the Company under this Agreement.
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7. SECTION 409A2; SECTION 280G; CLAWBACK.
 
  7.1. Compliance with Section 409A. It is intended that the provisions of this Agreement comply with or be excepted from Section 409A, as applicable, and all

provisions of this Agreement shall be construed in a manner consistent with the requirements for avoiding taxes or penalties under Section 409A. If any
provision of this Agreement (or of any award of compensation, including equity compensation or benefits) would cause the Executive to incur any additional
tax or interest under Section 409A, the Company shall, upon the specific request of the Executive, use its reasonable business efforts to, in good faith, reform
such provision to comply with Section 409A; provided, that to the maximum extent practicable, the original intent and economic benefit to the Executive and
the Company of the applicable provision shall be maintained, but the Company shall have no obligation to make any changes that could create any additional
economic cost or loss of benefit to the Company. The Company shall timely use its reasonable business efforts to amend any plan or program in which the
Executive participates to bring it in compliance with Section 409A to the extent such compliance is required. Notwithstanding the foregoing, the Company
shall have no liability with regard to any failure to comply with Section 409A so long as it has acted in good faith with regard to compliance therewith.

     
7.2. Separation From Service. A termination of employment shall not be deemed to have occurred for purposes of any provision of this Agreement providing for

the payment of any amounts or benefits upon or following a termination of employment unless such termination is also a “Separation from Service” within
the meaning of Section 409A and, for purposes of any such provision of this Agreement, references to a “resignation,” “termination,” “termination of
employment” or like terms shall mean Separation from Service. If the Executive is deemed on the date of termination of his employment to be a “specified
employee”, within the meaning of that term under Section 409A(a)(2)(B) of the Code and using the identification methodology selected by the Company
from time to time, or if none, the default methodology, then with regard to any payment, the providing of any benefit or any distribution of equity made
subject to this Section to the extent required to be delayed in compliance with Section 409A(a)(2)(B) of the Code, and any other payment, the provision of
any other benefit or any other distribution of equity that is required to be delayed in compliance with Section 409A(a)(2)(B) of the Code, such payment,
benefit or distribution shall not be made or provided prior to the earlier of (i) the expiration of the six-month period measured from the date of the Executive’s
Separation from Service or (ii) the date of the Executive’s death. On the first day of the seventh month following the date of the Executive’s Separation from
Service or, if earlier, on the date of his death, (x) all payments delayed pursuant to this Section (whether they would have otherwise been payable in a single
sum or in installments in the absence of such delay) shall be paid or reimbursed to the Executive in a lump sum, and any remaining payments and benefits due
under this Agreement shall be paid or provided in accordance with the normal payment dates specified for them herein and (y) all distributions of equity
delayed pursuant to this Section 7.2 shall be made to the Executive. In addition to the foregoing, to the extent required by Section 409A(a)(2)(B) of the Code,
prior to the occurrence of a Disability termination as provided in this Agreement, the payment of any compensation to the Executive under this Agreement
shall be suspended for a period of six months commencing at such time that the Executive shall be deemed to have had a Separation from Service because
either (A) a sick leave ceases to be a bona fide sick leave of absence, or (B) the permitted time period for a sick leave of absence expires (an “SFS
Disability”), without regard to whether such SFS Disability actually results in a Disability termination. Promptly following the expiration of such six-month
period, all compensation suspended pursuant to the foregoing sentence (whether it would have otherwise been payable in a single sum or in installments in the
absence of such suspension) shall be paid or reimbursed to the Executive in a lump sum. On any delayed payment date under this Section there shall be paid
to the Executive or, if the Executive has died, to his estate, in a single cash lump sum together with the payment of such delayed payment, interest on the
aggregate amount of such delayed payment at the Delayed Payment Interest Rate (defined below in this Section 7.2) computed from the date on which such
delayed payment otherwise would have been made to the Executive until the date paid. For purposes of the foregoing, the “Delayed Payment Interest Rate”
shall mean the short term applicable federal rate provided for in Section 1274(d) of the Code as of the business day immediately preceding the payment date
for the applicable delayed payment. To the extent that this Agreement provides for any payments of nonqualified deferred compensation (within the meaning
of Section 409A) to be made in installments (including, without limitation, any severance payments), each such installment shall be deemed to be a separate
and distinct payment for purposes of Section 409A.
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7.3. Reimbursement Provisions. With regard to any provision herein that provides for reimbursement of costs and expenses or in-kind benefits, except as
permitted by Section 409A, (i) the right to reimbursement or in-kind benefits shall not be subject to liquidation or exchange for another benefit, (ii) the
amount of expenses eligible for reimbursement, or in-kind benefits, provided during any taxable year shall not affect the expenses eligible for reimbursement,
or in-kind benefits to be provided, in any other taxable year, provided that the foregoing clause (ii) shall not be violated with regard to expenses reimbursed
under any arrangement covered by Section 105(b) of the Code solely because such expenses are subject to a limit related to the period the arrangement is in
effect and (iii) such payments shall be made on or before the last day of the Executive’s taxable year following the taxable year in which the expense was
incurred.

