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Section 5 – Corporate Governance and Management.
 
Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.
  
On May 15, 2016, the Company, with the approval of the Board of Director, appointed Mr. Mark Duff, age 53, to the position of
Executive Vice President, where he will be responsible for supporting and accelerating growth in the Services Segment as well as
providing leadership in diversification of the waste treatment group. The terms of Mr. Duff’s compensation as noted below are effective
upon his beginning of employment with the Company, which is expected to be in mid-June:

 
 ●Base annual salary of $267,000;

 
●He would be entitled to participate in the Company’s performance incentive compensation bonus program, subject to

recommendation by the Compensation Committee and approval by the Board of Directors;

 
●50,000 stock options for the purchase of up to 50,000 shares of the Company’s Common Stock, with the exercise price being

$3.97 per share which was the fair market value of the Company’s Common Stock on the date of Mr. Duff’s acceptance of
employment. The options have a contractual term of six years with one-third yearly vesting over a three year period;

 ●Up to $40,000 relocation expenses; and
 ●Car allowance of $750 per month.

 
Mr. Duff has 30 years of management and technical experience in the Department of Energy (DOE) and Department of Defense (DOD)
environmental and construction markets as a corporate officer, senior project manager, co-founder of a consulting firm, and federal
employee. For the past five years, Mr. Duff has been responsible for the successful completion of over 70 performance-based projects at
the Paducah Gaseous Diffusion Plant (PGDP) in Paducah, KY. At the PGDP, he served as the Project Manager for the Paducah
Remediation Contract which was a five-year project with a total value of $458 million. Prior to the PGDP project, Mr. Duff was a senior
manager supporting Babcock and Wilcox (B&W) leading several programs that included building teams to solve complex technical
problems. These programs included implementation of the American Recovery and Reinvestment Act (ARRA) at the DOE Y-12 facility
with a $245 million budget for new cleanup projects completed over a two year period. During this period, Mr. Duff served as project
manager leading a team of senior experts in support of Toshiba Corporation in Tokyo, Japan to integrate United States technology in the
recovery of the Fukushima Daiichi Nuclear Reactor disaster. This project included arriving in Japan within three weeks after the
earthquake to coordinate technologies associated with water treatment, radiation protection and shielding. Prior to joining B&W, Mr. Duff
served as the president of Safety and Ecology Corporation (SEC). As President of SEC, he helped grow the company from $50 million to
$80 million in annual revenues with significant growth in infrastructure, marketing, and client diversification. Mr. Duff has an MBA from
the University of Phoenix and received his B.S. from the University of Alabama.
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There are no transactions involving Mr. Duff and the Company requiring to be reported under Item 404(a) of Regulation S-K.
  
Section 9 – Financial Statements and Exhibits.
 
Item 9.01. Financial Statements and Exhibits.
 

(d)     Exhibits
 

 99.1 Offer letter for position of Executive Vice President dated May 15, 2016 from the Company to Mr. Mark Duff.
 

 
SIGNATURES

 
Pursuant to the requirements of the Securities Exchange Act of 1934, the Registrant has duly caused this report to be signed on its

behalf by the undersigned hereunto duly authorized.
 

Dated: May 19, 2016
 
 PERMA-FIX ENVIRONMENTAL SERVICES,

INC.
 

    
    
 By: /s/ Louis Centofanti  
  Dr. Louis F. Centofanti,  
  President and Chief Executive Officer  
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Exhibit 99.1
 

 
May 13, 2016
  
Mr. Mark Duff
 
Re: Conditional Offer of Employment
 
Dear Mark:
 
Perma-Fix Environmental Services, Inc. is pleased to offer you the position of Executive Vice President for our organization. We are all
excited about the potential that you bring to Perma-Fix. This position is located in Knoxville, Tennessee, and will require an agreed
number of days in Atlanta, and reports directly to Dr. Louis F. Centofanti, Chief Executive Officer.
 
1) Base Salary of $267,000 (two hundred sixty seven thousand). Any future pay increases must be recommended by the

Compensation Committee of the Board of Directors and approved by the Board of Directors.
 
2) Performance incentive compensation bonus program based upon budget and profitability of Perma-Fix Environmental Services,

Inc. as defined by the Executive Performance Incentive Plan.
 

3) Initial Stock Options for 50,000 shares of Perma-Fix stock, will vest over a 3-year period (priced at day of issue by Perma-Fix
Board of Directors).
 

4) Reimbursement for moving and relocation expenses (e.g. packing/shipping/travel/temporary living, etc.), up to the maximum of
$40,000. All claims for reimbursement must be accompanied by itemized receipts.

 
5) Car allowance of $750 per month (distributed as taxable income).

 
6) Three weeks sick, personal & vacation (SPV) accrual, beginning on your date of employment.

 
7) All other benefits as defined in the 2016 Benefits Guide.

 
Please be advised that our offer of employment is conditional upon you successfully passing the pre-employment background screening,
education verification, credit check and pre-employment drug screen.
 
In accepting our offer of employment, you agree that your employment will be on an at-will basis, and that neither you nor Perma-Fix has
entered into a contract as to the duration of your employment, or any other employment terms not specified in this letter.
 
We look forward to your arrival at Perma-Fix and are confident that you will play a pivotal role in providing leadership in clarifying focus
for implementation of improved operational infrastructure, planning for and executing growth strategy for a broader nuclear services
offering, and partnering with the management team and Board of Directors in maximizing the overall value of Perma-Fix.
 
Sincerely,
 
/s/Lou Centofanti
 
Dr. Louis F. Centofanti
Chief Executive Officer
 
 
Accepted: /s/ Mark Duff  Date: 5-15-16  
 Mark Duff     