 
7.4. 280G Parachute Payments. In the event that any payments or benefits (whether made or provided pursuant to this Agreement or otherwise) provided to

Executive constitute “parachute payments”‘ within the meaning of Section 280G of the Code (“Parachute Payments”), and will be subject to an excise tax
imposed pursuant to Section 4999 of the Code, the Executive’s Parachute Payments will be reduced to an amount determined by the Company in good faith to
be the maximum amount that may be provided to the Executive without resulting in any portion of such Parachute Payments being subject to such excise tax
(the amount of such reduction, “Cutback Benefits”). The Parachute Payment reduction contemplated by the preceding sentence, if applicable, shall be
implemented by determining the “Parachute Payment Ratio” (as defined below) for each Parachute Payment and then reducing the Parachute Payment in
order beginning with the Parachute Payment with the highest Parachute Payment Ratio. For Parachute Payments with the same Parachute Payment Ratio,
such Parachute Payments shall be reduced based on the time of payment of such Parachute Payments, with amounts having later payment dates being reduced
first. For Parachute Payments with the same Parachute Payment Ratio and the same time of payment, such Parachute Payments shall be reduced on a pro rata
basis (but not below zero) prior to reducing Parachute Payments with a lower Parachute Payment Ratio. For purposes hereof, the term “Parachute Payment
Ratio” shall mean a fraction the numerator of which is the value of the applicable Parachute Payment for purposes of Section 280G of the Code and the
denominator of which is the intrinsic value of such Parachute Payment.

 
7.5. Clawback Provisions. Notwithstanding any provision of this Agreement to the contrary, Executive acknowledges that any incentive-based compensation

paid to Executive pursuant to this Agreement or any other agreement or arrangement with the Company which is subject to recovery under any law,
government regulation, or stock exchange listing requirement will be subject to such deductions and clawback as may be required to be made pursuant to such
law, government, regulation, or stock exchange listing requirement (or any policy adopted by the Company pursuant to any such law, government regulation
or stock exchange listing requirement),
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8. CONFIDENTIALITY; RESTRICTIVE COVENANTS; STATE RIDERS.
 

8.1 Confidentiality. During employment and for 12 months thereafter (the “Restricted Period”), the Executive shall not disclose or use the Company’s
Confidential Information, as defined in Section 8.1.1.1 below, other than for the Company’s benefit, subject to customary exceptions as set forth in Section
8.1.1.2 below. Certain terms in boldface used within Section 8.1.1 are defined in Appendix A to this Agreement.

 
8.1.1 Confidential Information.

 
8.1.1.1 “Confidential Information” means information (in any form or medium—oral, written, electronic, visual, sample, prototype, or otherwise,

and whether fixed, stored, transmitted, or displayed) that is non-public, proprietary, or confidential to the Company, or to any third party
that has entrusted information to the Company, including without limitation: (1) Business/Commercial: customer and prospect lists; contact
and relationship histories; vendor/supplier lists; pricing, costs and margins; bids and proposals; commercial terms; sales pipelines and
forecasts; product or service roadmaps; strategic, marketing, and business plans; market analyses; and corporate development materials
(including diligence, valuations, and term sheets); (2) Financial/Operational: non-public financial statements and results; budgets; models
and analyses; capital plans; KPIs; inventory and logistics data; facility layouts; SOPs; quality, safety, compliance, and audit reports; (3)
Technical/IP: source code, object code, scripts, models, algorithms, data schemas, database designs, architectures, APIs, test suites,
technical specifications, prototypes, formulas, research notes, invention disclosures, and trade-secret know-how; (4) Data & Privacy:
Company Data and Personal Data (including any data subject to privacy, security, or sectoral regulation), tokens, telemetry, usage logs,
datasets (raw, labeled, or synthetic), analytics, dashboards, and system-generated metadata; (5) Cybersecurity & Trust: network diagrams,
infrastructure maps, asset inventories; security architectures and controls; vulnerability and penetration-test results; risk assessments;
incident response plans, playbooks, and records; security/audit logs; threat intelligence; Access Credentials or Authentication Materials,
API Keys, certificates, private keys, MFA Seed Material, and any information that could reasonably be used to compromise Company
Systems or Company Data; (6) Government/Third-Party Protected: information derived from or relating to government contracts
(including technical data and deliverables, program, site, and facility information), and any third-party confidential or proprietary
information the Company is obligated to protect by law, regulation, or agreement. For clarity, Confidential Information includes
information created by the Executive in the course of employment that is based on or incorporates any of the foregoing.
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8.1.1.2 “Confidential Information” does not include information that the Executive can demonstrate by competent written evidence is: (a)
generally available to and known by the public through no breach by the Executive or anyone acting in concert with the Executive; (b)
lawfully obtained by the Executive from a third party on a non-confidential basis without breach of any obligation to the Company; or (c)
independently developed by the Executive without use of or reference to the Company’s Confidential Information. Nothing in this
Agreement prohibits lawful communications with a government agency or regulator, or disclosures required by law, rule, or legal process;
provided that, where lawful, the Executive gives the Company reasonable advance notice and cooperates in seeking confidential treatment.

 
8.1.2 Data Security & Return/Deletion.

 
8.1.2.1 Data Security Obligations. The Executive shall use reasonable measures to protect the security of the Company’s systems and information,

including complying with all Company policies relating to information security, acceptable use, data retention, classification, and access
controls. The Executive shall not (i) circumvent or disable security features; (ii) store or transmit Company Confidential Information on
personal devices or accounts except as expressly authorized in writing; or (iii) copy, transfer, or export any Company credentials,
Encryption Keys, authentication tokens, MFA seed material, recovery codes, certificates, or other access-control artifacts.

 
8.1.2.2 Return of Company Property and Data. Upon termination of employment for any reason, or upon the Company’s request, the Executive

shall promptly return to the Company all Company Property and all Confidential Information in the Executive’s possession, custody, or
control, regardless of format (including laptops, external drives, mobile devices, security badges, documents, cloud-stored materials, and
system credentials).

 
8.1.2.3 Secure Deletion. To the extent any Confidential Information or Company Property is stored on any personal device, account, drive,

medium, or cloud service, the Executive shall (i) identify such storage to the Company upon request; (ii) cooperate in the secure deletion or
removal of the information; and (iii) certify in writing, upon request, that all such materials have been permanently deleted or returned.

 
8.1.2.4 Forensic Cooperation. The Executive shall reasonably cooperate with the Company, upon request, to confirm the return or secure deletion

of Company Confidential Information, including by enabling inspection or verification (through screen-share, logs, or third-party forensic
support) in a manner that does not unreasonably interfere with the Executive’s personal privacy or obligations.

 
8.1.2.5 Survival. The obligations of this Section shall survive termination of employment and apply in addition to the Executive’s confidentiality

obligations under this Agreement.
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8.2 Employee Non-Solicitation. During the Restricted Period, the Executive shall not directly or indirectly solicit any employee of the Company with whom the
Executive worked or over whom the Executive had supervisory responsibility during the 12 months preceding termination, to terminate such employee’s
employment with the Company or to accept employment elsewhere; general solicitations not targeted at Company employees are excluded.

 
8.3 Non-Competition; State-Specific Application. No post-employment non-competition covenant shall apply unless expressly set forth in an Applicable State

Rider. For the avoidance of doubt, if no Applicable State Rider is attached, no non-competition covenant applies.
 

8.4 Applicable State; Priority. “Applicable State” means the U.S. state in which the Executive primarily resides or works as of the termination date (or, for
equitable relief, as of the alleged breach). In the event of a conflict between a State Rider and this Agreement, the State Rider controls for disputes arising
under such state’s law and public policy.

 
8.5 Mutual Non-Disparagement.

 
Subject to applicable law, the Executive covenants and agrees that the Executive shall not in any way publicly disparage, call into disrepute, or otherwise
defame or slander the Company or any of its subsidiaries in any manner that would materially damage the business or reputation of the Company, any of its
subsidiaries, or any of their respective directors, officers, or employees, in any manner that would reasonably be expected to materially damage the business
or reputation of the Company or its subsidiaries, or the professional reputation of such directors, officers, or employees acting in their capacity as such.

 
The Company covenants and agrees, on behalf of itself and its subsidiaries, that neither the Company, any of its subsidiaries, nor any of their respective
directors or officers acting on behalf of the Company or any of its subsidiaries shall in any way publicly disparage, call into disrepute, or otherwise defame or
slander the Executive.

 
Nothing in this Section shall preclude or restrict the Executive or the Company (including its officers, directors, or employees) from making truthful
statements required by applicable law, regulation, or legal process, or from communicating with governmental or regulatory agencies, and the making of such
statements or communication shall not constitute a violation of this Section 8.5.

 
8.6 Cooperation. Following termination of employment for any reason, to the extent reasonably requested by the Board or the CEO, the Executive shall

cooperate with the Company in connection with matters arising out of the Executive’s service to the Company; provided that the Company shall make
reasonable efforts to minimize disruption of the Executive’s other activities. The Company shall reimburse the Executive for reasonable expenses incurred in
connection with such cooperation and, to the extent the Executive is required to spend substantial time on such matters, the Company shall compensate the
Executive at an hourly rate based on the Executive’s Base Salary on the termination date.
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9. MISCELLANEOUS.
 

9.1 Notices. All notices relating to this Agreement shall be in writing and shall be either personally delivered, sent by telecopy (receipt confirmed) or mailed by
certified mail, return receipt requested, to be delivered at such address as is indicated below, or at such other address or to the attention of such other person as
the recipient has specified by prior written notice to the sending party. Notice shall be effective when so personally delivered, one business day after being
sent by telecopy, or five days after being mailed.

 
If to the Company:
 

Perma-Fix Environmental Services, Inc.
8302 Dunwoody Place, Suite 250
Atlanta, Georgia 30350
Attn: Chairman of the Board

 
If to the Executive:
 

Troy Eshleman
[***]

 
9.2 Governing Law; Venue. Except as provided in any Applicable State Rider, this Agreement and any dispute arising out of or relating to it shall be governed

by and construed in accordance with the laws of the State of Delaware, without regard to its conflicts-of-law principles. Each party irrevocably submits to the
exclusive jurisdiction and venue of the state and federal courts located in Fulton County, Georgia (Atlanta) for any action, suit, or proceeding arising out of or
relating to this Agreement; provided, however, that if proceedings in the selected forum would likely produce a result that offends the fundamental public
policy of the Applicable State with respect to restrictive covenants or similar employment-related restraints, the forum selection shall yield to the courts of the
Applicable State for that limited purpose. Each party waives any objection to venue and irrevocably waives any claim that such courts are an inconvenient
forum.

 
9.3 Assignment. The Executive may not assign this Agreement. The Company may assign this Agreement to any successor to all or substantially all of the

Company’s business or assets.
 

9.4 Severability. The invalidity or unenforceability of any provision hereof shall not in any way affect the validity or enforceability of any other provision.
 

9.5 Entire Agreement; Amendment; Waiver. This Agreement (including Appendix A and any Applicable State Rider hereto) constitutes the entire agreement
between the parties with respect to the subject matter hereof and supersedes prior understandings. Any amendment or waiver must be in a writing signed by
both parties.

 
9.6 Counterparts; Electronic Signatures. This Agreement may be executed in counterparts and by electronic signature, each of which shall be deemed an

original and all of which together constitute one instrument, and shall become effective as of the Effective Date when one or more counterparts has been
signed by each of the parties hereto and delivered to each of the other parties hereto.

 
[Signatures on following page]
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IN WITNESS WHEREOF, the parties have executed this Agreement as of the Effective Date.
 
COMPANY:
 
Perma-Fix Environmental Services, Inc.  
     
By: /s/ Larry Shelton  
Print Name: Larry Shelton  
Title Chairman of the Board  
 
EXECUTIVE:  
     
  /s/ Troy Eshleman  
Print Name: Troy Eshleman  
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APPENDIX A — DEFINITIONS
 

A. Interpretation; Cross-References.
 
Capitalized, bold-faced terms used in this Agreement and not otherwise defined in the body of the Agreement have the meanings set forth in this Appendix A, which is
incorporated by reference into and forms part of the Agreement.
 
B. Access Credentials; Authentication Materials.
 
“Access Credentials” or “Authentication Materials” means any means of access or authentication to Company Systems or Company Data, including without limitation
usernames, passwords, passphrases, PINs, private keys, certificates, API tokens, secrets, recovery keys, backup codes, and multi-factor authentication materials.
 
C. API.
 
“API” means application programming interface, a set of rules or protocols that enables software applications to communicate with each other to exchange data, features and
functionality.
 
D. API Keys.
 
“API Keys” means the unique identifiers used to authenticate software and systems attempting to access other software or systems via an application programming interface,
or API.
 
E. Cause.
 
“Cause” means (i) the Executive’s conviction of, or plea of guilty or nolo contendere to, a felony involving moral turpitude; (ii) willful misconduct or gross neglect having a
material adverse effect on the Company; (iii) fraud or embezzlement against the Company; (iv) willful failure to comply with a lawful directive of the CEO or the Board; (v)
material violation of written Company policy (including policies regarding discrimination, harassment, or ethics); (vi) unauthorized disclosure of Confidential Information; or
(vii) material breach of this Agreement. For the avoidance of doubt, a failure due to Disability shall not constitute Cause. No act or omission will be “willful” unless done in
bad faith and without reasonable belief it was in the Company’s best interest.
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F. Change in Control.
 
“Change in Control” means, for purposes of the Agreement, any of the following events, within the meaning of Code Section 409A(a)(2)(A)(v), occurring during the Term:
 

(i) individuals who, as of the date of this Agreement, constitute the Board of Directors of the Company (the “Incumbent Board”) cease for any reason to constitute at
least a majority of the Board; provided, however, that any person becoming a director subsequent to the date of this Agreement, whose election, or nomination for
election by the Company’s shareholders, was approved by a vote of at least a majority of the directors comprising the Incumbent Board (other than an election or
nomination of an individual whose initial assumption of office is in connection with an actual or threatened election contest relating to the election of the directors
of the Company, or other actual or threatened solicitation of proxies by or on behalf of an individual, entity or group other than the Board relating to the election
of the directors of the Company) shall be deemed to be, for purposes of this Agreement, a member of the Incumbent Board; or

 
(ii) the date that any one person, or more than one person acting as a group (as defined in Treas. Regs. Section 1.409A-3), acquires ownership of stock of the

Company that, together with stock held by such person or group, constitutes more than fifty percent (50%) of the total fair market value or total voting power of
the stock of the Company; or

 
(iii) the date any one person, or more than one person acting as a group (as defined in Treas. Regs. Section 1.409A-3), acquires (or has acquired during the 12-month

period ending on the date of the most recent acquisition by such person or persons) ownership of stock of the Company possessing thirty percent (30%) or more of
the total voting power of the stock of the Company, other than the acquisition by any person or group, which as of the date hereof has such ownership; or

 
(iv) the Company’s execution of an agreement for a merger or consolidation or other business combination involving the Company in which the Company is not the

surviving corporation, or, if immediately following such merger or consolidation or other business combination, less than fifty percent (50%) of the surviving
corporation’s outstanding voting stock is held by persons who are stockholders of the Company immediately prior to such merger or consolidation or other
business combination; or

 
(v) the Company’s adoption of a plan of dissolution or liquidation, other than if the Company is in bankruptcy at the time such plan of dissolution or liquidation is

adopted.
 

For purposes of the Agreement, the term “person” shall mean any individual, firm, corporation, or other entity, and shall include any successor (by merger, consolidation,
or otherwise) of such entity.

 
G. Company Data.
 
“Company Data” means any data or information, in any form or medium, that is collected, generated, processed, stored, transmitted, or maintained by or for the Company or
any affiliate, including operational, financial, technical, commercial, customer, supplier, workforce, and compliance data.
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H. Company Property.
 
“Company Property” means all property, whether tangible or intangible, owned, licensed, or otherwise held by the Company or any affiliate, including without limitation
equipment, hardware, devices, removable media, documents, notes, drawings, models, prototypes, samples, badges, keys, cards, and any copies thereof.
 
I. Company Systems.
 
“Company Systems” means all information systems, networks, applications, accounts, collaboration tools, communication systems, cloud/SaaS services, endpoints, and
environments that are owned, leased, licensed, or operated by or for the Company or any affiliate.
 
J. Disability.
 
“Disability” means the Executive’s inability to engage in any substantial gainful activity by reason of any medically determinable physical or mental impairment which has
resulted or may reasonably be expected to result in death or to last for a continuous period of not less than 12 months. Any such condition satisfying the foregoing standard
shall be deemed to constitute a Disability for purposes of this Agreement.
 
In addition, the Executive shall be presumed to have a Disability for purposes of this Agreement if the Executive is unable to substantially perform the material duties of his
position for a period of one hundred twenty (120) consecutive days or for an aggregate of one hundred eighty (180) days in any twelve (12)-month period, in each case by
reason of a medically determinable physical or mental impairment. Any such presumption may be rebutted by medical evidence demonstrating that the Executive does not meet
the requirements set forth in the immediately preceding sentence.
 
Any determination of Disability under this Appendix A shall be made in good faith by the Board based on medical evidence reasonably satisfactory to the Company.
 
K. Encryption Keys; Certificates; Tokens.
 
“Encryption Keys; Certificates; Tokens” means cryptographic keys (public or private), key material, key stores, digital certificates, security tokens, and any associated
metadata used to secure or validate access to Company Systems or Company Data.
 
L. Good Reason.
 
“Good Reason” means occurrence of any of the following events without the Executive’s express consent:
 

(a) a “Material Diminution,” as defined in this Appendix A;
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(b) a material reduction of the Executive’s Base Salary (other than a reduction not exceeding 10% implemented across-the-board for similarly situated executives); or
 
(c) the relocation of the Executive to an office outside of the Knoxville, Tennessee metropolitan area.

 
To resign for Good Reason, the Executive must provide written notice to the Company within 30 days after first becoming aware of the event; the Company shall have 30 days
after receipt of such notice to cure; and, if not cured, the resignation must occur within 60 days after the occurrence of the event constituting “Good Reason.”
 
M. Material Diminution
 
“Material Diminution” means a change that materially and adversely reduces decision-making authority/budget, number/grade of direct reports, control over primary
functions, or stature within the organizational hierarchy, in each case as compared to those in effect immediately prior to such change (immaterial changes or changes
reasonably incident to a reorganization shall not constitute a Material Diminution).
 
N. Personal Data.
 
“Personal Data” means any information relating to an identified or identifiable natural person, including without limitation names, contact details, identifiers, online
identifiers, device IDs, geolocation data, HR/benefits data, and any information protected by privacy, employment, healthcare, consumer protection, or similar laws.
 
O. MFA Seed Material
 
“MFA Seed Material” means any seed value, shared secret, Base32 key (an API key whose underlying binary data has been converted into a human-readable, text-safe string
using the Base32 encoding scheme), QR code, export file, or other information used to generate one-time authentication codes or to provision or recover multi-factor
authentication for any account, device, application, or service.
 
P. System Logs.
 
“System Logs” means logs, telemetry, audit trails, event data, alerts, forensics artifacts, and similar records generated by or relating to Company Systems or Company Data.
 
Q. Threat Intelligence.
 
“Threat Intelligence” means information regarding vulnerabilities, exploits, indicators of compromise, adversary tactics/techniques/procedures, threat actor activity, and
defensive playbooks or detections used to protect Company Systems or Company Data.
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TENNESSEE RIDER
 

TENNESSEE STATE RIDER (NON-COMPETITION)
 

This Tennessee State Rider (this “Rider”) applies solely to the extent the Executive is deemed, at the time of termination of employment, to reside or work primarily in
the State of Tennessee. Capitalized terms not otherwise defined in this Rider have the meanings set forth in the Executive Employment Agreement to which this Rider is
attached (the “Agreement”).
 
1. Restricted Period
 

The “Restricted Period” for purposes of this Rider shall be the twelve (12) month period immediately following the Executive’s termination of employment with the
Company for any reason.
 
2. Restricted Territory
 

For purposes of this Rider, the “Restricted Territory” means any geographic area in which the Company or any of its subsidiaries conducted material business
operations during the twelve (12) month period immediately preceding the Executive’s termination of employment.
 
3. Non-Competition Covenant
 

During the Restricted Period and within the Restricted Territory, the Executive shall not, directly or indirectly (whether as an employee, consultant, advisor, officer,
director, partner, member, manager, owner, investor, or otherwise), engage in, render services to, or assist any Competing Business, in each case in any capacity that is the same
as or substantially similar to the duties and responsibilities performed by the Executive for the Company during the twelve (12) month period immediately preceding
termination.
 
4. Competing Business
 

For purposes of this Rider, “Competing Business” means any business that is engaged in the treatment, processing, storage, transportation, disposal, or remediation of
hazardous, radioactive, mixed, or industrial waste, or that otherwise provides services that are competitive with those provided by the Company or its subsidiaries at any time
during the Executive’s employment.
 
5. Acknowledgment of Reasonableness
 

The Executive acknowledges and agrees that:
 

(a) the restrictions set forth in this Rider are reasonable in duration and geographic scope;
 

(b) the restrictions are no broader than necessary to protect the legitimate business interests of the Company, including its Confidential Information, trade secrets,
and strategic relationships; and

 
(c) the Executive has received adequate consideration in exchange for the covenants contained in this Rider.

 
6. Enforcement; Judicial Modification
 

If any provision of this Rider is determined by a court of competent jurisdiction to be unenforceable because of its scope, duration, or geographic reach, such court is
expressly authorized to modify such provision to the minimum extent necessary to render it enforceable under Tennessee law, and the provision as so modified shall be
enforced.
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Exhibit 31.1

 
CERTIFICATIONS

 
I, Mark Duff, certify that:
 
  1. I have reviewed this quarterly report on Form 10-Q of Perma-Fix Environmental Services, Inc.;
     

  2. Based on my knowledge, this report does not contain any untrue statement of a material fact or omit to state a material fact necessary to make the statements made, in
light of the circumstances under which such statements were made, not misleading with respect to the period covered by this report;

     

  3. Based on my knowledge, the financial statements, and other financial information included in this report, fairly present in all material respects the financial condition,
results of operations and cash flows of the registrant as of, and for, the periods presented in this report;

     

  4. The registrant’s other certifying officer and I are responsible for establishing and maintaining disclosure controls and procedures (as defined in Exchange Act Rules
13a-15(e) and 15d-15(e)) and internal control over financial reporting (as defined in Exchange Act Rules 13a-15(f) and 15d-15(f)) for the registrant and have:

     

 
a) Designed such disclosure controls and procedures, or caused such disclosure controls and procedures to be designed under our supervision, to ensure that material

information relating to the registrant, including its consolidated subsidiaries, is made known to us by others within those entities, particularly during the period in
which this report is being prepared;

       

 
b) Designed such internal control over financial reporting, or caused such internal control over financial reporting to be designed under our supervision, to provide

reasonable assurance regarding the reliability of financial reporting and the preparation of financial statements for external purposes in accordance with generally
accepted accounting principles;

       

  c) Evaluated the effectiveness of the registrant’s disclosure controls and procedures and presented in this report our conclusions about the effectiveness of the
disclosure controls and procedures, as of the end of the period covered by this report based on such evaluation; and

       

 
d) Disclosed in this report any change in the registrant’s internal control over financial reporting that occurred during the registrant’s most recent fiscal quarter (the

registrant’s fourth fiscal quarter in the case of an annual report) that has materially affected, or is reasonably likely to materially affect, the registrant’s internal
control over financial reporting; and

       

  5. The registrant’s other certifying officer and I have disclosed, based on our most recent evaluation of the internal control over financial reporting, to the registrant’s
auditors and the audit committee of registrant’s board of directors (or persons performing the equivalent functions):

     

  a) All significant deficiencies and material weaknesses in the design or operation of internal control over financial reporting which are reasonably likely to adversely
affect the registrant’s ability to record, process, summarize and report financial information; and

       
b) Any fraud, whether or not material, that involves management or other employees who have a significant role in the registrant’s internal control over financial

reporting.
 
Date: May 7, 2026  
   
/s/ Mark Duff  
Mark Duff  
Chief Executive Officer, President  
and Principal Executive Officer  
 
 

 



 
Exhibit 31.2

 
CERTIFICATIONS

 
I, Ben Naccarato, certify that:
 
  1. I have reviewed this quarterly report on Form 10-Q of Perma-Fix Environmental Services, Inc.;
     

  2. Based on my knowledge, this report does not contain any untrue statement of a material fact or omit to state a material fact necessary to make the statements made, in
light of the circumstances under which such statements were made, not misleading with respect to the period covered by this report;

     

  3. Based on my knowledge, the financial statements, and other financial information included in this report, fairly present in all material respects the financial condition,
results of operations and cash flows of the registrant as of, and for, the periods presented in this report;

     

  4. The registrant’s other certifying officer and I are responsible for establishing and maintaining disclosure controls and procedures (as defined in Exchange Act Rules
13a-15(e) and 15d-15(e)) and internal control over financial reporting (as defined in Exchange Act Rules 13a-15(f) and 15d-15(f)) for the registrant and have:

     

 
a) Designed such disclosure controls and procedures, or caused such disclosure controls and procedures to be designed under our supervision, to ensure that material

information relating to the registrant, including its consolidated subsidiaries, is made known to us by others within those entities, particularly during the period in
which this report is being prepared;

       

 
b) Designed such internal control over financial reporting, or caused such internal control over financial reporting to be designed under our supervision, to provide

reasonable assurance regarding the reliability of financial reporting and the preparation of financial statements for external purposes in accordance with generally
accepted accounting principles;

       

  c) Evaluated the effectiveness of the registrant’s disclosure controls and procedures and presented in this report our conclusions about the effectiveness of the
disclosure controls and procedures, as of the end of the period covered by this report based on such evaluation; and

       

 
d) Disclosed in this report any change in the registrant’s internal control over financial reporting that occurred during the registrant’s most recent fiscal quarter (the

registrant’s fourth fiscal quarter in the case of an annual report) that has materially affected, or is reasonably likely to materially affect, the registrant’s internal
control over financial reporting; and

       

  5. The registrant’s other certifying officer and I have disclosed, based on our most recent evaluation of the internal control over financial reporting, to the registrant’s
auditors and the audit committee of registrant’s board of directors (or persons performing the equivalent functions):

     

  a) All significant deficiencies and material weaknesses in the design or operation of internal control over financial reporting which are reasonably likely to adversely
affect the registrant’s ability to record, process, summarize and report financial information; and

       

  b) Any fraud, whether or not material, that involves management or other employees who have a significant role in the registrant’s internal control over financial
reporting.

 
Date: May 7, 2026  
   
/s/ Ben Naccarato  
Ben Naccarato  
Executive Vice President and  
Chief Financial Officer and  
Principal Financial Officer  
 
 

 



 
Exhibit 32.1  CERTIFICATION PURSUANT TO

18 U.S.C. SECTION 1350,
AS ADOPTED PURSUANT TO SECTION 906
OF THE SARBANES-OXLEY ACT OF 2002

  In connection with the Quarterly Report of Perma-Fix Environmental Services, Inc. (“PESI”) on Form 10-Q for the quarter ended March 31, 2026, as filed with the
Securities and Exchange Commission on the date hereof (the “Form 10-Q”), I, Mark Duff, President and Chief Executive Officer of the Company, certify, pursuant to 18 U.S.C.
§1350, as adopted pursuant to §906 of the Sarbanes-Oxley Act of 2002, that:
 

(1) The Form 10-Q fully complies with the requirements of Section 13(a) or 15(d) of the Securities Exchange Act of 1934 (15 U.S.C. §78m or §78o(d)); and
 
(2) The information contained in the Form 10-Q fairly presents, in all material respects, the financial condition and results of operations of the Company.

 
Dated: May 7, 2026
 
/s/ Mark Duff  
Mark Duff  
Chief Executive Officer, President  
and Principal Executive Officer  
 
This certification is furnished to the Securities and Exchange Commission solely for purpose of 18 U.S.C. §1350 subject to the knowledge standard contained therein, and not
for any other purpose.
 
 

 



 
Exhibit 32.2

 
CERTIFICATION PURSUANT TO

18 U.S.C. SECTION 1350,
AS ADOPTED PURSUANT TO SECTION 906
OF THE SARBANES-OXLEY ACT OF 2002

  In connection with the Quarterly Report of Perma-Fix Environmental Services, Inc. (“PESI”) on Form 10-Q for the quarter ended March 31, 2026, as filed with the
Securities and Exchange Commission on the date hereof (the “Form 10-Q”), I, Ben Naccarato, Executive Vice President and Chief Financial Officer of the Company, certify,
pursuant to 18 U.S.C. §1350, as adopted pursuant to §906 of the Sarbanes-Oxley Act of 2002, that:
 

(1) The Form 10-Q fully complies with the requirements of Section 13(a) or 15(d) of the Securities Exchange Act of 1934 (15 U.S.C. §78m or §78o(d)); and
 
(2) The information contained in the Form 10-Q fairly presents, in all material respects, the financial condition and results of operations of the Company.

 
Dated: May 7, 2026
 
/s/ Ben Naccarato  
Ben Naccarato  
Executive Vice President and Chief Financial  
Officer and Principal Financial Officer  
 
This certification is furnished to the Securities and Exchange Commission solely for purpose of 18 U.S.C. §1350 subject to the knowledge standard contained therein, and not
for any other purpose.
 
 

 


